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OneNAC Values

Vision

#GRI 2-23
We strive to contribute to sustainable national
development by adopting our ESG Roadmap in
order to achieve the highest standards in the

responsible utilization of our country’s natural
resources.

Mission

GRI 2-23

We exist to responsibly and sustainably develop our
country’s natural resources to meet society’s needs,
contributing to a brighter future for our people, our
communities, and our other stakeholders, always
conscious of being stewards of the environment
where we operate.

BATARAZA, PALAWAN

GRI 2-23

PEOPLE
FIRST

INTEGRITY

EXCELLENCE

We care for our people.

We do the right thing even
when others are not looking.

We strive to be the best
in everything we do.
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THE SPIRIT OF
EVOLUTION

REPORT BOUNDARIES

as the change in inherited traits across ORI2-1,2-2,2-3,2-5,2-6

successive generations—a process of
constant refinement that allows a population
to flourish in a changing environment.

I n the scientific world, evolution is defined

This Integrated Report presents Sustainability
information for Nickel Asia Corporation (NAC) and
its subsidiaries — Cagdianao Mining Corporation

For the Nickel Asia Corporation (NAC) Group,
evolution follows a similar trajectory. While we
look back at the Transformative Actions that served
as our catalysts for change last year, we now move
forward, focusing on how those actions have
matured into a permanent state of Evolution.

A LEGACY OF CONSCIENTIOUS GROWTH

The NAC Group’s journey is not merely about
expansion, but about the quality of our progress.
We believe that true growth must be conscientious;
it is a commitment that remains steadfast
regardless of the shifting economic or social tides.

As we navigate the complexities of a new future, the
NAC Group stands on two inseparable pillars:
Financial Viability which ensures the long-term
economic strength and value we deliver to our
shareholders, and Human Welfare or prioritizing
the well-being of our employees, our partners, and
the communities we serve.

These pillars do not compete; they coexist, ensuring
that our evolution is both sustainable and ethical.

As an industry leader, NAC continues to adapt to
the challenges of tomorrow, ensuring that our
growth is always purposeful, our actions are always
principled, and our commitment to national
development remains absolute.

(CMCQ), Dinapigue Mining Corporation (DMC),
Hinatuan Mining Corporation (HMC), Rio Tuba
Nickel Mining Corporation (RTNMC), Taganito
Mining Corporation (TMC), CDTN Services
Company, Inc. (CDTN), Emerging Power, Inc.
(EPI), and Jobin-SQM, Inc. (JSI).

The report covers the period January 1 to December
31, 2025. Financial information is prepared in
accordance with Philippine Financial Reporting
Standards (PFRS). Sustainability disclosures are
prepared with reference to the Global Reporting
Initiative (GRI) and International Financial
Reporting Standards (IFRS). Sustainability
Disclosure Standards S1 and Sz, aligned with Task
Force on Climate-related Financial Disclosures
(TCFD), the Sustainability Accounting Standards
Board (SASB), and the Integrated Reporting (<IR>)
Framework, are guided by the United Nations
Sustainable Development Goals (UN SDGs) and
the principles of the United Nations Global
Compact (UNGC).

The sustainability reporting boundary includes
entities and operations under the Group’s
operational control, with selected value-chain
disclosures included where relevant. Selected
sustainability information has been partially
externally assured (see Independent Assurance
Statement). This report is intended to provide
transparent, decision-useful information to
stakeholders.

Through this rigorous framework of indicators, we
present a clear picture of our economic,
environmental, and social developmental
accomplishments. We invite you to explore how the
NAC Group is evolving—not merely to keep pace
with the world, but to lead the way toward a
sustainable tomorrow.
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WHO WE ARE

GRI 2-1, 2-2, 2-6, SASB RR-ST-160A.2, RR-ST 000.A,
RR-ST 000.B, RR-ST 000.C

he NAC Group is a diversified natural

resources development company

focusing on mining and renewable
energy, seeking to align business priorities
with society’s needs while ensuring that
stakeholders benefit from its success.

To this end, NAC has committed to be the premier
Environment, Social, and Governance (ESG)
investment company in the country, and to rank
among the largest and most profitable enterprises
that are part of the Philippine Stock Exchange in
terms of market capitalization - all by 2025.

The Group’s operational history in metals and
mining traces its roots to 1968 when a geologist was
o sent to evaluate a deforested area in Rio Tuba,
s Bataraza town, at the southernmost area of Palawan
Island. Soil samples were sent back to Manila for
testing to reveal what at that time was arguably the
largest known deposit of lateritic nickel ore in
Southeast Asia. Rio Tuba Nickel Mining
Corporation (RTN) was born, and in 1977, began
: I, shipments of high-grade ore to Japan.
! Y
% . % Today, the Group’s combined mining
. :ﬁ operations produce the largest volume of
% lateritic nickel ore in the country and is
one of the largest in the world. Beyond
. Rio Tuba, NAC has expanded its
operations to four areas: Taganito
(TMC) in Claver and Hinatuan
(HMC) in Tagana-an, both in
% Surigao del Norte; Cagdianao
. (CMC) in Dinagat Islands;
Dinapigue (DMC) in the
Northern Luzon
%, Pprovince of Isabela;

and on the island of Manicani, our newest
operational mine, situated in Guiuan in Eastern
Samar.

These mines produce saprolite and limonite ore.
Saprolite and limonite ore that’s high in iron are
used for processing into ferronickel and nickel pig
iron for the manufacturing of stainless steel, and
are mainly exported to China, Indonesia and Japan.

The NAC Group’s two largest mines, RTN and
TMGC, are part of the global supply chain for electric
vehicle battery components. These mines supply
low-nickel and iron grade limonite ore to Coral Bay
Nickel Corporation (CBNC) and Taganito HPAL
(THPAL) Nickel Corporation, the Philippines’ only
two nickel processing plants - whose customers
process nickel into battery materials that are linked
to world-leading electric vehicle manufacturers in
the downstream market. CBNC, commissioned in
2006 as the first hydrometallurgical metal
processing plant in the Philippines, has the capacity
to produce 24,000 metric tons of contained nickel
and 2,500 metric tons of contained cobalt annually.
THPAL, commissioned eight years later, has a
production capacity of 36,000 metric tons of
contained nickel and 3,000 metric tons of
contained cobalt per year. These are materials used
in solar cells, super capacitors, and electrode
materials. NAC has a 10% equity interest in THPAL.

In 2015, NAC entered the renewable energy sector
by acquiring a 66% stake in Emerging Power, Inc.
(EPI), an ownership share that has since grown to
91.03%. Through EPI, the Group has rapidly built a
diverse portfolio of solar and geothermal service
contracts across various stages of development.

EPT’s solar operations are anchored by its
subsidiary, Jobin SQM Inc., which operates a 172-
megawatt peak (MWp) solar facility in Mt. Sta. Rita,
Subic Bay Freeport Zone, currently delivering
power to the national grid.

Another wholly owned subsidiary, Northern
Palawan Power Generation Corporation (NPPGC),
is expanding this presence in Subic Bay with a 145-
MWp solar project in Cawag. Phase 1 of this project
is currently under construction with testing and
commissioning (T&C) targeted for the first half of
2027, while Phase 2 construction is scheduled to
begin in the third quarter of 2026.
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Furthermore, a separate, partially owned subsidiary
is managing pre-development activities for the 50-
MWp Nazareno solar project in Bataan, with
construction expected to start in the second half of
2027.

By 2022, EPI also expanded its reach by partnering
with Shell Overseas Investments B.V. (SOIBV) to
form Greenlight Renewable Holdings, Inc. (GRHI).
This joint venture, owned 60% by EPI and 40% by
SOIBYV, aims to develop 1 gigawatt (GW) of onshore
solar, wind, and battery storage capacity by 2028,
with the potential to add another 2 GW in the
following years.

GRHI is actively executing several projects. Its
inaugural venture in Leyte features a 240-MWp
capacity; Phase 1, with 120-MWp capacity, was
successfully energized on October 25, 2025, and
Phase 2, with the remaining 120-MWp capacity, is
currently under construction to contribute power
by the third quarter of 2026.

GRHI is also developing the Botolan solar project in
Zambales, where T&C for Phase 1 is scheduled for
the fourth quarter of 2026, and the Notice to
Proceed for Phase 2 is slated for issuance in the
third quarter of 2026.

In addition to these extensive solar initiatives, EPI
is advancing its geothermal portfolio. Its
subsidiaries, Biliran Geothermal Inc. and Mindoro
Geothermal Power Corp., are currently developing
geothermal power projects in Biliran and Oriental
Mindoro, respectively.

All of us at NAC are proud of these businesses’
successes, built on the practice of social
responsibility towards our people, our
communities, and our environment. As the
appointed contractors by the Philippine
government, we take to heart our duty to
continuously strive to improve our operations and
processes for the greater good, to be of service, and
to preserve the nation’s patrimony for the benefit
of our communities and our country.

Through the years, we have been mindful of our
social license to operate - a practice for which we
have been recognized many times over. With a track
record of success both on the business and social
side of what we do, we remain inspired to carry on
with our Sustainability journey.
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Corporate
Structure

GRI 2-1, 2-6

ickel Asia Corporation

(NAC) was incorporated

in 2008, bringing
together the expertise of its then-
operating companies—RTN,
TMC, CMC, and HMC—under
one group. In 2010, NAC was
listed on the Philippine Stock
Exchange and has since grown
into one of the largest mining ® gsto/h?g
companies in the Philippines. Corporation

@® 100%

Hinatuan Mining
Corporation

NICKEL MINING

DOWNSTREAM

AND EXPLORATION PROCESSING

@® 60%

Rio Tuba Nickel
Mining Corporation

® 10%

Taganito HPAL
Nickel Corporation

Today, NAC operates six nickel-mining
sites and maintains an active gold and
copper exploration program through
Cordillera Exploration Co. Inc. Its
portfolio includes downstream

processing through Taganito HPAL . 100%
Nickel Corporation and materials Cagdianao Mining
handling through CDTN Services Corporation
Company Inc.

@® 100%*

Beyond mining, NAC continues to Dinapigue Mining
expand its presence in clean energy Corporation
through Emerging Power Inc. (EPI),

which is growing its capacity from 172

MWp to 292 MWp. With its diversified

and evolving portfolio, the NAC Group

provides multiple avenues for growth

and value creation, anchored on

responsible resource development,

environmental stewardship, and a

sustainable energy transition in support

of national development.

* Nihao has 209 economic interest
** Beneficial Ownership

*** Nickel Asia Corporation has 38% direct ownership, while Emerging Power Inc. divectly owns its 52%

=

GOLD AND COPPER
EXPLORATION

@® 57%**

Cordillera
Exploration Co., Inc.

@® 100%

Newminco Pacific
Mining Corporation

HICKEL ASIA

@ 52%***

Jobin-SQM Inc.

@® 100%

Mindoro Geothermal
Power Corporation

@® 100%

Northern Palawan

Power Generation Corp.

@® 100%

Biliran Holdings Inc.

® 45%

Biliran Geothermal
Incorporated

.

LT

-

R P,

@ 91.03%

Emerging Power Inc.

® 60%

Greenlight Renewables
Holdings, Inc.

@® 100%

Casilagan Solar
Power Corporation

@® 100%

San Isidro Solar
Power Corporation

@® 100%

San Antonio Solar
Power Corporation

@® 100%

Sanjuan Solar
Power Corporation

@® 100%

Sta. Maria Solar
Power Corporation

@® 100%

Tuy Solar and Wind
Power Corporation

RICKEL &5 A CORPIRATION

@® 100%

Emerging Energy
Resources 1 Inc.

@® 100%

Emerging Energy
Resources 2 Inc.

@® 100%

Emerging Energy
Resources 3 Inc.

@® 100%

Emerging Energy
Saver Corporation

® 60%

Nazareno Solar
Power Corporation



EVOLUTION: INMTECRATED REMOHT S025

ARAL LAKBAY SIKLAB

The NAC Foundation Inc. (NACFI) was born
from a simple, compelling desire: to bridge the
gaps where traditional corporate social
responsibility and development programs
couldn’t reach.

Foundation

GRI 3-3, 203-1, 203-2

DINAPIGUE RELIEF OPERATIONS

e anchor our vision on two
pillars of human dignity:
health, because a single illness
should not sentence a Filipino
family to poverty; and education because it
remains the most powerful catalyst for
unlocking potential and transforming lives.

In 2024, NACFI donated #50 million to the
National Institutes of Health (NTH) to fund
the design of the 19-level NIH building - the
first high-rise research laboratory in the
country.

For this year, NACFI focused on education
and invested in initiatives that expand access
to quality learning, thereby empowering
young Filipinos to pursue their aspirations.
By supporting education, NACFI seeks to
equip young people with the knowledge,
skills, and opportunities they need to shape
better futures for themselves and their
families.

Our recent milestones breathed life into this
mission:

e  Nurturing Minds: We deepened our long-
standing partnership with Mano Amiga,
delivering world-class K-10 education

RICKEL A5 4 CORPIRATION

and community development programs
to families in underserved areas. We also
launched Aral Lakbay, an educational
learning journey that provides students
with opportunities for experiential
learning and exposure beyond the
classroom.

e Lending a Hand: When disaster struck,
our teams were on the ground in
Dinapigue, Isabela, delivering timely
relief and restoring hope.

e  Championing Dreams: We remained the
proud major sponsor of the Siklab Youth
Sports Awards. Alongside the PSC, POC,
and the PSC-POC Media Group, we
stepped into the arena to celebrate the
Philippines’ elite grassroots athletes
aged 18 and below, using the power of
media exposure to help them secure the
funding they deserve.

Every image alongside these words
represents a story of resilience. Together,
these initiatives form the heartbeat of
NACFT’s vision—championing the very spirit
of nation-building that has always been, and
will always be, the core purpose of NAC.
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JOINT MESSAGE TO
OUR SHAREHOLDERS

GRI 2-22

S
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2
1
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s we close the year and look ahead, we

do so grounded in our heritage and clear

in our ambition. For over five decades,
Nickel Asia Corporation (NAC) has grown
significantly, guided by the belief that progress
must be responsible, inclusive, and enduring.

Over the next five years, we aim to grow our market
capitalization and earnings by transforming NAC
into adiversified, natural resources development
platform with a growing regional footprint. We will
pursue this ambition with disciplined capital
allocation - prioritizing high-return projects,
maintaining a strong balance sheet, and ensuring
growth translates into sustainable shareholder
returns - while continuing to contribute
meaningfully to national development.

Our strategy rests on three priorities:
reinforcing our position as the
standard for responsible mining in
the Philippines, building adiversified
Philippine energy platform focused
onflexible, sustainable power
solutions, and advancing our
leadership in ESG and operational
excellence across Southeast Asia and
beyond. The past year underscored
the strength of our foundation.
Improved nickel prices and higher
shipment volumes across six
operating mine sites delivered one of
our strongest operating performances
in recent years, supported by
continued operational discipline. We
aim to build on this with a ramp-up in
production coming from our mine
sites in Manicani, Eastern Samar;
South Upper Guintalunan, Palawan;
and Dinapigue, Isabela.

Through Cordillera Exploration
Company, Inc. (CEXCI), our joint
venture with Sumitomo Metal Mining
Co., Ltd., we continue to advance the
Cordon Project in Isabela, where
drilling has confirmed significant
porphyry copper-gold and epithermal
gold mineralization. Exploration has
delineated a meaningful mineralized
zone that remains open laterally and
at depth, reinforcing its potential
scale.

This represents an important step in
diversifying our portfolio beyond
nickel and increasing exposure to
copper and gold — metals that are
critical to electrification,
infrastructure development, and
energy transition.

In clean energy, Emerging Power Inc.
(EPI) continued to advance its
pipeline despite a more competitive
market. Under Greenlight
Renewables Holdings, Inc., our joint
venture with Shell Overseas
Investments B.V., Phase 1 of the 120-
MW San Isidro solar project in Leyte
was energized in October 2025.
Construction of Phase 2 is well
underway, alongside the development
of the Botolan solar project in
Zambales.

Beyond our joint venture portfolio,
EPI is progressing multiple projects,
including the Cawag solar project in
Subic and the Nazareno solar project
in Bataan. As market conditions
evolve, EPI is shifting from volume-
driven expansion to value-focused
growth - integrating battery energy
storage systems to enhance
dispatchability and selectively
pursuing hydro and hybrid energy
solutions suited for island and off-grid
operations. This approach supports
earnings visibility while contributing
to energy security and grid stability.

Together, these developments are not
isolated achievements; they reflect
our continuing evolution and deeper
commitment to the communities we
serve.

Since our founder, Manuel B. Zamora,
Jr., established the Rio Tuba mine 56
years ago, NAC has set the benchmark
for responsible mining. We were the
first Philippine mining company to
join the United Nations Global
Compact and to submit climate
targets to the Science Based Targets
initiative.

As the country works to achieve its
carbon-reduction goals, we remain
focused on expanding clean, cost-
effective energy solutions that
sustainably lower electricity costs and
support economic growth.

We will continue to do what we do
best - responsible mining - while
expanding intovalue-accretive energy
solutions and other emerging
industries that strengthen our
contribution to society.

At the heart of our journey are our
people. We are investing in leadership
development and succession
readiness, recognizing that lasting
success depends on preparing the
next generation to lead with integrity
and purpose.

We honor our past while embracing
innovation. As we evolve, we remain
firmly anchored on our core values -

FOR OVER FIVE
DECADES, NAC
HAS GROWN
SIGNIFICANTLY.
GUIDED BY THE
BELIEF THAT
PROGRESS MUST
BE RESPONSIBLE,
INCLUSIVE, AND
ENDURING.

(sgd.)
Jose Isidro N. Camacho
Chairman

HICKEL AS1A CORPORATION

with a clear commitment to
delivering disciplined growth,
resilient earnings through
diversification, and sustained long-
term value.

We are building a company that is
stronger, more diversified, and more
resilient — positioned to create
enduring value for our shareholders,
partners, communities, and future
generations.

That is the OneNAC Way - People
First. Integrity. Excellence.

(sgd.)
Martin Antonio G. Zamora
President and CEO
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Board of
Director

GRI 2-9

JOSE ISIDRO
N. CAMACHO

Non-Executive Director
Chairman of the Board

SHIRO IMAI
Non-Executive Director

JAMES J.K. HUNG
Independent Director

MARTIN ANTONIO
G. ZAMORA

Executive Director /
President and Chief
Executive Officer

" NAOKI KAWAI

Non—_]El}(e_cutiVé .l_)i'lfég':.tdi;

MANUEL B. ZAMORA, JR.
Board Advisor

HICKEL &51& CORPORATEDN

The NAC Board of Directors sets the Group’s strategic
direction, oversees management, and ensures that
governance, risk management, and ethical conduct are
upheld across all operations.

HARVEY T. ANG/~ {7 FLORENCIA G. TARRIELA
Non-Executive Director Independent Director

LEONIDES JUAN MARIANO
C. VIRATA

Non-Executive Director

FREDERICKY. DY PHILIP T. ANG
Board Advisor Board Advisor
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Awards &
Recognition

PRESIDENTIAL MINERAL INDUSTRY
ENVIRONMENTAL AWARD (PMIEA)

The Presidential Mineral Industry Environmental Award
(PMIEA) is the highest recognition granted to mining
companies in the Philippines for outstanding
environmental protection, sustainable mining practices,
and responsible community development. Administered by
the Philippine government through the Mines and
Geosciences Bureau, the award recognizes companies that
demonstrate excellence in environmental management,
safety and health programs, mine rehabilitation, and social
development initiatives while maintaining responsible
mineral production.

The following NAC Subsidiaries were recognized at the
2025 PMIEA Awarding Ceremony:

e Cagdianao Mining Corporation: PMIEA, Best Mining
Forest - Metallic Category (3rd Runner-up)

e Hinatuan Mining Corporation: PMIEA, Best Mining
Forest — Metallic Category (Winner)

e Rio Tuba Nickel Mining Corporation: PMIEA

BEST PRACTICES IN
METALLIC MINING,
ASEAN MINERAL
AWARDS

Hinatuan Mining
Corporation received the
ASEAN Mineral Award for
Best Practices in Metallic
Mining - Distribution
Category in 2025.

NAC takes pride in these achievements, which are rooted
in its strong commitment to social responsibility toward
its people, host communities, and the environment. These
recognitions highlight NAC’s growing role in delivering
long-term value, strengthening stakeholder trust, and
supporting sustainable national development.

FORTUNE

SOUTHEAST ASIA

500 LIST | FDRTUME
SOUTHEAST ASIA

NAC joined the Fortune
q R

2025 Southeast Asia 500 '

list, cementing its place 4

among the region’s top- ' I

performing companies.

}’:-i. C G S

£ ST DORPSORATE DDA TR AT MO CRICARD

WAFE Ty Al AL T MRStk P
GF THE FHILM INLERERO Y SRS TOR KD

SHAPES

OUTSTANDING
LEADERS IN ASIA,

ACES AWARDS

NAC President & CEO

Martin Antonio G. We're Graat F‘hl:-E__
To Wk ® Cartified™ !

Zamora was named as
one of the Outstanding
Leaders in Asia at the
2025 ACES Awards.

3-GOLDEN ARROW,
ASEAN CORPORATE
GOVERNANCE
SCORECARD (ACGS)

NAC earned a 3-Golden
Arrow recognition for
demonstrating the highest
commitment to ASEAN
Corporate Governance
standards.

SILVER CITATION
(BEST MANAGED
BASIC MATERIALS
CATEGORY),
FINANCEASIA

NAC received the Silver
Citation for Best
Managed, Basic
Materials Company at
the 2025 FinanceAsia
Awards

THE SHAPES
AWARD

EPI subsidiary JSI, was

recognized by the Safety

and Health Association of

the Philippines in the

Energy Sector, Inc.

(SHAPES) and the IC BAY
Department of Energy

(DOE), for excellence in

occupational safety and

health.

HICKEL A51A CORPORATION

GREAT PLACE TO
WORK CERTIFICATION

Both NAC and EPI were
certified as a Great Place
to Work in 2025.

ESG PLUS AWARDS,
THE EXCHANGE ASIA

NAC was awarded the
Social Impact & Inclusion
Award for:

- Diversity, Equity, and
Inclusion

- Gender Equality &
Women Empowerment

EXCELLENCE IN
REPORTING AWARD,
EXTRACTIVE
INDUSTRIES
TRANSPARENCY
INITIATIVE (EITI)

- CMC - 2nd Place,
Metallic Mining Category
- HMC-TNP - 3rd Place,
Metallic Mining Category

SBMA MABUHAY
AWARD

EPI subsidiary JSI, was
recognized with the Subic
Bay Metropolitan
Authority (SBMA)
Mabuhay Award, which
honors outstanding
businesses that contribute
to the growth,
development, and
sustainability of the Subic
Bay Freeport Zone.
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Sustainability

5 the first Philippine company with
mining assets to ke admitted to the
United Mations Global Compadct
(UMGC), MAC continues 1o
advance its Sustainability Agends with
parpose and direction. Guided by it=
Sustainability Roadmap, the Company
adopts a structured Envircnmental, Social,
and Governance (ESGH framework to further
institutionalize sustainability as an integral
component of its business strategy

Aligned with the United Nations® call tor
climate action, MAC made deliberate
busines= decisions in 2024 that reinforced its
Sustainability Roadmap. Through
transparency, collaboration, and principled
leadership, the Company secured the buy-in
of its stakeholders and strengthened its
callective commitment to responsible
gromcth

The goals and targets under the
Sustainability Rosadmap were shaped
through both internal and external
stakeholder engagement. Technical Waorking
Groups | TWGs) were established across
operations te identify and manage strategic
processes that influence the Company's key
sustainability indicators, embedding
accountability at every level

From the outset of its Sustainability Agenda,
MAC has priovitized strengthening
commumnity resilience by supporting
livelihood development, expanding agcess to
education, and advancing biodiversity
enhancement initiatives. These efforts
contribute to national aspirations for
inclusive progress and align with the global
community's Sustainable Development
Goals

Working closely with its stakeholders, NAC
continues to reline its strategies, elevate
operational standards, and position itselt at
the forefront of responsible and sustainable
development

18

HICKEL A% 16 CORPORATICN

OUR JOURNEY TO SUSTAINABILITY

GRI 3-1

THE 1ST CYCLE OF THE
SUSTAINABILITY ROADMAP
2022-2025

In August 2022, NAC created its
Board-level Sustainability
Committee. By forming a
Sustainability Committee comprised
of two Board members and one
independent director in charge of
overseeing, identifying, and assessing
the economic, environmental, ethical,
and social impact of operations, NAC
solidified its sustainability agenda by
pushing leadership and stakeholders
to constantly raise standards in terms
of accountability and transparency.
The committee is in charge of
steering the Company towards
becoming a better business operator
and contributor to national
development.

NAC is the first company with mining
assets in the country to establish a
board-level Sustainability Committee
and a Chief Sustainability Officer.

NAC’s Sustainability Journey
officially began on November 2021,
when the Board of Directors approved
the OneNAC Vision which includes
ESG as the core of what the company
aims to achieve.

In crafting its Sustainability
Roadmap, the Company implemented
its Pathway to Ambition comprised of
the five following steps:

STEP 1:
TECHNICAL
WORKING
GROUP (TWG)
FORMATION

STEP 2:
MATERIALITY
ASSESSMENT

STEP 3:
CURRENT
STATE
ASSESSMENT

STEP 4:
OBJECTIVE
SETTING

STEP 5:
GAP ANALYSIS
TO ACHIEVING
TARGET

From December 2021 to January 2022, each
Business Unit (BU) formed a TWG
according to each ESG pillar. Each team is
comprised of concerned departments or
functions per BU. The TWGs are responsible
for baselining, objective setting, gap analysis,
and action planning

From December 2021 to April 2022, a
Materiality Assessment was conducted to
identify and validate the Environment,
Social, and Governance issues that are most
relevant and impactful to the Company - a
critical input to the NAC Sustainability
Journey. The Survey covered internal
stakeholders such as probationary and
regular employees, and external stakeholders
like government agencies, media, academe,
the downstream market, host communities,
and civil society organizations.

From January to August 2022, the Company
conducted a Current State Assessment to
examine the Group’s existing programs,
policies, and systems along with a five-year
historical baselining (2017-2021) of material
ESG indicators.

From March to August 2022, the Company
set goals and identified each theme and
priority area. This step aimed to maintain
the progress towards NAC’s ESG
commitments and maximizing current
efforts to move toward industry-
benchmarked ESG leadership.

With goals and targets set, the Company set
action plans to address identified gaps to
achieving its ESG targets. This step was
done from March to August 2022.

The NAC Sustainability Roadmap for Phase 1 Business Units was
completed in September 2022 while Phase 2 Business Units
completing theirs in September 2023. Phases 1 and 2 cover the
Mining and Clean Energy segments of the Company.
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SUSTAINABILITY DIGITALIZATION

It zozg, WAC advanced the evolution of s
sustainability governance by initiating the
digitalizarion of its Susrainabilicy Readmag,
following Management’s approval of its
trnplementation and corresponding budaet.
This milesrone marked a significant step
roward strengthening data invegriry,
rransparency, and accountability across the
CaFoiLp.

The Company partnered with Azeus Syatemms
Limited, adopting its Convene ESG plarform
Cnow Preggo’ to support the digival
integration of Susrainabilivy merries. Over
the course of nearly a year, the Office of the
Clitef Sustainability Officer (OCS0%, in close
collaboration witls the Convene ESG team,
worked to mregrae thee fusl] range of metrics
aind indicators coves g bath ita N R R amd
clean energy subsidiaries under the
Sustainability Roadmap.

Om Cevober 28, 202y, NAC officially
Lannched itg Susrainabilicy Digitalizarion and
Reporting plarform, marking its “Go Live"
milestone. Beginning with the Company’s
agry Integraved Beport, quantitative
Sustaimakbilite data were encoded, verified,
and generated divectly from the Presgo
platform, enhancing the efficiency, accuracy,
reliabilivy, and timeliness of Sustainability

FEpOrTIng.

GOALS AND These are the goals and targets
TARGETS aof the 180 Cyele of the NAC
Susrainabilivy Roadiag:

STRENGTHENING INTERNAL CONTROLS
GRI 2-12, 2-14

In October 2023, in anticipation of the digitalization of its
.:";-I:!-iliﬁilﬂlh“:l'!.' IE-.'|1|:!1'.i1'|!_:. WAC Tormalized its f~i|l.5.'|1in:|h|l|l1.'
Digitalization and Reporting Policy to pride all data owners,
collaborators, and verifiers across the Group. The policy outlines
the soope, rojes and responsibilities, and |'|:|u'm|1-.|'4::-; goverming
the Company's '-:ue-:L:|'.|11h||1t'_.' reputing processes. It estahlizshes
clear accountability structures and standardized workfows to
e consistency and reliabality in dara management, The
p:'-hr:.' i% currently -.||'u|-.-|'!_--::-i1:!_r revigion to retflect L-'.'-:'-It-lrlg
'n.'gl:l.al-::-l'!.' Tequiremaents, in|.|'.|.'-:I:':.' trends, and the {Z-::-nlp:n*::.":.'
-.':r.|1:|1'|d:r|g sustaimbility priorities,

Crrarsipiil -::-I'r:'.l'-;l:l.ir.:l':ﬂ':ll:-.' pertormince rennins embedded ar the
highest levels of governance. The Board-level Sustaimabality
Commitbes meeks L|'.|.|r|-.-|'|1_.- L0 Teview Progress dgainst targets
and sLyalegnc ||h_1_|.--.:|1'.'|.'.~ In addirion, '.'ur:l:|-.|1:-.h||1t'_.']'-|-71-::-|1'.|.'|.'|;:|.- 1%
'r|.'|'|||'r|:-!!|.| :5I|.|'r||1g the n1||1'.I'!||'!.' Management Commiltee meetings
to enswre alignment betwesn operational execution and the
Company's broader Sustainability Roadmap

A part ol WAL S commitment o robuse internal controls, the
Intermal Audit Growup conducted a review of the Sustanabiliny
'r|.'|'|||'rli1'|g processes in .Hl:gl::.'l 2028 under its Annual Risk-Baged
Autit Plan, The audir focused on two key processes: (1) daga
generation and collection, and (2} data verifcation and
validation. The review was undertaken to |'||'|l'.'i-:||' assurance that
reported sustainability data are complinnt with existing policies
and procedures, and that controls are in place to ensure the
accuracy, completeness, and timeliness of reported information,

The audit resulted in no material exceptions. Sustinability
reporting processes willl continue 1o be assessed regularly h:-.' Ehie
Trtermial Audin l'.":'r-:!l'.rl as part il 1i% rigk assessment activities,
reinforcing NAC'S commitment to compliance, strong controls,
and comtinuous improvement,

02

EMVIROMMEMNT

Net Zero Carbon by 2050

No Net Loss impact by 2025; Net Positive by 2030
Net Positive Water Impact by 2030

Circular Economy in all Camp/Townsites by 2030
100% Clean Energy by 2050

Climate Resilient Operations by 2030

SUSTAINABILITY ASSESSMENTS (S&P AND CDP)

As part of its commitment to transparency and continuous
improvement, NAC actively participates in globally recognized
sustainability assessments to benchmark its performance
against international standards.

In 2025, NAC participated in the S&P Global Corporate
Sustainability Assessment (CSA), with the public assessment
conducted from July to August 2025 and results released in
September. The CSA evaluates companies across a broad range
of Environmental, Social, and Governance (ESG) criteria and
serves as a key reference for sustainability-focused investors.

NAC’s public CSA scores demonstrate measurable progress
over the past three years:

44100

24100 29100 /

2023 2024 2025

The significant improvement in 2025 reflects the strengthening
of NAC’s sustainability governance, disclosures, and
performance management systems, including the digitalization
of its sustainability reporting processes.

NAC also began its environmental disclosure through CDP
(formerly the Carbon Disclosure Project) in 2024. CDP is a
global non-profit organization that operates a leading
disclosure system for investors, companies, cities, states, and
regions to manage environmental impacts. Its assessment
focuses on key environmental themes: Climate Change, Water,
Biodiversity, and Waste.

03

SOCIAL

Good Health and Well-being of All Employees

Equal Opportunities at All Levels and Across All Backgrounds
Sustainable Communities

Decent Work at All Levels

Empowered and Self-reliant Indigenous Cultural Communities
Catalyst for Economic Growth

HICE EL A5 LA CORPORATION

In 2025, NAC was again requested to
disclose critical data on its environmental
impacts, risks, and opportunities. CDP
ratings are categorized as follows:

A/A- (Leadership)
B/B- (Management)
C/C- (Awareness)
D (Disclosure)

F (Failure)

A C/C- (Awareness) score reflects the
comprehensiveness of an organization’s
evaluation of how environmental issues
intersect with its business. It indicates that
environmental risks and impacts have been
assessed, though actions beyond initial
screening and evaluation remain in
development.

NAC’s CDP ratings to date are:

e 2024: C (Awareness)
e 2025: C (Awareness)

These assessments provide NAC with
valuable insights to further strengthen its
environmental strategies, risk management
systems, and disclosure practices as it
continues to evolve its sustainability
performance in line with global
expectations.

GOVERNANCE

e Inclusive Leadership and Management

e Strong Organizational Culture

e Robust and Comprehensive Risk
Management System
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NAC Mining
Companies’
Business
Activities

GRI 2-6

1. EXPLORATION

Identify potential mineral-rich
areas using geological,
geophysical, and geochemical
techniques

Conduct detailed surveys and
collect samples for analysis.

Assess the size, grade, and
accessibility of the mineral
deposit.

2. ASSESSMENT,
EVALUATION, AND
PLANNING

Evaluate the economic viability
of extracting mineral deposits.

Conduct environmental and
social impact assessments with
stakeholder engagement

Prepare a feasibility study
outlining the mining plan and
financial projections

Develop a comprehensive mine
plan in accordance with
Philippine Mineral Reporting
Code of 2020 Guidelines

Secure funding for the mining
project

NAC Renewable Energy Business Activities

GRI 2-6

1. REGISTRATION AND

‘E’ APPLICATION

e Registering the business entity as
a renewable energy Company and

developer.

e Identifying potential locations
for renewable energy projects.

e  Securing the RE Service Contract

from DOE, other necessary

permits, licenses, and approvals

from government agencies to
operate a renewable energy
project.

e Obtaining endorsements from
local government units and

communities in the project site.

e Ensuring compliance with EPIRA

Law (RA 9136) and Renewable
Energy Law (RA 9153).

— 2. PRE-
:|:I'_=_:e_!" DEVELOPMENT

Evaluating the feasibility of a
project, considering
environmental impact, HSSE&SP
factors, costs, timeline, technical
design, potential energy
production, grid connection,
offtake and market conditions,
and overall risks and related
mitigations.

Analyzing wind patterns, sunlight
availability, and other factors to
determine suitability.

Registering for the availment of
tax incentives under the
Renewable Energy Law.

Arranging the grid connectivity,
offtake arrangement, EPC
contract, and appropriate
financing for the project.

Accessing grid connectivity.

@ 3. CONVERSION

Obtaining necessary approvals
and managing the conversion of
land for the renewable energy
project.

Preparing the site for
development.

Employ surface mining
techniques to extract minerals
from the ground.

Utilize specialized equipment to
excavate, transport, and store
minerals.

Adhere to safety and
environmental regulations
throughout the extraction
process.

4. PROJECT
DEVELOPMENT

COMMISSIONING

Designing the renewable energy
system, including the number
and size of turbines/panels
needed.

Securing construction permit/s.

Building the infrastructure for
the project in accordance with
the approved project plans and
industry standards.

Procuring and installing the
renewable energy equipment
(turbines, solar panels, etc.).

Completing all necessary testing
and commissioning to ensure the
project functions as planned.

Connecting the system to the
power grid.

(CONSTRUCTION AND

4. TRANSPORTATION
AND SHIPMENT

Transport the extracted minerals

to a processing facility or market.

Ensure proper handling to
prevent contamination

@ 5. MONITORING

Monitoring the performance of
the renewable energy system to
ensure optimal energy
production.

Performing routine and
preventative maintenance on the
equipment to keep it functioning
efficiently.

Addressing issues that arise with
the system to ensure its
continued operation.

5. REHABILITATION
AND REFORESTATION

Implement progressive
rehabilitation of mined-out areas,
especially with endemic plant
species to restore the natural
ecosystem

Implement the Final Mine
Rehabilitation and
Decommissioning Plan

Monitor the site to ensure the
success of rehabilitation efforts.

6. END OF
PROJECT

Abiding by the provisions of the
DOE RE Service Contract on
decommissioning, abandonment
and termination of power plant
operations, including dismantling
and disposal of equipment and
facilities.
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“Our significant
income growth last
year reflects our
ability to capitalize on
market highs while
strengthening our
position as a reliable
global supplier.”

Martin Antonio G. Zamora
President and CEO

NAC delivered a firm recovery in
2025, supported by stronger nickel
prices, higher shipment volumes, and
disciplined execution across its
operations. The Company reinforced
its core mining business while
sustaining cost discipline and
operational efficiency, strengthening
its financial position for the years
ahead.

At the same time, NAC advanced its
diversification strategy in step with
its long-term direction. Green energy
projects progressed, gold and copper
exploration expanded, and
investments were aligned to build a
more balanced and future-ready
portfolio. These initiatives
complement the strength of the
mining business and broaden the
Company’s role in the evolving
resource and energy landscape.

As NAC builds on this momentum, it
remains anchored on a clear
commitment to create lasting value
through prudent growth, resilience in
shifting markets, and a steady
contribution to a more sustainable
future.

2025 PERFORMANCE

Nickel Asia Corporation (NAC)
reported consolidated revenues of
#29.6 billion in 2025, a 33% increase
from #22.3 billion in 2024. The
increase was primarily driven by
higher saprolite ore export prices.

o4

CW

REVENUES
GRI 3-3, 201-1, SASB EM-MM-
000.A

Nickel Ore Shipments

Total nickel ore shipments increased
to 18.6 million Wet Metric Tons
(WMT) in 2025, up from 17.0 million
WMT in 2024.

Direct ore exports accounted for 59%
of total shipments, increasing to 10.9
million WMT from 9.6 million WMT
in the previous year.

Deliveries to the Coral Bay and
Taganito High-Pressure Acid Leach
(HPAL) plants made up the remaining
41% of total shipments.

Nickel Prices

The average export price for nickel
ore was US$36.14 per WMT in 2025,
compared to US$27.34 in 2024 and
US$30.59 in 2023.

The average price for ore deliveries to
the two HPAL plants was US$6.86 per
pound of payable nickel in 2025, down
from US$7.65 in 2024 and US$9.89 in
2023.

These deliveries continue to be
valued based on prices quoted on the
London Metal Exchange (LME).

On a combined basis, the average
price received for direct exports and
deliveries to HPAL plants was
US$25.66 per WMT in 2025, up from
US$20.04 per WMT in 2024 and
US$23.30 in 2023.

NAC realized a peso average of £57.22
against the US dollar in 2025,
compared to $57.36 in 2024.

HECE EL A5 LA CORPORATHON

OPERATING COSTS
AND EXPENSES

Total cash costs and expenses on a
per Wet Metric Ton (WMT) basis:

P804
P/32 i
P/28

FINANCIAL CONDITION,
LIQUIDITY, & CAPITAL
RESOURCES

The Company invested P1.5 billion
in 2025 to upgrade its mining fleets
and facilities, down from 2.0 billion
in 2024 and #3.5 billion in 2023.

Capital expenditures for solar plant
facilities increased to 7.1 billion, up
from #6.8 billion in 2024 and 3.0
billion in 2023. These investments
were funded using a combination of
available cash resources and bank
loan proceeds.

Total assets reached #70,168.0
million at year-end 2025.

Cash dividends paid totaled 2.5
billion in 2025, compared to 1.8
billion in 2024 and #3.3 billion in
2023.
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Operational
Review

TOTAL ORE EXTRACTED:
Saprolite Limonite

8,166,988: 9,058,094 wux

TOTAL MINERAL RESOURCES®W®®® g5 of December 31, 2025

Operation Mineral Type | Classification Tonnes Tonnes %Ni %Fe Contained Ni

(Mwmt) (Mdmt) (Kt)

Rio Tuba Saprolite® Measured and 35.2 21.8 1.53 13.46 334
Indicated

Limonite® Measured and 33.2 23.0 1.24 36.65 286
Indicated

Saprolite Inferred 2 1 1.45 13.28 16

Limonite Inferred 2 1 1.10 31.93 15

E.-

HICKEL A51& CORPORATION

TOTAL MINERAL RESOURCES®W@®® gg of December 31, 2025

SASB EM-MM-000.A

Operation Mineral Type | Classification Tonnes Tonnes %Ni %Fe Contained Ni
(Mwmt) (Mdmt) (Kt)
Taganito Saprolite® Measured and 68.4 47.2 1.31 16.64 618
Indicated
Limonite® Measured and 76.7 51.3 0.85 46.88 438
Indicated
Saprolite Inferred 2 1 1.19 17.2 13
Limonite Inferred 1 0 0.68 45.5 2
Cagdianao Saprolite Measured and 5.1 3.3 1.2 19.86 40
Indicated
Limonite Measured and 14.7 9.6 0.83 40.3 79
Indicated
Saprolite Inferred 1 0 1.2 19.86 6
Limonite Inferred 1 1 0.83 40.3 6
Hinatuan Saprolite Measured and 9.5 6.1 1.29 22.06 79
(Tagana-an) Indicated
Limonite Measured and 3 1.9 0.93 48.62 18
Indicated
Saprolite Inferred 3 2 1.26 19.12 22
Limonite Inferred 0 0 0.94 48.82 2
Dinapigue Saprolite Measured and 48.9 29.1 1.39 19.92 404
Indicated
Limonite Measured and 105.8 62.5 0.99 42.95 622
Indicated
Saprolite Inferred 7 4 1.29 16.77 56
Limonite Inferred 5 3 0.97 43.35 30
Hinatuan Saprolite Measured and 57.9 39.4 1.48 19.07 583
(Manicani) Indicated
Limonite Measured and 23.2 15.8 1.08 48.07 170
Indicated
Saprolite Inferred 12 8 1.39 16.33 110
Limonite Inferred 1 0 1.04 47.63 4
Total Saprolite Measured and 225 146.9 1.4 17.77 2,059
Resources Indicated
Limonite Measured and 256.6 164.2 0.98 43.7 1,613
Indicated
Saprolite Inferred 26 17 1.34 16.68 224
Limonite Inferred 10 6 0.97 41.01 60

(1) Mineral Resources tonnages are shown in full. Nickel Asia
Corporation owns 60% of Rio Tuba, 65% of Taganito, and
100% of Cagdianao, Hinatuan and Dinapigue operations.

(2) Inclusive of Mineral Resources converted to Mineral
Reserves

(3) Mineral Resources include stockpiles.

(4) The Contained Ni does not consider mining losses and
dilution.

NOTE: The grade Rio Tuba Saprolite:
ranges applied in the Taganito Saprolite:
estimation Cagdianao Saprolite:
of Mineral Resources Tagana-an Saprolite:
are as follows: Dinapigue Saprolite:

Manicani Saprolite:

(5) The mineral resource of RTN consists of 2.5 million WMT
of saprolite and 4.7 million WMT of limonite within economic
zone.
(6) The mineral vesource of TMC consists of 3.5 million WMT
of saprolite and 10.2 million WMT of limonite within economic
zone.

21%Ni

20.95%Ni, <40%Fe
>0.79%Ni, <29%Fe
>1%Ni

21.1%Ni, <25%Fe
>1%Ni, <45%Fe

Limonite: 20.5%Ni, 220%Fe
Limonite: 240%Fe

Limonite: 20.45%Ni, 229%Fe
Limonite: <1.3%Ni,>46%Fe
Limonite: 20.8%Ni, 225%Fe
Limonite: 245%Fe
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Cagdianao Mining Corporation

MPSA COVERAGE VALID UNTIL
MPSA-orR-or-XI1-SMI bg7.o481 hectares November 2047

ACCREDITATION
F ,.:_-q.ﬁ ISO 9001:2015 Quality
IS Management System
1 y
7 1SO 14001:2015
‘IS0 Environmental
= Management System

- xrt

o ——
R et
TR
b

] 1

ISO 45001:2018
Occupational Safety and
Health Management
System

HICKEL ASA CORPORATION

VOLUME OF ORE MINED

1,386,676

@ saprolite (. Limonite

SHIPMENTS
2 2 2 9 3 2 7 1,903,582 172,270 Bi531475
I I . . . . .
@ Saprolite Export (. Limonite Export Limonite Sold
To HPAL
AWARDS AND RECOGNITION
Presidential Mineral - PMIEA - Best E EITI - Excellence in Reporting
Industry Environmental & Mining Forest ! Award (2nd Place) - Metallic
Award - (2nd Runner-up) Mining Category

Pollution Control Association of the Philippines - Outstanding Pollution Control Officers (Agriculturist and
Conservation Values Supervisor Jessie Dumanig)
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ACCREDITATION VOLUME OF ORE MINED
276597
I

e, ISO 9001:2015 Quality
IE | Management System . Saprolite (Limonite

B iining Corporation ST
I

Isu EnVlronmental

Management System @ Saprolite Export (. Limonite Export

MPSA COVERAGE VALID UNTIL
MPSA-258-2007-11 2391804 hectares  June 2032 AWARDS AND RECOGNITION
e I1SO 45001:2018
Isn Occupational Safety and r““l'. PMIEA Platinum EITI - Top Performing Reporting
Health Management == Achievement Award Entity (Metallic Mining Category)
System .
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HWICKEL ASLA CORPORATION

HMC

Hinatuan Mining Corporation
Tagana-an

MPSA COVERAGE VALID UNTIL
MPSA-z46-2007-XIII-5MR 773.7700 hectares  July 2032

ACCREDITATION

ISO 9001:2015 Quality
Management System

ISO 14001:2015
Environmental
Management System

ISO 45001:2018
Occupational Safety and
Health Management
System

VOLUME OF ORE MINED

665,080

SHIPMENTS

1,274,680

AWARDS AND RECOGNITION
i
ASEAN Mineral Award -
Winner (Best Practices
in Distribution Category)

EITI - Excellence in
Reporting Award (3rd
Place) — Metallic Mining
Category

194,219 - 470,861

M Limonite

733,705 540,975

M) Limonite Export

Presidential Mineral PMIEA - Best Mining
Industry Forest - Winner
Environmental Award

Se;rch e Search for Outstanding
Labor Mapagement . Adopt an Estero/
Cooperation for Industrial

:onal Wi Waterbody Program
Peac;e - Reg10n_a Winner & Partner (4th Place)
National Finalist

Saprolite

Saprolite Export
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Hinatuan Mining Corporation
Manicani Nickel Mining Project

MPSA COVERAGE VALID UNTIL
MPSA Mo, oa2-g2-VI L1065 Hectares March 2037

ACCREDITATION

# 'e_:_-lc_-,: 5 ISO 9o01:2015 Quality
IS Management System

gl
ol

ISO 14001:2015

AT
IS0 Eovironmental
"= Management System

-

" ammey, 1SO 45001:2018

- Isn Occupational Safety and
“i+" ° Health Management

- System

SR EL a0 10 L e L A T

330,187 | 66,265

Saprolite L Limonite

VOLUME OF ORE MINED

396,453

Note: Figures may not sum precisely due to rounding.

SHIPMENTS

606,350 502,050 04,300

. Saprolite Export L Limonite Export

AWARDS AND RECOGNITION

Safety in the Philippines - Safety

-+ The Workplace Advocates on ; .‘:'-
ﬁ';::% / : :
== _ Excellence Award ¥ il 1F1

. |
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MICKEL AS1A CORPORATION

RTN

Rio Tuba Nickel Mining
Corporation

MPSA COVERAGE VALID UNTIL
MPSA-114-08-IV-Amended I  4,538.44 hectares October 2046

ACCREDITATION

ISO 9001:2015 Quality
Management System

ISO 14001:2015
Environmental
Management System

ISO 45001:2018
Occupational Safety and
Health Management
System

VOLUME OF ORE MINED

4,785,508

2182315 B 03192

() Saprolite

Limonite

SHIPMENTS
e o,
I I

Limonite Sold
To HPAL

() Saprolite Export

AWARDS AND RECOGNITION

Presidential Mineral EITI - Top Performing EITI - Top Performing
Industry Reporting Entity (Metallic Reporting Entity (Non-
Environmental Award Mining Category)

Metallic Mining Category)
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'I‘ng;mitn Rlinin{__{ ( If}rp{}rntim1

MPESA COVERAGE VALID UNTIL
MPSA-z66-2008-X11-5ME 4,862 71 hecrares June 2034

ACCREDITATION

s 1SO 9001:2015 Quality
IS{) Management System

ISO 14001:2015

Is,u . Environmental

“4  Management System

ISO 45001:2018

IS Occupational Safety and
“iZ* ° Health Management

System

VOLUME OF ORE MINED

9,714,770

@ saprolite (. Limonite
SHIPMENTS
8 865 807 3,785,419 162,800 4,917,588
. i S lite E Li ite E Li ite Sold
@ Saprolite Export (. Limonite Export imonite So
To HPAL
AWARDS AND RECOGNITION
DOLE CARAGA - s, Certificate of Accreditation as Continuing Professional Development
/ Safety Milestone |=2< 5 (CDP) Provider - Top 2 CPD provider with highest number of CPD-
(SMILE) . accredited programs for 2025
Search for Best
e Office of Civil Defense & Caraga Outstanding i Outstanding Labor
T - RDRRMC - Pagkilala sa [ Tourism " Management Cooperative
¢ Tagapagpanatili ng Kaligtasan ¥  Stakeholders Award i - Regional Winner
Search for ¥, National Search for Outstanding Municipality of Claver -
Outstanding - Labor Management and Iﬂ Elite Business
Grievance Machinery - : Grievance Mechanism Contributor 2025
Regional Winner Committee — Regional Winner
i_l;"-";f"‘*- SIGANID Awards - Best & Office of Civil Defense - Gawad Municipality of
! 1 Managed Marine Protected [ KALASAG Special Awards for ¥ Claver - Top
==+ Area- (2nd Runner-up) - Private Organizations (2nd - Taxpayer

Place)

il it
e
- P
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CERTIFICATIONS AND TOTAL ENERGY GENERATED
| I ACCREDITATIONS (2025) 127,843 MWh 91,081 MWh

==~ ERC Certificate

I 1 of Compliance

E R c i COC No. 25-06-M-00168L
STt (Sta. Rita SPP)

DENR 2 18 9 2 4 @ Sta. Rita SPP \ Phase4A
E I

nvironmental
Certification

P

KEY PERFORMANCE INDICATORS (2025)

Jobin-SQM Inc.

o - . L INDICATOR ANNUAL AVERAGE PEAK MONTH
o A Provisional Authority *11 .
:Eﬂc‘_ to Operate ik P ; NCIP Certification PERFORMANCE RATIO 83.84% 98.30% (June)
.. .. PAO No. 25-06-02-M-PAO- ! '

“Cwe? - CAPACITY UTILIZATION FACTOR  14.47% 20.21% (April)

N-0457L (Phase 44)
ERC COC NO. ERC PAO NO.

25-06-M-00168L 25-06-02-M-PAO-N-0457L SYSTEM AVAILABILITY 98.40% 100.00%

Department of Energy SBMA Certificate
SEOC Registration, of Registration and

. CARBON OFFSET EQUIVALENT  155.017.76 tCO,e
Phase 4A ws e Tax Exemption 55,917.7 2

COVERAGE CAPACITY
815.2549 hectares 172,661 MWp

IN OPERATION LOCATION Department of Energy AWARDS AND RECOGNITION
Since April 2016 ~ MLt. Sta Rita, Subic Bay SEOC Registration,
Freeport Zone

Sta. Rita Solar Power Plant :
Mabuhay Awa-rd - Subic SHAPES-DOE Corporate Health and Safety Award —
@ Bay MeFropohtan Department of Energy, 2016-2025 Titanium Level, 9th
s Authority (SBMA) consecutive year Zero LTA

Received twice

= '—"-1:';:4{ N
'V ]

_ e

]

sl




ERVOLUTHIN: INTEGRATED FEPORT 2025

Risks &

Opportunities

GRI 3-3, 201-2, SASB EM-MM-210B.1, RR-ST-
410A.1, RR-ST-410A.2, IFRS S1-32, IFRS S1-33,
IFRS S1-34, IFRS S1-35, IFRS S1-44

AC operates in a mining and energy

environment characterized by evolving

market conditions, regulatory

requirements, and Sustainability-
related factors that may affect its long-term
enterprise value. The Company has identified
material Sustainability-related risks and
opportunities arising from both global and
Philippine operating contexts and assessed their
potential impacts on operations, financial
performance, and future cash flows. The following
section summarizes these risks and opportunities
and describes NAC’s strategic and operational
responses to manage identified risks and pursue
value-enhancing opportunities.

MARKET-RELATED RISKS

NAC faces various market-related risks in both the
mining and energy sectors but is actively managing
these challenges to seize emerging opportunities.

Potential Threats: In the mining segment, NAC is
impacted by fluctuations in LME nickel prices, the
absence of a spot market for nickel ore, and factors
like international demand, competition, and
exchange rate volatility. In the energy segment,
uncontracted solar energy output is subject to spot
market price volatility.

Potential Opportunities: Strong demand for nickel
provides opportunities in the mining sector, while
the green energy shift and long-term contracts offer
stability and expansion prospects in the energy
sector.

Response/Management Approach: To mitigate these
risks, the Company capitalizes on growing nickel
demand, diversifies its product portfolio,
undertakes strategic management initiatives such
as disciplined shipment planning, and maintains
operational flexibility to respond to changing
market conditions. The Company’s product mix
includes saprolite and limonite ore, with sales
distributed across export markets and downstream
processing at THPAL. Saprolite represents 53% of

the total sales (WMT), limonite exports account for 6%, and
limonite sold to THPAL accounts for 41%, reflecting a diversified
nickel product portfolio. The Company’s operating solar power
plant subsidiary, JSI, has contracted the majority of its solar
energy output through multiple Retail Electricity Suppliers (RES)
at fixed tariff rates, which contributes to more predictable and
stable cash flows. In 2025, 86% of the electricity generated was
sold to RES.

RISING COSTS

NAC is exposed to cost-related risks arising from increases in
production and transportation costs.

Potential Threats: The Company faces exposure to transportation
cost volatility and potential logistical disruptions, which may
impact nickel ore prices and sales volumes.

Potential Opportunities: The emergence of cost-efficient
production technologies represents a potential opportunity to
improve operational efficiency and manage cost pressures.

Response/Management Approach: NAC is managing these risks
and opportunities through investments in research and
development and the adoption of operational improvements,
which support cost optimization and enhance the Company’s
competitive position over time.

BUSINESS INTERRUPTION

NAC is exposed to operational disruption risks that include
equipment failures, adverse weather conditions, environmental
incidents, labor-related issues, changes in regulatory
requirements, and social and community-related factors,
including those associated with social acceptance and security.

Potential Threats: Delays in regulatory approvals, environmental
incidents, or community-related issues may hinder the
Company’s ability to operate effectively, potentially leading to
project delays, increased costs, and reputational impacts.

Potential Opportunities: Aligning operations with government-

supported mining programs and maintaining
adherence to environmental and social standards
may strengthen regulatory relationships, support
smoother project approvals, and enhance
operational stability and credibility.

Response/Management Approach: NAC invests in
environmental protection, regulatory compliance,
and community engagement initiatives designed to
support operational continuity. In 2025, the
Company invested P467.12 million in its
Environmental Protection and Enhancement
Program (EPEP) and P214.29 million in its Social
Development and Management Program (SDMP).
In addition, P251.74 million was allocated to
corporate social responsibility initiatives
supporting community development during the
year.

SUPPLY CHAIN DISRUPTION
GRI 407-1, 414-2

NAC recognizes the risk of supply chain disruptions
due to reliance on third-party contractors.

Potential Threats: Supply chain risk could result in
increased costs or interruptions to operations.

Potential Opportunities: Maintaining a diverse
network of suppliers and partners may enhance
supply chain resilience, improve access to
competitive solutions, and support operational
flexibility in changing market conditions.

Response/Management Approach: NAC established
CDTN, Inc., a wholly owned subsidiary that
provides mining services. CDTN currently holds a
contract with one of NAC’s mining companies,
RTNMC, which contributes to increased resilience
within the supply chain. In 2025, the Company
implemented its Vendor Accreditation Policy,
reinforcing NAC’s Procurement Governance
framework as part of the Board-approved Code of
Business Conduct and Ethics. This policy also
supports the alignment of Sustainability practices
across the supply chain. NAC invests in digital
systems to enhance supply chain visibility and
efficiency, allowing for proactive management of
potential disruptions and supporting cost
optimization and operational stability.

REGULATORY UNCERTAINTY

Both the mining and energy segments are subject to
regulatory uncertainties that may affect operations,
financial performance, and profitability.
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Potential Threats: In the mining segment, the
Company is exposed to risks of delays or additional
costs arising from challenges in obtaining or
renewing permits and changes in regulatory
requirements. In the energy segment, changes in
laws, regulatory frameworks, government
subsidies, or permitting requirements may
adversely affect project economics and margins,
particularly green energy projects.

Potential Opportunities: Closely monitor regulatory
developments and invest in technology, with the
objective of supporting long-term operational
resilience and financial stability.

Response/Management Approach: NAC monitors
developments in government policies and engages
with relevant industry associations to support the
development of regulations that promote
operational continuity and Sustainability. NAC is
an active member of the Philippine Nickel Industry

Association (PNIA), the largest group of nickel
mines in the country. As the Company continues to
aggressively push for initiatives to improve
operational processes, NAC joins members of PNIA
in contributing to policy and industry development
discussions. NAC and PNIA publicly expressed
support to the new mining fiscal law - Republic Act
No. 12253 or the Enhanced Fiscal Regime for Large-
Scale Metallic Mining Act of the Philippines, which
aims to provide a fairer share of mining revenues to
the government while strengthening environmental
safeguards. NAC views the new fiscal regime as
crucial to fiscal stability and predictability that can
help attract investments, unlocking the country’s
mineral potential.

CLIMATE CHANGE
GRI 102-1, 102-2

The mining and energy segments are exposed to
climate-related risks and opportunities that may

affect the Company’s financial performance,
position, and future prospects.

Potential Threats: In the mining segment, NAC is
exposed to physical risks, including extreme
weather events that may disrupt operations,
increase maintenance costs, and affect production
continuity. The segment is also subject to
transition risks, such as changes in environmental
regulations and carbon pricing mechanisms. These
risks may result in higher operating costs and
capital expenditure requirements over the medium
to long term. In the energy segment, EPI’s solar
operations are primarily exposed to physical
climate risks, particularly variability in weather
patterns and solar irradiance, which affect
electricity generation levels and revenue
predictability in the short to medium term.

Potential Opportunities: NAC has identified
opportunities to enhance operational resilience and
competitiveness by investing in green energy

solutions, improving energy efficiency, reducing
greenhouse gas emissions, and adopting more
sustainable mining practices. These initiatives are
expected to mitigate climate-related risks while
supporting long-term value creation and
positioning the Company as a responsible operator
in the mining industry. Growing demand for green
energy and supportive policy environments is
expected to drive long-term growth. EPI is
positioned to benefit from transition opportunities
associated with the global shift toward low-carbon
energy systems.

Response/Management Approach: NAC has aligned
its climate-related disclosures with the
recommendations of the Task Force on Climate-
related Financial Disclosures (TCFD) and the
requirements of IFRS Sz. The Company has
completed a climate-related risk assessment
covering both physical risks (acute and chronic)
and transition risks, which is discussed in detail in
the Climate-related Risks and Opportunities/TCFD
section. As of 2025, EPI’s green energy portfolio
comprises approximately 292MW of installed
generation capacity, consisting of 172MW from JSI
and 120MW from Leyte 1, representing a
substantial increase from its initial installed
capacity of 62MW in 2021. Beyond 2025, the
development pipeline includes other projects,
including the 145MW Cawag project, which are
planned for by phase completion in 2026 and 2027.

TECHNOLOGICAL DISRUPTIONS

The evolving technology landscape presents both
risks and opportunities for NAC.

Potential Threats: Investments in technology and
innovation may not deliver the expected
operational effectiveness or economic returns,
which could result in inefficiencies,
implementation challenges, or disruptions to
business operations.

Potential Opportunities: Emerging technologies may
enhance operational efficiency and improve
environmental performance, supporting cost
optimization and sustainability objectives.

Response/Management Approach: The Company
uses mining software for mine planning across its
operations and, in 2025, piloted a new fleet tracking
technology to enhance operational efficiency. In
October 20235, the Smart Construction (SC) Fleet
system from Komatsu was piloted at TMC. Full
implementation of the fleet management system is
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scheduled for 2026. NAC has also expanded the use of
hybrid equipment in its mining operations following an
initial pilot conducted in 2023.

ECONOMIC DOWNTURNS

Economic downturns present risks to the Company’s
financial performance and cash flows.

Potential Threats: Exposure to unfavorable economic
trends and reliance on a single industry may limit the
Company’s ability to adapt to changes in the external
environment, potentially weakening financial resilience,
and affecting overall performance.

Potential Opportunities: Opportunity from diversification
and market expansion. Broadening the Company’s
activities and actively pursuing new market opportunities,
including expansion into the energy sector, may reduce
industry concentration risk and strengthen financial
resilience.

Response/Management Approach: The Company holds a
91.03% equity interest in Emerging Power Inc. (EPI),
which is primarily engaged in green energy activities.
Through EPI, NAC entered into a joint venture with Shell
Overseas Investments B.V. in 2022, which resulted in the
establishment of Greenlight Renewable Holdings, Inc.
(GRHI) in the same year. This joint venture forms part of
the Company’s strategy to develop and diversify its green
energy portfolio. NAC also implements cost-control
measures and operational efficiencies.

WASTE AND WASTEWATER MANAGEMENT
SASB RR-ST-440A.1

Water availability and wastewater management present
operational and environmental risks to the mining
operating companies and JSI.

Potential Threats: Water scarcity or competing demands
among stakeholders may disrupt operations or limit access
to required resources. Inadequate engagement or
misalignment with community expectations could lead to
disputes, regulatory challenges, or reputational impacts,
potentially affecting the Company’s ability to operate
effectively and maintain its social license to operate.

Potential Opportunities: Proactive collaboration with local
communities and stakeholders on water-related issues can
strengthen resource efficiency, improve resilience to water
constraints, and support long-term operational continuity.
Such engagement may also enhance trust and reinforce
the Company’s social license to operate.

Response/Management Approach: NAC manages these risks
through the implementation of water conservation

measures and wastewater management practices aimed at
supporting the continuity of operations and compliance
with applicable regulations. In 2025, NAC allocated
72.35M for run-off control and management and P11.43M
for water quality monitoring, covering surface water,
marine water, and effluent monitoring, as well as third-
party monitoring, calibration, and maintenance of water
sampling instruments.

BIODIVERSITY LOSS
GRI 101-2,102-9

Our mining operating companies and JSI identify
biodiversity loss as both a Sustainability-related risk and
opportunity that could reasonably be expected to affect its
long-term enterprise value.

Potential Threats: Degradation of ecosystems and failure to
adequately manage biodiversity-related risks may lead to
regulatory non-compliance, project delays, increased
restoration costs, and reputational damage. In addition,
loss of ecosystem services could adversely affect
surrounding communities and long-term operational
sustainability.

Potential Opportunities: The Company’s initiatives in
habitat protection, reforestation, and biodiversity corridor
development may enhance ecosystem resilience and
strengthen environmental performance. These efforts can
also support compliance with evolving sustainability
standards, improve stakeholder relations, and create long-
term value through more sustainable land and resource
management practices.

Response/Management Approach: In 2025, NAC invested
P233.82M in land protection, supporting the identification,
assessment, and management of biodiversity-related
impacts. These actions are integrated into NAC’s
environmental management practices to mitigate negative
environmental impacts, enhance ecosystem resilience,
strengthen relationships with local communities, and
support the Company’s sustainable business strategy.
Land protection activities include reforestation and mine
rehabilitation, as well as nursery and agrofarm operations.
Across all mine sites, key biodiversity and conservation
programs include Adopt-a-River/Creek initiatives, Coastal
and Aquatic Resources Management (CARM), coastal
enhancement programs, forest conservation and buffer
zone management, marine biodiversity management and
enhancement, biodiversity assessments, partnerships with
the DENR and LGUs, and wildlife monitoring.

MINERAL RESOURCES AND MINERAL
RESERVES

Our mining operating companies’ long-term enterprise
value is dependent on its ability to identify, evaluate, and

develop new mineral reserves, particularly nickel, as
existing reserves are progressively depleted.

Potential Threats: The Company is exposed to exploration
and reserve-related risks, including uncertainty in reserve
and resource estimates, commodity price volatility,
regulatory and permitting changes, and technical or
geological challenges, any of which could adversely affect
future cash flows and financial condition.

Potential Opportunities: Successful exploration and
development of these assets represent strategic
opportunities to diversify NAC’s commodity portfolio,
support long-term growth, and enhance resilience to
market and resource depletion risks.

Response/Management Approach: NAC’s exploration
activities in gold and copper through its subsidiary,
CEXCI.

SOCIAL LICENSE

The NAC Group’s ability to maintain permits and
continue operations is dependent on social acceptance and
effective relationships with host and neighboring

communities and Indigenous Peoples.

Potential Threats: The Company is exposed to social and

security-related risks, including potential community
opposition and disputes, and occasional security threats,
which could result in permitting delays, operational
interruptions, or increased costs. These risks may also
contribute to broader operational disruption risks.

Potential Opportunities: Proactive stakeholder engagement
and effective community relations can reinforce NAC’s
social license to operate, reduce the risk of social
disruptions, support stable operating conditions, and
safeguard long-term enterprise value.

Response/Management Approach: NAC engages with
communities, Indigenous Peoples, Local Government
Units, and other stakeholders to identify priority needs
and implement development programs that support long-
term, mutually beneficial resource development. In 2025,
the Company allocated P214.29M to its mandatory Social
Development and Management Program (SDMP) and
released P210.26M in royalties to Indigenous Peoples. In
addition, NAC invested P251.74M in corporate social
responsibility initiatives aimed at supporting sustainable
communities beyond the life of the mine. Education and
community health programs accounted for 34% of total
SDMP and CSR expenditures for 2025. These initiatives
play a vital role in advancing and safeguarding the well-
being of the Company’s stakeholder communities, helping
to enhance their overall quality of life.



Strategy and
Resource Allocation

UNGC PRINCIPLE 7, 8, IFRS S1-33,
IFRS S1-41, IFRS S1-46, IFRS S1-51

NAC’s strategy integrates Sustainability
considerations into business planning and
capital allocation to support long-term
enterprise value.

CUTTING DOWN ON GHG
GRI 101-2,102-9,102-10

STRATEGY

The NAC Group has set a target to
reduce greenhouse gas emissions by
50.4% of 95% for Scope 1 and 2 and 37.5%
of 67% for Scope 3 by 2032, using 2024 as
the base year. NAC is currently
evaluating and developing a range of
strategies to support the achievement of
its decarbonization targets. These efforts
build on existing operational practices
and focus on scaling and improving their
application across all sites.

PERFORMANCE DETAILS

53,818.81 1w

Total energy consumption
(NAC Group)

P135.52M

Greener operations - invested in hybrid
excavators and service vehicles

P37.30M

Total amount invested in mangrove vestoration including

1,204.60 ha.

Cumulative vehabilitated avea across
operations

P65.98M

Total vesource allocation for refovestation,
including maintenance activities

The existing and planned measures
include the expanded deployment of TX
Hybrid technology, broader adoption and
optimization of fleet tracking systems
across operations, and the installation of
large-scale green energy sources for
power generation. In addition, NAC is
exploring the gradual transition from
conventional diesel trucks to electric
hauling trucks powered by green energy.

HICKEL ASIA CORPORATION

RESOURCE ALLOCATION

Investments in low-carbon
technologies and nature-based
solutions continued to
increase, supporting both
emissions reduction and
operational resilience.

These initiatives include
reforestation activities,
nursery and agrofarm
operations, and mangrove
plantation programs.

114.26 ha.

Land rehabilitated

32,753.91.w

Total energy consumption from
Renewable sources (NAC Group)

45,929,713.45.:

propagule and seedling production, plantation maintenance, and

envichment planting activities

Fuel consumption (NAC Group)
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GREEN ENERGY AND TECHNOLOGIES
UNGC PRINCIPLE 9

RESTORING BIODIVERSITY
GRI 3-3,101-1, 101-2, 102-9

STRATEGY RESOURCE ALLOCATION

" RESOUR LOCATION

PERFORMANCE DETAILS

These activities are designed to
manage nature-related risks, support
ecosystem resilience, and ensure
sustainable use of land within the
Company’s Mineral Production
Sharing Agreement (MPSA) areas.

A range of rehabilitation and
biodiversity conservation programs
were implemented to enhance
biodiversity, support wildlife
habitats, and promote long-term
forest and ecosystem regeneration.
These initiatives include Adopt-a-
River/Creek initiatives, Coastal and
Aquatic Resources Management
(CARM), coastal enhancement

programs, Forest Conservation and
Buffer Zone Management, and
Marine Biodiversity Management and
Enhancement. Resources were also
allocated to biodiversity assessments,
partnerships with the Department of
Environment and Natural Resources

(DENR) and local government units
(LGUs), as well as wildlife
monitoring activities across all mine
sites.

PERFORMANCE DETAILS

P260.75M

Total amount invested for land protection

and conservation values activities

114.26 ha.

Completed rehabilitation in 2025

1,108.92 ha.

Habitats protected

1,204.60 ha.

Cumulative rehabilitation

_ 7 4% of flova species used in

reforestation are endemic

588.42 ha.

Habitats restored

P25.72M

Total amount allocated for biodiversity
conservation and protection efforts

The Company’s green-en'ergy
investments are aligned with the
Philippines’ transition to a low-
carbon economy, supported by a
policy environment that includes a
oal moratorium, renewable energy
olio standards, green energy
other regulatory

P7.2B

Capital investment in renewable energy
(P4.08B in Cawag, P2.9B in Leyte, and

P114M in Botolan) 2
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WATER MANAGEMENT

STRATEGY

Sustainable water management is a core component of the
NAC Group’s Sustainability strategy and environmental
risk management approach. The Company recognizes that
mining activities may impact water quality and availability,
which could affect regulatory compliance, operational
continuity, and surrounding communities.

PERFORMANCE DETAILS

P486.60M

protection and enhancement program management

2.03M m3

Total recycled water

P11.43M

Total amount of investment in water Silt Collected
quality monitoring

:P 6 72 M Total amount of investment for
. community water development

P103.68M

Total amount allocated to environmental — Total amount of investment in water

829,970.79 m3

Total water consumption

647,568.56 m?

RESOURCE ALLOCATION

The Company implemented best-practice measures to
manage water quality, including the installation of water
control structures, and continuous monitoring of surface
and downstream water bodies. These actions are designed
to preserve water quality, minimize sedimentation, and
mitigate potential adverse impacts on local ecosystems
and communities.

P72.35M

Total amount of investment in
run-off control and management

24M m3

Total water withdrawal

11.04M m3

Total water discharge

4 89 6 H Total number of household beneficiaries
I of community water projects

COMMUNITY RESILIENCY AND FOCUS ON PEOPLE

STRATEGY RESOURCE ALLOCATION

The NAC Group’s strategy emphasizes building resilient The Company invests in Social Development and
and sustainable host communities as a key enabler of long-  Management Programs (SDMP) and Corporate Social
term operational continuity and risk management. The Responsibility (CSR) initiatives that focus on education,
Company recognizes that strong relationships with host livelihood development, healthcare access, and the
communities, indigenous peoples, and government protection and promotion of indigenous peoples’ rights.
agencies are critical to managing social and regulatory These strategic investments and engagement mechanisms
risks associated with mining activities. support NAC’s long-term objectives of sustaining its social
license to operate, managing regulatory and community-
related risks, and reinforcing its position as a responsible
mining company in the Philippines.

PERFORMANCE DETAILS

P214.289 M

Total amount invested in Social
Development and Management Program

P251.744 M 3,977

Total amount invested for Corporate
Social Responsibility

Scholarships awarded

1,850 2.53 kms 7,271

Beneficiaries of livelihood assistance: Roads improved or constructed

Medical mission patients

1 4 5 5 Number of learners/students of the 3 5 Number of projects promoting cultural
I

IP education program heritage and traditions

E3
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Materiality

Assessment

GRI 3-1, 3-2

n 2025, NAC conducted a

comprehensive materiality

assessment and stakeholder

engagement to identify the
sustainability issues most significant
to its stakeholders and most
consequential to the Company’s long-
term strategy, operational resilience,
and value creation. The assessment
applied the principles of double
materiality, consistent with leading
frameworks such as GRI, SASB, IFRS
S1 & S2, and the Accountability
Stakeholder Engagement Standard
(AA1000SES). Alongside the
determination of the companies’
material topics, a Stakeholder
Engagement was likewise conducted,
which involved nearly 1,000
stakeholders across all operating
companies and key external groups,
including host and neighboring
communities, Indigenous Peoples,
LGUs, NGOs/POs, regulators,
suppliers, media, investors, and
downstream partners.

Material topics

Impact to Stakeholders

Financial Impact

Risk Management Systems

m 1 Greenhouse Gas Emissions Important Priority
§' 2 Climate Adaption and Resilience Critical Important
‘3 3 Biodiversity Protection Critical Important
" 4 Waste and Materials Management Priority Important
5 Energy Efficiency Critical Priority
6 Woater and Materials Management Critical Important
7 Planning and Financing Reclamation and Closure Critical Critical
8 Research, Innovation, and Partnerships Important Important
9 Product End-of-Life Management (Solar, Wind) Important Important
10 Land Use Important Important
¢ 11 Health and Safety Priority Important
& 12 Diversity and Inclusion Critical Important
13 Sustainable Communities Priority Critical
14 Work Conditions (Decent Work) Priority Priority
15 Indigenous People Partnership Important Critical
16 Nation Building through Economic Growth Critical Priority
17 Supply Chain Management Critical Critical
18 Catastrophic Hazards Management Priority Important
19 Security Arrangements Critical Critical
g) 20 Corporate Governance Important Important
93 21 Corporate Behavior Critical Important
% 22 Incident / Important Important

S EL S0 e e sl ]

IMPACT MATERIALITY

Impact materiality was assessed across NAC’s
operating sites through a combination of on-site,
paper-based engagements and online survey
modalities to ensure broad and inclusive
participation. This approach enabled NAC to gather
insights from stakeholders who directly experience
the social and environmental effects of mining
activities, including employees, communities, and
local institutions. The evaluation followed
established international criteria to determine the
significance of impacts by examining their scale,
scope, likelihood, and persistence across the
Company’s operations and value chain.

FINANCIAL MATERIALITY

Financial materiality examined how sustainability-
related risks and opportunities could influence
NAC’s financial performance and long-term
enterprise value. This included assessing how
environmental and social conditions, regulatory
developments, and governance practices may affect
operational costs, business continuity, capital
access, and stakeholder confidence. By applying this
lens, NAC ensures that sustainability
considerations with potential financial
consequences are integrated into strategic
planning, risk management systems, and
investment decisions.

These priorities are presented in the following
materiality matrix, which illustrates the relative
significance of each topic across the two
dimensions of materiality.

Through quantitative surveys and qualitative focus
group discussions, NAC captured diverse
perspectives on 22 environmental, social, and
governance topics, enabling a detailed comparison
of priorities across sites, demographics, and
stakeholder categories. The following table
summarizes the key insights gathered through the
stakeholder engagement process, highlighting the
main concerns, priorities, and perspectives shared
across different stakeholder groups.
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PY PY P Theme Material UNGC Principle Performance
topics
Sustainabilit
El Greenhouse ENVIRONMENT Renewable energy consumed (MWh)
Gases - 32,094.90
Principles 7 - Electricity consumption from non-
Businesses should renewable sources (MWh) — 8,775.68
support a
E2 Biodiversity precautionary Budget for water protection
Protection approach to programs (Million #) — 103.68M
environmental Number of seedlings planted - 5.16M
AC pursues sustainable growth Company’s economic, environmental, and social challenges; Sl e el e ies] (fnecienss) -
anchored on its OneNAC Vision and impacts. Environmental, Social, and Governance 114'.26
Sustainability Roadmap. The (ESG) performance is monitored using recognized Principles 8 - sElEle AiEe s PrelEmiad (nasiees) -
Company’s sustainability initiatives benchmarks and standardized, science-based Undertake initiatives PP
contribute to the United Nations Sustainable metrics in line with applicable reporting standards. to promote greater LeielIneylyerpanzel eree (recienss) -
Development Goals (SDGs) and the principles of Through stakeholder engagement and materiality environr:ngptol geS
the United Nations Global Compact (UNGC), assessments, NAC identifies and manages its most responsibility; and
while supporting national priorities of the significant economic, social, and environmental L.
Philippine Government Sustainability impacts across its operations and value chain, Principle 9 -
considerations are integrated into strategy and supporting informed decision-making and long- Encourage the
decision-making, with due regard for the eatic development and
>l diffusion of
E3 Woater 1?:;/:3{; T::P:cr?clbl?;gies. Woater withdrawn (m3) — 9.40M
Management Woater discharged (m3) - 11.04M
Woater consumed (m3) - 0.83M
Silt Collected (WMT) - 0.65M
E4 Waste Non-hazardous waste diverted from
Management 'E disposal (tons) — 199.81
m Percentage of total waste diverted
from disposal - 29.7%
ES5 Energy Total renewable energy generated
Efficiency (MWh) - 218,404.63
Fuel consumed (L) - 45.93M
Electricity consumed (MWh) -
- g 8,775.68
(&)
E6 Climate e Investment in EPEP (Million #) —
Resilience e 467.12 M
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Theme Material UNGC Principle Performance
topics
Governance
Gl Corporate Number of women on the board - 2
Governance
G2 Corporate ANTI-CORRUPTION Incidents of corruption - 0
Behavior Incidents of discrimination and/or
Principle 10 - harassment - 0
Businesses should Incidents of Conflict of Interest - 0
work against Incidents of Insider Trading — O
corruption in all its Incidents of data breaches - 0
forms, including
extortion and bribery g
G3 Incident/Risk Number of data breaches - 0
e ——
Management szi==<
Systems &

Theme Material UNGC Principle Performance
topics
Social
S1 Health and HUMAN RIGHTS Expenditure on health and safety
Safety programs (Million #) — 60.97
Principle 1 - Families assisted during and after
Businesses should calamities - 2,269
support and respect Safe man hours - 131.8 M
the protection of
internationally % of security personnel trained on
proclaimed human Human Rights and Voluntary
rights; and Principles- 0 (GRI 410-1)
Principle 2 - Make
sure that they are not
S2 Diversity and complicit in human Percentage of women in the
Inclusion rights abuses. workforce - 22%
Percentage of women returned to
LABOR work after parental leave — 96%
Percentage of women in supervisory,
Principle 3 - managerial positions — 35%
S3 Sustainable Bu:nlzstsss:hozld Expenditure on infrastructure projects
Communities Lo el iy S (Million #) - 41.03
of association and the
effective recognition
of the right to
collective bargaining.
Principle 4 - The
elimination of all
S4 Work forms of forced and Total training hours for employees —
Conditions compulsory labor; 46,042
(Decent L. Total number of employees — 3,961
Work) Prlncu.?les 5- The Employees under CBA - 1,599
effectlve abolition of Employees hired from local
child labor; and communities — 2,771
. Entry-level wage exceeds the local
Pr"lnc.:lple.s 6-The minimum wage requirement by an
el‘lml.nafuon'of ) average of 1.095:1
discrimination in
S5 Indigenous respect of Indigenous population supported by
Peoples employment and SDMP & CSR - 28,703
Partnership occupation. Indigenous Peoples hired in the
workforce — 229
Displaced IPs due to operations - 0
Sé6 Nation WMT ores sold (thousand WMT) -
Building 18,629.26
through Total spending on local suppliers
Economic (Million ) — 11,462
Growth Expenditure on livelihood programs

(Million ) — 20.84
% of procurement spend with local
suppliers - 97%
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ENGAGING WITH
OUR STAKEHOLDERS

GRI 2-16, 2-29, 207-3

takeholder engagement and

communication are integral to

NAC’s business strategy and
sustainability framework. The Company
is committed to being sensitive and
responsive to the concerns of its
stakeholders, embedding this
commitment into its operations and
decision-making processes.

In 2025, NAC identified and addressed key
stakeholder issues to align with stakeholders’
understanding of sustainability, fostering
collaboration and support from both internal and
external groups. Programs and initiatives were
designed to advance NAC’s sustainability
objectives, while transparency was strengthened
through regular disclosures via annual reports, the
corporate website, and social media platforms to
ensure accurate and timely information.

Stakeholders are engaged in sustainability matters
through the materiality assessment, as well as
through continuous information dissemination,
multi-channel communication, and education
initiatives. As part of the 2025 Materiality
Assessment, consultations and focus group
discussions were conducted to gather feedback on
material issues, promoting active participation and

5l
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shared responsibility in advancing NAC’s
sustainability efforts.

In addition to the materiality assessment,
the Sustainability Center spearheaded
several stakeholder engagement programs in
2025 to strengthen awareness and
participation in NAC’s Sustainability
Journey. One key initiative was the
Sustainability Awareness Survey, an online
survey conducted to assess the level of
awareness and understanding of NAC’s
sustainability initiatives among external
stakeholders. Of the 701 respondents, 74%
indicated that they are aware of NAC’s
Sustainability Journey. The survey aimed to
generate updated insights on how external
stakeholders perceive and appreciate NAC’s
sustainability efforts. The results served as a
key input in the design and refinement of
subsequent stakeholder engagement
activities.

Another engagement initiative was the No
Single-Use Plastic Mondays Campaign,
implemented from January to July 2025. This
office-based campaign, branded as “No
Single-Use Plastic Monday,” designated
every Monday as a “No-SUP Day,”
encouraging employees to completely avoid
single-use plastics at the NAC Head Office,
even for one workday each week. The
campaign sought to initiate conversations on
plastic waste management, raise employee
awareness, and explore opportunities to
improve solid waste management practices.
While employee participation was initially
inconsistent, the campaign demonstrated
growing interest in sustainable practices and
served as a baseline for developing and
scaling future waste reduction initiatives.
Recognizing that change of behavior takes
time, NAC intends to further strengthen and
sustain this program to encourage long-term
habit formation.

In addition, the Sustainability Center
launched the Sustainability Champions
initiative, aimed at building a network of
employees and members of NAC’s mining
communities who actively support and
promote the Company’s sustainability goals
and commitments. Sustainability Champions
serve as advocates and representatives of
NAC’s sustainability initiatives, helping
disseminate relevant information and key
messages to various stakeholder groups.
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During the year, the Sustainability
Champions participated in focus group
discussions, information sessions, and
sustainability-related events, contributing to
broader awareness, engagement, and shared
ownership of NAC’s sustainability programs.

Stakeholder engagement is managed across
multiple levels of the organization to ensure
coordinated, effective, and inclusive
participation. The External Affairs,
Regulatory & Community Relations Group
oversees engagement with government
agencies and regulators and addresses
concerns raised by local communities. Other
groups, including People & Workplace
Transformation and Supply Chain &
Technical Services, play a critical role in
gathering insights from employees and
supply chain partners, ensuring that diverse
perspectives are captured and considered.

The Board of Directors, together with the
Sustainability Committee and the Board Risk
Oversight Committee, provides strategic
oversight of ESG-related topics, risks, and
opportunities. These matters are regularly
discussed and reviewed in coordination with
the Sustainability, Risk, External Affairs and
Communications Cluster to ensure
alignment with corporate strategy and risk
management priorities.

Feedback from stakeholder engagements is
systematically reported to the Board through
quarterly updates from the Chief
Sustainability Officer. These reports deliver
data-driven insights on engagement
outcomes, action plans, and progress,
enabling the Board to effectively challenge
management, provide guidance, and support
strategies that identify and capture
sustainability opportunities. This structured
governance approach ensures that
stakeholder perspectives are embedded in
decision-making and reinforces NAC’s
commitment to responsible, transparent,
and inclusive growth.

NAC HAS
IDENTIFIED
OPPORTUNITIES
TO ENHANCE
OPERATIONAL
RESILIENCE.

The following table presents NAC’s
key stakeholder groups, the material
issues and concerns identified
through the materiality assessment,
the engagement channels used, and
the corresponding engagement
activity highlights undertaken.
Consistent with NAC’s multi-level
stakeholder engagement and
governance approach, this overview
reflects how stakeholder inputs are
systematically gathered, managed,
and translated into actions that
inform decision-making, risk
management, and the advancement of
NAC’s Sustainability Journey.

Employees

Key Issues /

Engagement Channels
Concerns Identified

Training and «  Training (in-person and

Development virtual)

+ E-learning platforms

» Information dissemination
(MS Teams, Emails)

«  Surveys

« Seminars

HECE EL A5 LA, CORP ORATHON

Engagement Activities Highlights

Human capital development programs
including OneNAC Academy and
Leadership Development Programs
Implementation of the OneNAC
Competency Framework (Core,
Compliance, Functional, Leadership)
Technical conventions for mining
engineers, geologists, lab technicians,
chemists, and other site-based roles
Rewards and recognition for excellent
performance and improvement skills

Human Rights «  Orientation (in-person and Approved and implemented Human
virtual) Rights Policy covering freedom of
e «  Grievance mechanisms association, collective bargaining,

F prohibition of forced labor, child labor,
harassment, bullying, and other human
rights risks, with defined sanctions

Compensation and « CBA negotiations Regular consultations with employee
benefits for regular «  Grievance mechanisms representatives
and seasonal Accessible grievance venues
employees Coordination with LGUs and community
organizations

Y
Employment + Learning & Development Priority hiring of qualified local applicants
arrangements and «  Employee Engagement Transparent employment arrangements

job security for
regular and seasonal
employees

Programs

for regular and seasonal workers

Occupational health « Safety trainings
and safety «  Regular safety Toolbox

meetings
| |
e,

BOSH, Loss Control Management, First
Aid, Defensive Driving, and Mental Health
Awareness training

Strict enforcement of safety protocols
Work-life balance support programs

k]
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Contractors, Business Partners, Suppliers

Key Issues /

Concerns Identified

External weather- .
related factors

affecting delivery
schedules

Engagement Channels

Meetings and
consultations (virtual
and/or in-person)
Email advisories and
circulars

Contractual
communication clauses

Engagement Activities Highlights

Supplier briefings and orientations

HICK EL A5 LA CORPORATION

Community and Indigenous Peoples

Engagement Channels

Key Issues /

Concerns Identified

Community access »  Coordination with LGUs
to employment and «  Site visits, briefings, and
livelihood

& consultations
opportunities .

Engagement Activities Highlights

Livelihood projects
Community consultations and assemblies
Local employment prioritization

Coordination and .
information flow
challenges ==

&3

Meetings and
consultations (virtual
and/or in-person)
Email advisories and
circulars

Contractual
communication clauses

Workshops on potential environmental
impacts of vendor products and services
Regular coordination meetings to align
schedules, expectations, and compliance
requirements

Management of «  Environmental monitoring
operational and and reporting
environmental «  Community grievance and
impacts on feedback mechanisms
communities

Transparent reporting of impacts
Joint assessments and mitigation
discussions

Payment processing .
efficiency

Meetings and
consultations (virtual
and/or in-person)
Emails, notices
Contractual
communication clauses

Continuous improvement of payment
coordination and communication to
address delays and concerns

Community + Regular stakeholder
engagement meetings and dialogue
programs sessions

« Grievance mechanisms

Regular dialogue sessions
Employee volunteer participation in
Community Relations activities
Program reviews and assessments

Government and Regulatory Agencies

Key Issues /
Concerns Identified

Regulatory .
compliance across
sites

Engagement Channels

Regulatory filings and
statutory reports
Compliance audits and
inspections

Meetings with regulators

Engagement Activities Highlights

Timely submission of statutory reports
Compliance audits and inspections across
all sites

Community «  Partnerships with LGUs,

development, health, schools, and civil society

education, and organizations

environmental f‘ * +  Monitoring, evaluations,

programs and reporting of program
outcomes

Medical missions

Assistance to college scholars
Outreach activities and service delivery
programs

Site-level .
environmental
management A .
practices ;!

Environmental monitoring
reports

Technical meetings and
site briefing
Environmental
compliance documents

Regular reporting and discussions on site-
level environmental controls and
performance

Regulatory access .
and stakeholder-
related risks

Formal correspondence
and coordination meetings
Site visits and inspections
Regulatory channels

Close coordination with Provincial,
Municipal, and Barangay LGUs,
particularly during natural disasters and
local crises

NGOs, CSOs, & POs

Engagement Channels

Key Issues /

Concerns Identified

Community concerns  « Dialogue and conciliation
responsiveness t‘

L

Engagement Activities Highlights

Community consultations and meetings

Rehabilitation and «  Program implementation
development | reports
continuity 7 +  Monitoring and evaluation

Coordination meetings to ensure
continuity and sustainability of programs

B

55
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Key Issues /

Concerns ldentified

Operational health .
impact management

vy

Engagement Channels

Environmental and health
monitoring reports
Site visits

Engagement Activities Highlights

« Joint issue reporting, discussion, and
mitigation

Benefit distribution .
and stakeholder .
communication

™

o
Fa

Program orientations
Formal communications
with beneficiaries and
LGUs

» Impact assessment sessions with
beneficiaries and LGUs

Investors and Shareholders

Key Issues /

Concerns Identified

Sustainability
initiatives

Engagement Channels

Integrated Report
Digital channels (website,
social media, newsletters)

HICK EL A5 1A CORPORATIC

Engagement Activities Highlights

Transparent disclosure of Sustainability
initiatives and performance

Investors briefing on Sustainability
Initiatives

'

Media

Key Issues /

Concerns ldentified

Communication .
platforms and .
accessibility

Engagement Channels

Digital channels
Community consultations

Engagement Activities Highlights

» Regular updates via website, social media,
and newsletters

Corporate
Governance

#

Governance reports
Investor briefings and
compliance disclosures
Policies

Compliance disclosures and policy
communication

Reputation and
investor confidence

«

Investor relations
communications
Media engagement

Regular engagement and timely
responses to investor concerns
Investors call

Environmental .
sustainability and
community .

development

Program reports and
impact assessments
Stakeholder meetings and
partnerships coordination
(LGUs, NGOs)

»  Sharing of impact assessments and
partnership initiatives

«  Publishing of Annual and Sustainability
Reports

Public perceptions .
and reputational .
risks

CR

&

Media engagements
Stakeholder dialogue and
feedback mechanisms

+  Proactive media briefings and stakeholder
feedback management

Downstream Market

Key Issues /
Concerns |Identified

Stakeholder trust
and relationship
continuity

Engagement Channels

Regular meetings and
consultations with
stakeholders

Formal and informal
communications (emails,
letters, briefings)

Engagement Activities Highlights

Ongoing engagement to sustain long-
term relationships
Timely response on due diligence requests

Partnership stability

Collaborative projects and
initiatives
Feedback mechanisms

Partnership reviews and joint initiatives

a3
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Value Creation Model

MATERIAL TOPICS

Financial &
Natural

Water Management
Waste Management
Biodiversity Protection
Energy Efficiency
Climate Resilience

Greenhouse Gas

Financial, Intellectual,
Human, Social, &
Relationship

Health and Safety
Sustainable Communities

Nation Building through
Economic Growth

Indigenous Peoples
Partnership

Work Conditions (Decent
Work)

Diversity and Inclusion

Financial &
Manufactured

Incident / Risk Management
Systems

Corporate Governance

Corporate Behavior

INPUT

« Investment in EPEP - # 467.12 M

» Budget for water protection programs -
£103.68 M

» Emissions from NAC operations are within
regulatory limits

+ NAC has a Risk and Assurance Group that
monitors the business risks, including
environmental compliance, on a daily basis

» Supply Chain Management Approach uses an
accreditation process whose criteria includes
environmental performance

« Employees hired from local communities - 2,771
» Code of Business, Conduct and Ethics policy
» Health and Safety policy

« Employee compensation and benefits

» Expenditure on SDMP programs - # 214.29M
« Expenditure on CSR programs - # 251.74 M

« Expenditure on health and safety programs -
£60.97M

« Expenditure on disaster relief - #3.48 M

- Expenditure on road construction/improvement
-P5.01M

« Expenditure on local suppliers - # 11,462 M

« Expenditure on other infrastructure
development - #36.02 M

« Total costs and expenses (operations, products,
and services) - #18.13B

» Total assets - #70.17B

» Total liabilities and equity - #70.17B

» Code of Business, Conduct and Ethics policy
» Anti-corruption and anti-bribery policy

« Annual Data Protection Officer Registration

« Registration of Data Processing System

&8

OneNAC VISION MISSION
CORE VALUES

MINING
BUSINESS
ACTIVITIES

Exploration

Assessment,
Evaluation, and
Planning

Extraction
Transportation

Rehabilitation and
R(_aforestqtion

-

RENEWABLE
ENERGY BUSINESS
ACTIVITIES

Registration and
Application

Pre-development
Conversion

Project Development
(Construction and
Commissioning)

Monitoring

End-of-Project

OUTPUT

« Number of hectares restored - 588.42 ha

« Number of hectares reforested within Mineral
Production Sharing Agreement (MPSA) area -
103.99 ha

« Number of hectares reforested outside Mineral
Production Sharing Agreement (MPSA) area -
364.36 ha

» Total renewable energy consumed (kWh) —
32.10M

» Non-hazardous waste diverted from disposal
(kg) - 199.46 MT

» Percentage of total waste diverted from
disposal - 29.7%

» Number of seedlings 5.16M

« WMT ores sold — 18.63 WMT

« Total training hours for employees - 46,042

« Employees under CBA - 1,599

« 215 employees in the health and safety
committee

+ 132 M safe manhours

« 8 occupational injuries/illnesses

+0.30 TRIFR

« Safety Seal Certification by the Department of
Labor and Employment (DOLE) for DMC

» 1 Lost Time Accident

« Indigenous People hired in the workforce - 229
« Families assisted during and after calamities—
2,269

- Patients/cases treated in hospital - 61,797

« Number of scholars supported - 3,997

« Local taxes - #419.23 M

» National taxes - # 6,350.25 M

» Royalties - # 210.26 M

« Incidents of corruption - O

« Incidents of discrimination or harassment - O
« Incidents of Conflict of Interest - O

« Incidents of Insider Trading - O

« Incidents of data breaches - 0

e

OUTCOMES

Climate
Resiliency

Environmental
Protection

Land
Rehabilitation

SDG 6,7,12,13,
14,15

Employment
Opportunities

Diversity and
Inclusivity
Healthier and
Safe Work
Environment
Skills and

Competency
Development

Communities
Empowerment
SDG 3, 4,5, 8,
10,11

Economic
Growth

Infrastructure
Development

Good
Governance

Transparency
SDG 5, 9,10, 16

HICK EL A5 LA CORPORATION

LONG-TERM GOALS

PHASE 1
E1l Greenhouse Gases

E2 Biodiversity
Protection

E3 Water
Management

PHASE 2

E4 Waste
Management

E5 Energy Efficiency

E6 Climate Resilience

PHASE 1
S1 Health and Safety
S2 Diversity and

Inclusion

S3 Sustainable
Communities

PHASE 2

S4 Work Conditions
S5 Indigenous Peoples
Partnership

S6 Nation building
Through Economic
Growth

G1 Corporate
Governance

G2 Corporate Behavior

G3 Incident/Risk
Management Systems
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Our Sustainability Performance

Environment

472,924

Seedlings donated

2,565,438

Seedlings planted within MPSA

2,059,440

Seedlings planted outside MPSA

57,900

Seedlings planted for
temporary vegetation

292 MW

EPI’s energy portfolio
(installed capacity)

s environmental stewards in the

communities where NAC operates, its

operating mining companies recognize
that creating value is an evolving responsibility -
one that balances shareholder returns with the
careful management of environmental impacts.
This perspective guides the continuous
refinement of mining practices to reduce
ecological footprints while supporting long-term,
sustainable growth.

The environmental management approach of NAC’s
operating companies is anchored on the Environmental
Protection and Enhancement Program (EPEP), as
mandated by the Philippine Mining Act of 1995. The
EPEP provides a structured framework through which
responsible resource development and environmental
protection continue to evolve in response to operational
experience, regulatory standards, and community
expectations. -

L '

Implemented throughout the full life cycle
of a mining operation, the EPEP addresses
key areas such as water, air, and land
conservation. The program is submitted to
the Mines and Geosciences Bureau (MGB),
with performance transparently disclosed
through the annual EPEP scorecard -
reflecting NAC’s commitment to continuous
improvement and accountable
environmental stewardship.

Through its subsidiaries, Emerging Power,
Inc. (EPI) and Jobin-SQM Inc. (JSI), the
firm invests in solar and geothermal projects
to support the nation’s energy transition
aiming to create a sustainable “green”
economy.

HIGHLIGHTS
UNGC Principle 7, 8, IFRS S1-51

The Company formalized its commitment to
achieving a net-zero target, with its
submission to the Science Based Targets
initiative (SBTi) completed in 2025. The
validation process is scheduled to commence
in May 2026 and expected to be completed
by June 2026.

Biodiversity protection efforts continue to
scale, with a total of 472,924 seedlings
donated, 2,565,438 seedlings planted within
MPSA, 2,059,440 seedlings planted outside
MPSA areas, and 57,900 seedlings planted for
temporary vegetation.

Komatsu Smart Construction (SC) Fleet was
piloted at TMC (Oct 2025) and is set for
rollout in 2026 to improve fleet visibility and
efficiency; the Company also continues to
use mine planning software and is expanding
hybrid equipment use.

EPI’s green energy portfolio has reached
approximately 292 MW of installed capacity,
reflecting continued progress in scaling up
clean energy generation.

Looking ahead, the Company is further
strengthening its pipeline through the
development of additional projects,
supporting sustained growth in green energy

capacity.
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EPEP Spending

GRI 3-3,101-2,102-9

EPEP spending refers to expenditures under the
Environmental Protection and Enhancement
Program, mandated under the Philippine Mining
Act of 1995 (Republic Act No. 7942) and its
Implementing Rules and Regulations (DENR
Administrative Order No. 2010-21). These
expenditures support the implementation of
environmental management, mitigation, and
rehabilitation measures required of mining
operations. Key activities under the EPEP spending
include reforestation, biodiversity conservation,
water quality management, and progressive
rehabilitation of disturbed areas. Through
structured resource allocation to EPEP, NAC
ensures regulatory compliance while systematically
directing funds toward environmental protection
and long-term ecosystem restoration.

NAC strengthens its environmental approach as
part of its EPEP through research and development
(R&D), with dedicated resources supporting
initiatives that generate science-based insights and
deliver practical, long-term, solutions for
environmental management and rehabilitation
across its operations.

CMC supports land stabilization and air and water
quality improvement through Land -
Hydromulching and Water and Air — Dust Control,
while DMC’s Sediment Influx Study (Phase 1)
develops tools to monitor and mitigate siltation
within and beyond mine sites.

HMC-TNP implements the Coastal Enhancement
Program and Terrestrial Assessment of Hinatuan
Island and Enhanced Biodiversity Conservation in
Mining Operations through Ecological Restoration
Program (Year 3), strengthening biodiversity
protection and ecosystem restoration. HMC-MNP
advances rehabilitation through the Biodiversity
Conservation in Mining Operations through the
Development of Forest Restoration Program,
supported by field assessments and monitoring.

RTN advances its environmental commitments
through targeted studies, including From
Extraction to Restoration: Advancing
Accountability in Mining Operations (Earthballing
Study), Flora and Fauna Assessment, Rapid
Biodiversity Assessment (RBA), and Scientific
Approaches to the Restoration of Nickel Mining-
Affected Ecosystems and Water Resources (ReNEW
Year 3). Meanwhile, TMC advances conservation
through the In situ Conservation Program for
Species Native in Taganito Mining Corporation
(Phase 2).

Collectively, these initiatives demonstrate the
Company’s integration of research-driven
approaches to improve environmental performance
and support the sustainability goals of its mining
operations.

EPEP Spending () CMC HMC-MNP HMC-TNP RTN TMC TOTAL
Land Protection 46,114,780.72 2,346,593 2,773,046.73 34,356,860.55 45,981,721.00 102,245,477 233,818,478.03
Air Protection 12,050,500.00 1,228,893 2,879,216.80 5570911.23 11,500,008.83 21,616,826 54,846,355.26
Water Protection 16,510,000.00 3,219,049 2,072,175.35 19,826,005.05 22,865,512.00 39,187,472 103,680,213.79
Noise & Vibration 212,000.00 80,000 79,264.62 314,149.85 1,613,794.00 475,364 2,774,572.78
Conservation Values 7,348,399.90 5,530,261 889,455.47 1,630,145.60 9,295,184.00 2,236,922 26,930,368.02
Environmental Research 1,000,000.00 987,140 1,972,135.40 2,239,350.00 4,508,168.50 2,834,358 13,541,151.85
Other Initiatives 8,804,653.54 515,000 1,729,286.58 6,472,355.58 7,017,552.32 6,987,665 31,526,512.88
TOTAL EPEP 92,040,334.16 13,906,935.01 12,394,580.95 70,409,777.86 102,781,940.65 175,584,083.98 467,117,652.61
TOTAL APPROVED EPEP 92,311,000 15,074,482.40 13,560,288.72 74,500,564 125,542,294.13 165,607,609 486,596,238.26
BUDGET FOR 2025

PERCENTAGE 99.71% 92.25% 91.40% 94.51% 81.87% 106.02% 96.00%
ACCOMPLISHMENT
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SCOPE 1 EMISSIONS

PERFORMANCE SUMMARY G h G d Scope Emission Sources Boundary
GRI 305-5 reennousce dS an Scope 1 emissions refer to Energy Generation and Use Generation of energy/electricity Included
direct greenhouse gas (GHG)
36 77% @ NOI]— GI’GGHhOUSG GaS emissions from sources that Mobile Combustion Company-owned or leased vehicles Included
[ ]
i = : are owned or controlled by the o ]
Scope 1 emissions decveased by 36.77% in 2025 vs. GRI 3-3, 102-4, 102-10, IFRS 51-44, IFRS 51-31 Company. These emissions are Process Emission Manufacture or processing of Not
2024, mainly due to fewer newly opened areas in NAC has committed to achieving Net-Zero from activities within the materials applicable
e ncreased. greenhouse gas (GHG) emissions across its entire Compan}r’s operational. i Fugitive Emission Refrigerant from cooling systems Included
value chain by 2050. boundaries. Process emissions and AC equipment

(o) from production or chemical

38, 24 /O The Company aims to reduce its absolute Scope 1 processes are not applicable to Land Use Change & Land conversion & deforestation Included
issi 9 NAC’s operations. i

Scope 2 emissions increased by 38.249% in 2025 vs. and Scope 2 GHG emissions by 50.4% by 2032, p Degradation

using 2024 as the base year. It also commits to
reducing absolute Scope 3 GHG emissions by 37.5%
by 2035 from the same 2024 baseline.

2024, driven by higher electricity consumption.

SCOPE 2 EMISSIONS

Resource Allocation: Cutting Down on GHG Scope . Boundary
In the long term, NAC targets a 90.0% reduction in o o
absolute Scope 1 and Scope 2 GHG emissions by Electricity Purchased electricity (location- Included Scope 2 emissions are indirect GHG
2050, relative to 2024 levels. Over the same period, based) em1ssmns'result1ng from the o
the Company likewise commits to reducing its consumption of purchased electricity,
absolute Scope 3 GHG emissions by 90.0%, Steam Purchased steam Not . steailm., heating, or cooling. These'
reinforcing its pathway toward full net-zero applicable emissions are not produced on-site
| alignment T : o ] but are generated by the production
District Heating Purchased district heating Not . of the energy that the Company
applicable purchases. Other sources, such as
District Cooling Purchased district cooling Not p}lrcl'lased st'eam, district he:fltmg’ and
applicable district cooling, are not applicable to
NAC’s current operations.
SCOPE 3 Scope 3 emissions refer to all other indirect GHG emissions that occur across the Company’s value
EMISSIONS chain, both upstream and downstream, but are not directly owned or controlled by the Company.

CATEGORIES  These emissions represent the largest share of a Company’s total carbon footprint and arise from
activities such as procurement of goods and services, transportation, waste generation, business
travel, and the use of sold products. For NAC, Scope 3 emissions are assessed across relevant
upstream and downstream categories.

01 Purchased Business
Use of sold products
gooc.is and Oé travel 11 [Exemption]
services

QP Corital Q7 Employee 1D End-of-ife

commuting treatment of sold

goods
products
Upstream leased
03 Fuel and energy- 08 Gspsets 5
related activities 13 ownstream

leased assets

04 Upstream 09 Downstream 14 Franchises

transportation & transportation & [Exemption]
distribution distribution empe

05 Waste 10 Processing of sold 15 Investments

generated products
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2025 TOTAL SCOPE 1 AND SCOPE 2 GHG EMISSIONS (IN tCO,e)

The 2024 GHE GRI 102-5, 102-6, 305-1, 305-2, SASB EM-MM-110a.1

emissions data has been

Sc 1 Scope 2 Total
recomputed to reflect s i e
I.I]'H:E.'I.Tl.'-i amd corrected CMC 97.371.92 0 97,371.92
agtivity data, A=a
result, the table below (] [ 7,282.20 785 7,290.05
presents a revised and
B HMC-TNP 12,169.42 0.07 12,169.49
emissions value for the HME- MR 7.541.06 134 7,542.40
anz4 reporting period
This restatement RTH 372,434,597 757528 35,010.25
ETISUTES CONSIETEnCy,
transparency, and T™C 64,151.17 240822 44,559.39
alignment with the e 7
GHG Protocol COTH 2,853.52 2192 2,915.44
EPI ILT A5 86 3833
FEO3 110393 1,181.9%%
317094 431,85 340281
GRAMND TOTAL 227 096,72 & 588533 233 48204

CORRECTED 2024 TOTAL SCOPE 1 AND SCOPE 2 GHG EMISSIONS (IN tCO e)

GR| 2-4

Scope 1 Scope 2 Total
CMC 77,693.64 0 77,693.64
DMC 13,380.33 3.97 13,384.30
HMC-TNP 16,852.51 0.07 16,852.58
HMC-MNP 6,201.36 1,148.00 7,349.36
RTN 75,615.89 534.79 76,150.68
TMC 64,403.07 2,593.20 66,996.27
CDTN 99,722.25 145.09 99,867.34
EPI 2,469.15 295.20 2,764.35
JSI 3.24 31.92 35.16
NAC 2,837.94 11.54 2,849.48
GRAND TOTAL 359,179.38 4,763.78 363,943.16

NAC has completed its
2023-2024 Scope 3
inventory, building on
its initial disclosure of
2021-2022 emissions in
the 2024 Integrated
Report. For 2025, the
Scope 3 inventory is
ongoing; however, the
following presents the
currently available
partial data, which
remains subject to
refinement and updates
as data collection and
validation progress.
This reflects NAC’s
continued efforts to
enhance the
completeness, accuracy,
and transparency of its
value chain emissions
reporting, following the
principles of the GHG
Protocol.

2023-2025 SCOPE 3 EMISSIONS

GRI 305-3, 102-7

Scope 3
Categories

CAT1

SR EL A% A CO@ P ORATIOMN

CAT 2

CAT 3

CAT 4

CATS

CAT 6

CAT7

CAT 8

CAT 9

CAT 10

CAT 11

CAT 12

CAT13

CAT 14

CAT 15

GRAND TOTAL

2023 2024 2025 (Partial)
27,081.79 17,529.43 22,155.05
57,542.14 72,795.96 1,534.70
40,272.13 47,867.85 48,329.43

159.50 57.17 27.35
1,160.09 818.02 Ongoing inventory
232.05 251.64 251.64
1,577.53 1,577.53 Ongoing inventory
0 0 Ongoing inventory
204,217.92 193,430.54 203,437.09
5,948,106.60 6,172,947.35 *10,909,385.68
NA NA Ongoing inventory
604.49 1661.04 Ongoing inventory
1892.9 623.71 Ongoing inventory
NA NA Ongoing inventory
13,464.21 16,355.32 Ongoing inventory
6,296,311.35 6,525,915.57 Ongoing inventory
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i . Non-GHG air emissions are pollutants released into the atmosphere from operational
i W N Alr activities that are not classified as greenhouse gases, such as particulate matter, sulfur
. . oxides, and nitrogen oxides. These emissions are closely regulated on the impacts to air
Eml SS1IONS  quality, human health, and surrounding ecosystems. The Company is subject to applicable
environmental regulations and permitting requirements that set standards for air
Rl 3-3, 305-7, SASE EM-
MM-120a.1

the environment are minimized and mitigated.

JSI CDTN EPI

emissions monitoring, control, and reporting for compliance and to ensure that impacts to

Carbon Monoxide (mg/ 13.03 NA 81.5 166 NA 179.06 NA NA NA NA
Ncm)
Hazardous air pollutants NA NA NA NA NA NA NA NA NA NA
(HAP)
Lead (Pb) NA NA NA NA NA NA NA NA NA NA
Mercury (Hg) NA NA NA NA NA NA NA NA NA NA
Nitrous Oxides (NOx) (mg/ 280.25 <0.004  251.75 326.5 NA 216.12 0.0042 NA NA NA
Nm3)
Ozone-depleting NA NA NA NA NA NA NA NA NA NA
substances (ODS) (kg)
Particulate matter (PM) 27.41 0.02 97.5 NA 22 213 0.0494 NA NA NA
(mg/Nm?)
Persistent organic NA NA NA NA NA NA NA NA NA NA
pollutants (POP)
Sulfur Oxides (SOx) (mg/ 5.88 <0.007 <1 NA NA 7.8 0.0038 NA NA NA
Nm?3)
Total Suspended Particles NA 0.06 NA NA NA NA 0.0912 NA NA NA
(TSP) (mg/Nm3)
Volatile organic compounds NA NA NA NA NA NA NA NA NA NA
(VOC)

NOTES

1. Annual average concentrations of particulate matter (PM) and total suspended particulates (TSP) were calculated using the
arithmetic mean of available monitoving vesults for Sustainability veporting purposes and do not replace compliance assessment
against applicable DENR-EMB vegulatory standards. Pavameters not tested for 202§ are subject for emission testing frequency
depending on issued Permit to Operate Air Pollution Source and Control Installations by EMB.2. CMC - Values represent the average
emission vesults across eight (8) generator sets tested in September 2025

DMC - NOx and SOx values were derived from quarterly emission testing, while PM reflects the average of available monitoring data
from accredited third-party and in-house monitoring.

MNP - NOx, SOx, and CO values represent the average emission results from three (3) generator sets tested in July 2025.

RTN - Only particulate matter data are available; values vepresent the average vesults acvoss seven (7) monitoring stations.

TMC - NOx and SOx values vepresent the average emission results from tested generator sets, while PM veflects the average of
quarterly thivd-party ambient monitoring.
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CRITERIA AIR
POLLUTANTS*

(DAO 2000-81 - National Emission
Standards for Stationary Sources)

*Emission concentration limits
presented are based on the Philippine
Clean Air Act and its Implementing
Rules and Regulations (DAO 2000-81)
for stationary sources. Criteria
pollutant limits are shown for
reference and benchmarking
purposes in Sustainability reporting
and do not, by themselves, constitute
regulatory compliance assessments.
Other air pollutants are regulated
through permitting requirements,
phase-out programs, or international
conventions rather than uniform
emission concentration limits.

OTHER AIR
POLLUTANTS*

(Regulated through permits, phase-
out programs, or international
conventions)

*Emission concentration limits
presented are based on the Philippine
Clean Air Act and its Implementing
Rules and Regulations (DAO 2000-81)
for stationary sources. Criteria
pollutant limits are shown for
reference and benchmarking
purposes in Sustainability reporting
and do not, by themselves, constitute
regulatory compliance assessments.
Other air pollutants are regulated
through permitting requirements,
phase-out programs, or international
conventions rather than uniform
emission concentration limits.

Pollutant

DAO 2000-81

Reference
Limit

HECE EL A5 LA CORPORATHON

Reporting Note

Carbon mg/ 500 Stationary source emission

Monoxide (CO) Nm3 concentration limit

Lead (Pb) mg/ 15 Regulated as a toxic air

Nm3 pollutant; reference value

based on DAO 2000-81
provisions

Nitrogen mg/ 2000 Stationary source emission

Oxides (NOx) Nm3 concentration limit

Particulate mg/ 150 Stationary source emission

Matter (PM) Nm3 concentration limit under
DAO 2000-81

Sulfur Oxides mg/ 700 Stationary source emission

(SOx) Nm?3 concentration limit

Total mg/ 150 Regulated as particulate

Suspended Nm3 matter under DAO 2000-81

Particulates
(TSP)

Pollutant

Hazardous Air

Applicable

Regulatory
Reference

Permit-based

Reporting Note

Subject to DENR permitting

Pollutants regulation and best available control
(HAP) measures
Mercury (Hg) — Permit-based Controlled as a toxic air
regulation pollutant under DENR
permitting requirements
Ozone- kg No numeric Regulated through phase-
Depleting emission limit out and control measures
Substances under RA 8749 and the
(ODS) Montreal Protocol
Persistent — International Managed through inventory
Organic conventions reporting and control
Pollutants programs (e.g., Stockholm
(POP) Convention)
Volatile — No uniform Controlled through source-
Organic CAA limit specific permits and
Compounds process standards

(VOC)
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A. OPERATIONAL SITES

Located in or Near Site with Risk and Impact Site assessed for Biodiversity Monitoring
Protected Area Assessment on Biodiversity biodiversity risks Program in Place
CMC Yes Yes Yes Yes
DMC Yes Yes Yes Yes
HMC-MNP Yes Yes Yes Yes
HMC-TNP No No No Yes
RTN Yes Yes No Yes
T™C Yes Yes Yes Yes
JSI Yes No No No
CDTN NA NA NA NA
EPI NA NA NA NA
NAC NA NA NA NA

Note: JSI is curvently in the process of engaging a thivd-party consultant
to conduct a Comprehensive Biodiversity Assessment.

B. IMPACTS ON BIODIVERSITY

BiOdiver Sity Biodiversity management is a core

component of the Annual Environmental

Protection Protection and Enhancement Program

(AEPEP) implemented across the operating Habitat Conversion (Ha) Extent of Areas Affected (Ha) Species Affected
mining companies of NAC.
GRI 3-3,101-2, 101-4, 101-5, 101-6, 101-7, CcMmC Y 0 Y
101-8, 102-9, SASB EM-MM-160a.1, EM- Guided by science-based practices and DMC 0 123 0
MM-160a.3 prevailing government regulations, including
the DENR Administrative Order No. 2022-04 HMC-MNP 0 35 0]
(DENR-DAO 2022-04), NAC operating
companies continue to refine scientific HMC-TNP 0 0 0
approaches to manage and minimize RTN 0 0 0
environmental impacts.
T™C 0 0 0
These principles inspire the development of
site-specific Environmental Work Programs JSI - - -
(EWPs), ensuring that biodiversity
considerations evolve alongside mining CDTN NA NA NA
activities, from exploration and development EPI NA NA NA
through rehabilitation, and the end of life of
mine. NAC NA NA NA

Resource Allocation: Restoring Biodiversity , ,
Note: Values are cumulative for the reporting year. The annual extent of

areas affected corresponds to the final reported value at year-end.

BO =1
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- [and

NAC operating companies implement progressive rehabilitation as part of
the measures that aim to safeguard the land utilized for mining, recognizing
responsible stewardship as key component in sustainable land management.

B. HABITAT AREAS RESTORED

HICKEL ASIA CORPORATEIN

Protection Within MPSA / RE Within MPSA Buffer Zone Outside MPSA / RE Total
These measures include responsible land clearing, soil management, and Development Area (ha) Development Area (ha) Habitable
Sl e O e (O O S O o, Z(i)srglilr‘l]:l)leoclulsagl;snitoring e manspeTent 2 PR R Terrestrial Marine Terrestrial Marine Terrestrial Marine frecs
101-7, 101-8, 102-9, SASB EM-MM- ' Feioais
160a.1, EM-MM-160a.3 i)
cMC 0 0 0 0 1 0 1
A. NATURAL HABITAT AREAS PROTECTED
DMC 8 0 0.2 0 28 28 64.2
Within MPSA / RE Within MPSA Buffer Zone Outside MPSA / RE Total HMC-MNP 95.99 o o o 10.3 o 1063
Development Area (ha) (ha) Development Area (ha) Habitable B > 36 6.35
Areas
Terrestrial Marine Terrestrial Marine Terrestrial Marine Protected HMC-TNP 0 0 245 0 269 0 27145
(ha) RTN 0] 0 20.35 0 56 44 120.35
CMC 0 0 0 0 1 1 2 T™C 0] 0 25.07 0 0 0 25.07
DMC 0 0 61.71 0 0 0 61.71 JSI - - - - - - -
HMC-MNP 0 0 0 0 0 0 - CDTN NA NA NA NA NA NA -
HMC-TNP 0 0 67.05 0 37 0 104.05 EPI NA NA NA NA NA NA -
RTN 0 0 290.14 0 629.39 21 940.53 NAC NA NA NA NA NA NA -
T™MC 0 0 0 0 0 0 = TOTAL 103.99 - 364.36 72.00 588.42
JSI = = = = S F S Note: Habitat areas vestoved ave veported as incremental value by location and veporting period, representing newly vestored aveas.
Annual totals veflect the cumulative extent of vestovation activities completed within the reporting year. JSI is currently in the process of
CDTN NA NA NA NA NA NA - . . By
engaging a thivd-party consultant to conduct a Comprehensive Biodiversity Assessment.
EPI NA NA NA NA NA NA =
S AT ALy N i i i ) C. AVOIDANCE AND BIODIVERSITY SENSITIVITY
RIAC ) ) ) ) it 22 ALY No. of High Conservation Area of HCV Avoided (ha) Total No. of IUCN Red List
Notes: 3. JSI - currently in the process of engaging a thivd-party consultant to Value (HCV) Areas Avoided Species Affected

1. Values represent the total arvea under protection at year-end. conduct a Comprehensive Biodiversity Assessment.
2. CMC - Monitoring and verification of protected natural habitat areas 4. RTN — Habitat protection initiatives include the continued protection

CMC 2 36.7 87

ave conducted biennially in accordance with the requivements and and management of 21 hectares of terrestrial habitat, 629.39 hectarves of DMC 0 0 0
commitments specified in the approved Environmental Compliance marine habitat under the UIWS, and 290.14 hectares of watershed
Certificate (ECC). These activities support the protection and within the designated buffer zone. These areas ave maintained to support HMC-MNP 0 0 0
management of designated tervestrial and associated ecosystems within ecosystem integrity, biodiversity conservation, and regulatory
; R . v : - HMC-TNP 0 0 0
the operational boundary. compliance within and adjacent to operational areas.
- e RTN 0 0 0
T™MC 0] 0 0
Jsl - - -
CDTN NA NA NA
EPI NA NA NA
NAC NA NA NA
TOTAL 2.00 36.7 87.00

Note: JSI is currently in the process of engaging a thivd-party consultant to conduct a Comprehensive Biodiversity Assessment.

B3
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TUCN Red List species and National
Conservation List species with habitats in
areas affected by operations

=R1101-2, 102-9

HICE EL A5 1A CORPORATION

IUCN RED LIST SPECIES COUNT

Number of Species

IUCN Status Flora
A. THREATENED FLORA SPECIES CcMC Critically Endangered 10 0
Total No. of Endemic Flora Threatened Balled Flora Balled Flora Threatened Threatened Endangered 43 1
Flora Species Species used In Flora Species Species Species Flora Species Flora Species Least Concern 8 53
used in Restoration used in Planted Survived planted Survived
Restoration Restoration Near Threatened 8 1
CMC 0 0 0 0 0 0 0 Vulnerable 0 18
DMC 38 18 18 0 0 38 38 DMC Critically Endangered 5 2
HMC-MNP 14 14 4 0 0 0 0 Endangered 10 1
HMC-TNP 24 21 8 16,837.00 13,469.00 1,364.00 1,091.00 Least Concern 5 32
RTN 0 0 0 0 0 0 0 Near Threatened 2 2
T™C 12 12 1 0 0 1 1 Vulnerable 6 1
Jsi - - - L _ - 0 HMC-MNP Critically Endangered 2 0
CDTN NA NA NA NA NA NA NA Endangered 1 0
EPI NA NA NA NA NA NA NA HMC-TNP Endangered 14 0
NAC NA NA NA NA NA NA NA Least Concern 78 35
TOTAL 88 65 31 16,837 1,403 1,130
Near Threatened 5 1
Nafe HMO i":'.'_i'l-". ted rpctorabion ailivibes ere haeed oo the biodiverady azissment condieched by Ca a I ]
HMC" reforsiation avars ded the detignaled 9% reference aoogatem, Bollad e refer fe wiln o f M Vulnerable 8 1
(kY :.-::".:'-'l:-'. and |l=.'.:|'l:l_;¥'l'l'-'l. a3 parreing maleEragls do ruppr itle rehabitaton and i PGEICE 1 RTN Endangered 1 9
Least Concern 9 16
B. INTRODUCED SPECIES
Near Threatened 2 4
Total No. of Species Introduced Species Exotic Species Present Invasive Species Total No. of IUCN Red T™C Endangered 5 0
Used Used and Identified Present and Identified List Species protected
CMC 0 0 0 0 0 Least Concern 1 72
DMC 3 3 0 0 66 Near Threatened 0] 1
HMC-MNP 0 0 4 4 3 Vulnerable 6 1
HMC-TNP 0 0 0 0 142 JSI _
RTN ° 2 ° ° o CDTN NA NA NA
TMC 0 0 0 0 0
EPI NA NA NA
JSI - - - - -
CDTN NA NA NA NA NA NAC A NA s
EPI NA NA NA NA NA TOTAL 229 251
NAE NA NA il A& NA Note: All species are tervestrial.
TOTAL 3 3 4 4 211

8E
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Water
Management

GRI 3-3, 303-1, 303-2, SASB RR-ST-
140a.2

Anchored on the principles of ISO
14001:2015 Environmental Management
System (EMS), each operating mining
company implements water management
programs to respond to site-specific
conditions while promoting responsible and
efficient water use.

These plans are reinforced by a growing
suite of policies and operational practices
focused on water conservation and efficient
utilization, treatment, and quality
monitoring, to reflect the Group’s
commitment to strengthening regulatory
compliance and safeguarding surrounding
water bodies. These efforts advance the NAC
Group’s long-term goal of achieving Net
Positive water impact by 2030.

Resource Allocation: Water Management

GRI 303-3, 303-4, 303-5

Water Withdrawal

Water Source

Volume (m3)

Woater Consumption

Water Source

Volume (m3)

SR EL A5 LA CORPOEATION

Silt Collected
(m3)

Water Recycled Water Discharge

Water Source Volume (m3) Destination Volume (m3)

CMC Surface Water 7,235.89 Surface Water 7,235.89 Settling Pond 26,451.43 See Notes 0.00 43,010.74
Ground Water 20,864.00 Ground Water 20,864.00
Rainwater 261 Rainwater 261
DMC Surface Water 22,139.90 Surface Water 22,139.90 No Source 0.00 See Notes 0.00 2,632.98
HMC-MNP Surface Water 18,654.12 Surface Water 18,654.12 No Source 0.00 See Notes 0.00 11,740.46
HMC-TNP Surface Water 6,141,648.90 Surface Water 58,882.50 No Source 0.00 Surface Water 506,897.22 37,585.38
RTN Surface Water 2,006,374.00 Surface Water 206,344.96 Surface Water 2,006,374.00 Sea Water 10,536,391.39 105,437.00
Ground Water 725,994.00 Ground Water 40,068.02
TMC Surface Water 249,827.00 Surface Water 249,827.00 No Source 0.00 See Notes 0.00 447,162.00
Ground Water 201,379.00 Ground Water 201,379.00
JSI Ground Water 1,156.00 Ground Water 1,156.00 No Source 0.00 See Notes 0.00 NA
CDTN Third-party Water 848 Third-party Water 848 No Source 0.00 See Notes 0.00 NA
EPI Third-party Water 205.35 Third-party Water 205.35 No Source 0.00 See Notes 0.00 NA
NAC Third-party Water 1,105.05 Third-party Water 1,105.05 No Source 0.00 See Notes 0.00 NA
TOTAL 9,397,692.21 828,970.79 No Source 2,032,825.43 11,043,288.61 647,568.56
Notes:

B&

1. Water discharge includes all water veleased through controlled dischavge points within the site’s water management system,
including treated operational water, groundwater inflows, and precipitation-driven stormwater collected through settling
ponds. These systems are designed to manage sediment and regulate discharge to receiving bodies. Reported dischavge volumes
may therefore exceed opevational withdrawal due to precipitation-driven inflows within the mine site catchment areqs.

2. Water consumption is assumed equal to water withdrawal in cases wheve discharge measurements ave unavailable.

3. The Company is in the process of strengthening its site-level water accounting systems to improve the identification and
differentiation of operational water use and precipitation-driven inflows in future veporting periods.

4. HMC-TNP - Water discharge values vepresent the consolidated maximum discharvge rate from monitoved settling ponds,
based on site monitoring records. Restoration and dischavge monitoring ave conducted in accordance with environmental
management commitments. Reported surface water dischavge represents the consolidated dischavge rate from settling ponds
within the operational areq.

5. HMC-MNP - No water was extracted for operational use during periods of frequent rainfall. Domestic water consumption is
not monitored due to the absence of water metering systems. Wheve reported, water consumption reflects nuvsery-related water
use only.

6. RTN — Recycled water consists of surface water extracted from settling ponds, including Tagpisa and Upper Togpon Settling
Ponds, and reused for operational purposes such as vehicle washing, dust suppression, and rvehabilitation activities, as well as
water supplied for external operational use. RTN operates two controlled discharge points, namely Lower Kinurong and Lower
Togpon Settling Ponds. Water extraction at upstream ponds influences discharge volumes, while Lower Togpon primarily
receives precipitation-driven inflows with no divect extraction.

7. TMC - Water withdrawal and consumption include water use for campsite operations and water lorry activities, as
reported in the Annual Environmental Protection and Enhancement Program (AEPEP). Total silt collected includes materials
recovered from dredging, desilting of drainage canals, and settling pond maintenance activities.
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Waste
Management

GRI 3-3, 306-1, 306-2

As part of its Sustainability roadmap, NAC
aims to implement Circular Economy across
all mine sites and townsites by 2030. This
goal is targeted by introducing aggressive
programs and initiatives focused on waste
reduction, reuse, and recycling NAC mining
operating companies implement a range of
waste management programs aligned with
best practices guided by government
regulations and policies such as DENR’s
Memorandum Order No. 99-23. These
programs are actively monitored by
Pollution Control Officers at each mine site.
No tailings are produced across all NAC
mining operations.

A. WASTE MANAGEMENT

RESIDUAL

GRI 306-3, 306-4, 306-5, SASB RR-5T-150a.1

Woaste Generated

Non-Hazardous 14.33 19.34 9 25.43 203.84 20.84 4.22 13 0.79 3.57 314.37
®
Hazardous 53.23 14.61 8.9 32.77 75.8 166.87 0.34 6.33 0 0 358.85
®
Total Waste 67.56 33.95 17.9 58.2 279.64 187.71 4.56 19.33 0.79 3.57 673.22

Generated (t)

Waste Diverted from Disposal

Non-Hazardous 12.45 0 0 0 173.49 12.12 1.4 0 0 0 199.46
®

Hazardous (t) 0 0 0 0 0 0.41 0 0 0 0 0.41
Total Waste 12.45 0 0 0 173.49 12.53 1.4 0 0 0 199.87

Diverted from
Disposal (t)

Waste Directed to Disposal

Non-Hazardous 0.58 14.25 2.07 8.11 203.84 8.73 2.82 5.08 0.79 3.57 249.84
®

Hazardous (t) 68.55 26.65 0 28.22 83.64 209.32 0.34 3.91 0 0 420.63
Total Waste 69.13 40.9 2.07 36.33 287.48 218.05 3.16 8.99 0.79 3.57 670.47
Directed to

Disposal (t)

HECE EL A5 LA CORPORATION

RECYCLABLE
WASTE

B. MINE WASTE
SASB EM-MM-150a.2

HMC-MNP

HMC-TNP

Total mine 3,959,530.00 111,113.00 208,591.98 447,891.00 673,196.00 2,845,751.00 8,246,072.98

waste
produced
(WMT)

Total mine 31,929.00 0 133,343.13 0 14,974.00 0 180,246.13

waste
contained
(WMT)

Total mine 3,927,601.00 111,113.00 75,248.85 474,142.00 658,222.00 2,845,751.00 8,092,077.85

waste
utilized
(WMT)

Notes:

1. Waste diverted from disposal includes waste materials that weve vecycled, vecovered, or otherwise veused, theveby avoiding final
disposal.

2. Hazardous waste is temporarily stoved in designated and compliont storage facilities and disposed of periodically through accredited
thivd-party contractors. Disposal volumes may therefore include hazardous waste accumulated from prior reporting periods in addition

to waste generated during the reporting year.

3. RTN - Reported solid waste data veflect total waste generated across all operational and support activities for the reporting period and
are not limited to mine operations.

5
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Energy
Efficiency

GRI 3-3,103-1, SASB RR-ST-440a.1

EPI-JSI improved its energy utilization with the
installation of a flywheel energy storage system as
additional power source while studying the possible use of
battery energy storage to further improve efficiency.

Across the Group, fuel use is closely monitored through
tighter inventory controls and better fuel dispensing
practices, while regular preventive maintenance helps
reduce energy losses and keep equipment running
efficiently.

Resource Allocation: Green Energy and Technologies

A. FUEL CONSUMPTION

|

sk

Lo R i 2 L e ST e

218,404.63 MWh

GREEN ENERGY

GENERATED BY JSI

2025 CcMC DMC HMC-MNP HMC-TNP RTN T™MC JSli NAC TOTAL
Genset - Operations (L) 298,928.00 259,782.00 305,377.65 140,573.00 109,973.00 77,279.00 9,179.18 489 - 4,724.00 1,206,304.83
Genset - Campsite/Townsite (L) 42,347.00 15,895.00 - 228,060.00 0 11,758.00 0 0 - - 298,060.00
Vehicle and Equipment - Operations (L) 6,078,569.00 2,061,908.90 1,822,887.85 1,942,509.00 11,744,937.64 16,759,286.07 0 1,045,153.76 - - 41,455,252.22
Vehicle and Equipment - Campsite/ 133 1,302.00 - 67,450.00 3,829.00 5,628.73 0 0 - - 78,342.73
Townsite (L)

Gasoline used in equipment (L) 8,843.00 - 2,172.00 - 19,220.00 6,246.74 0 0 - - 36,481.74
Transportation - Diesel (L) 406,347.00 368,596.00 50,471.56 191,112.00 169,131.50 466,311.34 17,368.79 30,976.44 1,262.80 10,678.37 1,712,255.80
Transportation- Gasoline (L) - 140.5 30 15,988.00 34,607.00 10,588.19 0 0 37.13 1,130.31 62,521.13
Fuel used for energy generated (NDPP) NA NA NA NA NA NA NA NA NA 1,080,495.00 1,080,495.00
w

Total Fuel Consumption (Stationary and 6,835,167.00 2,707,624.40 2,180,939.06 2,585,692.00 12,081,698.14 17,337,098.07 26,547.97 1,076,619.20 1,299.93 1,097,027.68 45,929,713.45
Mobile Consumption) (L)
B. ENERGY CONSUMPTION
GRI 103-2, 302-1, SASB EM-MM-130a.1, RR-ST-130a.1

2025 CMC DMC HMC-MNP HMC-TNP RTN TMC Jsi CDTN EPI NAC TOTAL
LPG (KG) 2,405.00 1,144.00 891 1,529.00 1,039.00 3,582.00 26 0 0 0 10,616.00
Energy Generated by Genset (MwH) 1,163.37 642.63 395.31 1,280.30 199.77 117.75 9,179.18 0 NA 2,121.58 15,099.89
(Scope 1)

Purchased Electricity Consumption from 0 11.35 - 0.08 3,713.45 2,825.89 1,591.83 31.61 50.27 551.22 8,775.60
Non-Renewable Sources (MwH) (Scope

2)

Total Non-Renewable Energy 1,163.37 653.98 395.31 1,280.38 3,913.21 2,943.64 10,771.01 31.61 50.27 551.22 21,753.91
Consumption (MwH)

Electricity Consumption from Renewable 0 0 - 0 - - 32,094.90 - - - 32,094.90

Sources (MWh)
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Social

ith its core value of People First,

NAC recognizes its employees as its

most valuable resource and is
committed to cultivating a work environment
that prioritizes health and well-being and
professional growth. The Company promotes a
culture of respect and inclusivity, supported by
programs that enhance workplace safety,
employee engagement, leadership development
- ensuring an empowered workforce both
professionally and personally.

With NAC’s commitment to the communities
where it operates and by integrating social
development into its mandate, the Company
implements initiatives that support
education, healthcare, livelihood, and disaster
preparedness.

These efforts are designed to address the
communities’ immediate needs and
strengthen long-term resilience, enabling the
growth of self-reliant, sustainable
communities that will prosper alongside the
Company.

©) 14

Representatives in the Human Rights
Working Group (HRWG) from various
functions and sectors across NAC Group

S4

Mental health first aiders certified, with at
least 1 per business unit

HICKEL A51& CORPORATION

HIGHLIGHTS

Formed the Human Rights Working Group
(HRWG) composed of 14 representatives
from various functions and sectors across
NAC Group.

The Mental Health Wellness Initiative
provided certification training to 54 mental
health first aiders, with at least 1 certified
first aider per BU.

In September 2025, the Supply Chain
Management Center released a revised
Vendor Accreditation Policy (VAP) which
improved accreditation assessment and
management procedures. The VAP
integrated Sustainability metrics in the
performance evaluation of vendors, which
includes Environmental, Safety & Health,
Labor, Data Privacy and Anti-bribery policies
and programs, among others.

Social protection benefits for the Group
amounted to Php 187.83 Million. These
benefits, which are outside mandatory
benefits, target child, family, health
protection, and employment injury. Health
and sickness protection benefits are
extended to the regular employees’
dependents which totaled to P7,920.

Total recordable injury frequency rate
(TRIFR) went up to 0.30 in 2025 from 0.18 in
2024. The rate reflected an increase of 8
recordable injuries vs 5 in 2024. The 2025
figure also reflects the 1 Lost Time Accident
(LTA) which occurred in September 2025.

P18/.83M

Social protection benefits provided to the
Group (outside mandatory benefits)

7,920

Regular employees’ dependents covered by
health and sickness protection benefits
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Maintaining a
Safe and Healthy
Workplace

GRI 3-3, 403-1, 403-2, 403-7,
SASB EM-MM-320a.1

In keeping with its People First
policy, the NAC Group upholds the
highest standards in health and
safety. Consciousness on health and
safety practices is embedded as a way
of life, reinforced by regular safety
toolbox meetings before each work
shift, most importantly for field-
based personnel. In 2025, the Group
recorded a total of 131,836,090 safe
man hours across its operations with
only one Lost-Time Accident,
underscoring the effectiveness of its
safety programs.

All companies within the Group
passed the Department of Labor and
Employment (DOLE) inspection
audit for general labor and
occupational health and safety
standards, reflecting the strength and
consistency of their safety systems.
Each site is supported by a dedicated
occupational health team to address
employees’ health needs, while
Emergency Response Teams undergo
continuous training to ensure
preparedness for emergencies

A lost-time accident (LTA) occurred
at TMC on September 20, 2025,
involving a contractor employee
during a cleaning activity of a
conveyor belt spillage while the
equipment was in operation. As a
result of the accident, strengthened
engineering and administrative
controls have been put in place,
including installation of additional
CCTV monitoring, enhanced warning
and communication systems, and
stricter enforcement of lock-out/tag-
out (LOTO) and permit-to-work
procedures.

Comprehensive retraining, improved
supervision, and expanded safety
awareness measures have been
reinforced to prevent recurrence
LTAs.

On October 20, 2025, a fatal accident
occurred involving a CDTN service
contractor delivering ore materials to
a client. While trying to avoid a
damaged section of the concrete
inner lane of Macadam Road in
Barangay Rio Tuba, Bataraza, the
contractor’s dump truck accidentally
side swiped a moving motorcycle,
which resulted in the death of the
motorcycle driver.

The Mines and Geosciences Bureau
(MGB), following its investigation,
reiterated to CDTN’s client about the
strict enforcement of prescribed
mitigating measures to prevent
recurrence.

CDTN immediately conducted a risk
assessment related to the accident
and shared its findings with its clients
and all its service contractors. A joint
root cause analysis was also carried

1)

GRI 403-5, 403-9, 403-10

out by CDTN, the service contractor
involved, and the client. This included
a thorough inspection of the
equipment involved, leading to the
implementation of enhanced safety
measures. Among these was a clear
directive requiring drivers and
operators to strictly use only the
inner lanes of roads.

This incident, while resulting in a
fatality, was not classified as a Lost
Time Accident (LTA) to CDTN.

131.8 M

Million safe man hours across the Group

0.30

Total Recovdable Injury Frequency Rate
(TRIFR), up from 0.18 in 2024

1

Lost Time Accident (LTA)

Injuries and Accidents HMC-MNP HMC-TNP

No. of employees in health 27 28 25 33 29 A 23 6 215

& safety committee

Total hours of health & 178 237.5 246 168 747 456 40 132 2,204.50
safety and emergency

response training

Total man hours 3,344,878 1,974,543 1,658,391 2,820,319 7,160,800 8,708,435 689,450 726,285 27,083,100
Safe man hours 16,877,983 7,568,100 6,505,677 45,877,366 40,161,631 2,358,095 4,850,397 7,636,841 131,836,090
Lost time accidents 0 0 0 0 0 1 0 0 1
Total recordable work 0 3 2 0 0 1 0 2 8
related injuries

Total recordable injury 0 1.52 1.21 0 0 0.11 0 2.75 0.3
frequency rate

Fatalities 0 0 0 0 0 1 0 0 1

Lost time injury frequency 0 0 0 0 0 0.11 0 0 0.037
rate

Work-related fatalities 0 0 0 0 0 1 0 0 1

No. of safety drills 25 22 5 4 50 44 1 3 154
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Mental and
Preventive
Healthcare

GRI 403-3, 403-4, 403-7

Promoting mental and preventive healthcare
is a key component in maintaining a safe and
healthy workplace. The NAC Group
recognizes that employee well-being goes
beyond physical safety but includes
psychological resilience that can be achieved
through proactive mental health
management. NAC has pooled together a
network of 54 mental health professionals
who support employees through counseling
and other workplace wellness initiatives.

In 20235, a total of 32 mental health care
activities were conducted, engaging 4,160
participants across the Group. By promoting
mental wellness alongside preventive
healthcare, the Group reinforces a culture of
safely where employees develop a strong
sense of well-being.

S4

Certified mental healthcare first
aiders

85%

of employees with A&B health
classification

MENTAL HEALTH

HICKEL A51& CORPORATION

No. of 12
mental

health

professionals

12

10

54

Ave. hours of 0
training for

mental

health

professionals

No. of 3
mental

health

activities

32

No. of 50
participants

in mental

health

activities

128

53

33

161

3,046

664

25

4,160

PREVENTIVE HEALTH

Employee Class 1 48 7 0 66 43 349 23 0 537
health record A
Class 190 4 91 41 132 412 317 182 32 1,401
B
Class 0 217 28 33 0 37 2 0 2 319
C
Class 1 1 0 0 0 0 0 0 0 2
D
% of employees covered 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
by PE
No. workplace health 12 24 8 32 4 30 13 2 12 137
promotion activities
No. of participants in 100 335 297 40 99 4,236 540 206 25 5,878

workplace health
promotion activities
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. . . EMPLOYMENT BY CONTRACT TYPE
I Diversity, Equality, and 3 ,961 GRI 2-7,2-8, SASB EM-MM-000.8

In ClU.SiVi D E I total employees, across all contract
) types
GRI 3-3,102-3, 405-1 o Z  Regular/ 91 172 98 56 141 434 551 178 21 39 1781
Q
2 2 /o ®  Probationary
As an equal opportunity employer, NAC ensures female participation Seasonal 0 75 124 97 126 324 427 0 0 0 1173
fairness and inclusivity from recruitment to career
progression. Employees are provided equal 0O Project-based 16 0 2 90 0 264 7 22 0 2 403
opportunities for growth and advancement within 3 5 /O Total 107 247 224 243 267 1022 985 200 21 41 3357
the organization, regardless of gender, ethnicity, or
creed. females in managerial and T Regular/ 89 55 35 24 57 66 133 6 20 12 497
supervisory roles 3 Probationary
NAC has implemented its DEI Policy across the o o
Group, integrating it into the consolidated 70 /o Seasonal 0 8 1 3 16 3 40 0 0 0 71
Employee Code of Conduct and Human Rights Project-based 11 0 0 ) 0 18 3 0 1 1 36
policy, reinforcing the Company’s commitment to of employees from local
maintaining a safe, respectful, and inclusive communities Total 100 63 36 29 73 87 176 6 21 13 604
workplace that is free from discrimination.
2 2 9 Total Regular/ 180 227 133 80 198 500 684 184 41 51 2278
Probationary
Indigenous Peoples employed Total Seasonal O 83 125 100 142 327 467 0 0 0 1244
Total Project-based 27 0 2 92 0 282 10 22 1 3 439

EMPLOYMENT BY POSITION AND GENDER (REGULAR / PROBATIONARY)

CcMC DMC HMC- HMC- RTN T™MC CDTN EPI

I TNP

< Officers 26 0 0 0 1 1 1 0 4 0

Q

)
Managers 23 9 11 8 14 22 28 3 6 3 127
Supervisors 13 10 31 13 15 53 109 8 5 5 262
Non- 11 63 9 24 39 21 60 5 2 8 242
supervisory
/ technical
Rank and 18 90 47 11 72 337 353 162 4 23 1117
File

o1 Officers 10 0 0 0 0 0 0 0 2 0 12

3

% Managers 25 4 4 2 3 11 13 0 8 3 73
Supervisors 24 8 25 3 7 17 44 1 4 4 137
Non- 22 35 5 18 42 21 58 5 3 3 212
supervisory
/ technical
Rank and 8 8 1 1 5 17 18 0 3 2 63
File

Total 180 227 133 80 198 500 684 184 41 51 2278

el
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LOCAL EMPLOYMENT

JSI

< Regular/ 55 77 44 22 47 379 401 147 11 26 1,106
a
o  Probationary
Seasonal - 58 - 5 66 301 427 - - - 857
Project-based 2 - 5 1 - 245 41 16 - - 296
Employees from 53% 55% 22% 12% 42% 91% 88% 82% 52% 63% 71%
the Local
Community (%)
Local Communities 57 135 49 28 113 925 869 46 11 26 2,259
(Total)
Indigenous People - - 14 - - 165 17 1 - 4 201
I Regular/ 54 22 13 11 17 53 127 6 11 5 319
g Probationary
o
Seasonal - 8 - 1 12 1 40 - - - 62
Project-based 2 - - 2 - 6 4 - - - 14
Employees from 56% 48% 36% 48% 40% 69% 97% 100% 52% 38% 65%
the Local
Community (%)
Local Communities 56 30 13 14 29 60 171 6 11 5 395
(Total)
Indigenous People - - 11 - - 12 4 - - 1 28
TOTAL Indigenous People - - 25 - - 166 21 1 - 5 229
TOTAL Local Communities 113 165 62 42 142 985 1,040 52 22 31 2,771

DIVERSITY INDICATORS (REGULAR / PROBATIONARY)

Share of Women in total 49% 24% 26% 30% 29% 15% 24% 3.26% 49% 24%
workforce
Share of women in all 49% 39% 41% 19% 26% 27% 29% 8.33% 48% 47%

management positions

Share of women in junior 58% 39% 41% 19% 26% 27% 29% 8.33% 52% 47%

management positions

Share of women in top 28% 0% 0% 0% 0% 0% 0% 0% 33% 0%

management positions

Share of women in revenue- 37% 19% 13% 20% 9% 15% 30% 0% 41% 0%
generating functions

Share of women in STEM- 33% 34% 41% 33% 41% 28% 32% 17% 54% 5%
Related positions

100

NEW HIRES (REGULAR / PROBATIONARY)
GRI 401-1

HECE EL A5 LA CORPORATION

Total New Hires 23 13 10 19 26 17 8 123
QZ Officers 1 0 0 0 0 1 0 2
)
Managers 4 1 1 3 0 4 1 15
Supervisors 1 0 3 0 6 3 0 13
Non- 2 4 0 10 0 2 2 22
supervisory /
technical
Rank and file 1 1 0 1 7 0 3 14
Total male 9 6 4 14 13 10 6 66
new hires
o1 Officers 0 0 0 0 0 0 (o]
3
2 Managers 5 0 1 1 1 1 0 9
Supervisors 2 0 4 0 2 3 1 12
Non- 7 7 1 4 3 3 0 28
supervisory /
technical
Rank and file 0 0 0 7 0 1 8
Total female 14 7 6 5 13 7 2 57
new hires

TURNOVER (REGULAR / PROBATIONARY)

QZ Turnover (Voluntary) 19 15 ¢} 3 19 27 9 3 4 110
® Turnover 2 0 4 2 1 5 2 1 0 17

(Involuntary)

Total male turnover 21 15 10 5 20 32 11 4 4 127
o Turnover (Voluntary) 8 5 4 8 3 5 2 3 0 40
é Turnover 0 0 0 0 0 1 0 1 0 2

(Involuntary)

Total male turnover 8 5 4 8 3 6 2 4 0 42
Total voluntary turnover 27 20 10 11 22 32 11 6 4 150
Total involuntary turnover 2 0 4 2 1 6 2 2 0 19
Total turnover 29 20 14 13 23 38 13 8 4 169

Total turnover in 2025 reached 169, slightly higher than in 2024. Of the 150 recorded voluntary separvations, 40 werve due to retivements.

101
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46,042

total training hours

Php 187.83

million spent on social protection benefits

7,920

total number of dependents covered by
social protection benefits

1,599

union members

O

labor related cases

LY
53

r

Work
Conditions

GRI 3-3, 102-3, 404-2

LEARNING AMD DEVELOPMENT
GRI 404-1, £04%-2

Traiming Hours
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As part of its ongoing efforts to enhance
the employee experience, the Group
synthesized and reframed its core
values—People First, Integrity, and
Excellence - which underscored the
Company’s commitment to its employees
as the foundation of its excellent
organizational performance.

In recognition of its people-centered
culture and positive work environment,
NAC is proudly certified as a ‘Great Place
to Work’ for the second consecutive year,
a testimony to NAC’s commitment to
excellence and employee well-being. This
accolade reinforces the Company’s
standing in the global business
community. Emerging Power, Inc. (EPT),

HMC-THP
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HICKEL A5 LA CORPORATION

NAC’s clean energy arm, likewise
received Great Place to Work
certification, reflecting the consistent
application of people-first practices
across the Group.

Supporting these efforts is NAC’s focus
on continuous learning and capability
building through the OneNAC Academy.
The Company delivers training programs
tailored to employees’ evolving needs -
empowering them to grow professionally
while contributing meaningfully to the
Group’s long-term success.
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PARENTAL LEAVES (REGULAR / PROBATIONARY)
GRI 401-3

g Total employees 3 7 0 1 0 9 24 20 2 2 68
§ who took paternity
g leave
o
g Number of 2 7 0 1 0 9 24 20 2 2 67
® employees who
returned to work
after parental leave
Return to work rate 67% 100% N/A 100% N/A 100% 100% 100% 100% 100% 99%
(%)
Number of 1 5 N/A N/A 7 19 34 4 N/A N/A 70
employees who are
still employed one
year after their
return from
paternity leave
Retention rate (%)" 50% 83% N/A N/A 100% 100% 100% 100% N/A N/A
ENTRY LEVEL WAGES
GRI 202-1, 405-2 Z  Total employees 4 3 0 3 0 3 12 0 0 0 25
Q
& who took maternity
3
Standard entry level wage g leave
by gender compared to B Number of 4 3 0 3 0 3 12 0 0 0 25
local minimum wage s employees who
(Regular/Probationary) returned to work
Standard Male 772 500 500 452 500 500 435 430 747 747 I"&er maternity
entry level eave
Female 772 500 500 452 500 500 435 430 747 747
wage Return to work rate 100% 100% N/A 100% N/A 100% 100% N/A N/A N/A 100%
O,
Average Male 96.5 62.5 62.5 56.5 62.5 62.5 54.38 53.75 93.38 93.38 %
hourly wage
Female 96.5 62.5 62.5 56.5 62.5 62.5 5438 5375 9338  93.38 Number of 4 2 N/A N/A 1 > 3 2 N/A N/A 37
employees who are
Ratio 11 11 11 1:1 11 11 1:1 11 11 11 still employed one
year after their
Comparison Local 1.11:1 1.15:1 11 1:1 1.15:1 1.16:1 1:1 1:1 1.07:1 1.31:1 return from
of standard minimum maternity leave
entry level wage
wage with Retention rate (%) 100% 67% N/A N/A 25% 100% 100% 100% N/A N/A
SOCIAL PROTECTION
GRI 401-2
NAC CMC DMC HMC-MNP HMC-TNP RTN TMC CDTN EPI Jsi TOTAL
Number of social security benefits for employees 3 3 3 3 3 3 3 3 3 3
Total number of dependents supported with social 380 507 273 146 420 3692 1780 556 67 99 7,920
security benefits outside mandatory benefits
Total spending on social security benefits outside £20,210,216.87 £14,574,897.81 $#7,720,720.77 P4,639,627.72 £11,828,328.37 £43,408,388.66 £61,008,116.15 £15,161,696.27 £6,655,242.82 £2,623,894.28 $187,831,129.72

mandatory benefits

10& 1as
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Freedom of
Association and
Collective Bargaining

GRI 2-26, 2-30, 3-3, 407-1, UNGC Principle 3, 4, 5

Understanding the importance of upholding Freedom of Association and the
right to Collective Bargaining, the Group values the role of Unions in fostering
an environment of mutual trust, respect, and open dialogue between
management and unionized employees.

Support for positive and constructive labor relations is institutionalized across
the Group, with each Unionized operating company maintaining a Labor
Management Committee to address workplace concerns and strengthen
collaboration between management and employees.

COLLECTIVE BARGAINING AGREEMENT
GRI 402-1, 408-1, 409-1, SASB EM-MM-310a.1

HICKEL A51& CORPORATION

Total employees that N/A 94 N/A N/A 202 417 726 160 N/A N/A 1,599
are members of union

Percentage of N/A 41% N/A N/A 59% 83% 63% 87% N/A N/A
employees that are

members of union

Number of unions and collective bargaining agreements in effect

a. Total number of N/A 1 N/A N/A 2 2 2 1 N/A N/A

union organizations

b. Total number of N/A 1 N/A N/A 2 2 2 1 N/A N/A

CBAs in effect

c. Total of employees N/A 94 N/A N/A 202 417 726 160 N/A N/A

under CBA

d. % of employees N/A 41% N/A N/A 59% 83% 63% 87% N/A N/A

under CBA

No. of consultations 0 9 0 0 1 4 2 10 0 0 26
conducted with

employees concerning

employee-related

policies

Number of labor- 0 0 0 0 0 0 0 0 0 0 (o]
related cases

Cost of labor-related 0 0 0 0 0 0 0 0 0 0 (o]
cases (in PHP)

Minimum number of 4 1 0 2 1 1 2 2 0 0

weeks' notice typically
provided to employees
and their
representatives prior
to the
implementation of
significant
operational changes
that could
substantially affect
them

STRIKES AND LOCKOUTS
SASB EM-MM-310a.2

Number of strikes and 0 0 0 0 0 0 0 0 0 0 (o]
lockouts
Duration of strikes 0 0 0 0 0 0 0 0 0 0 (o]

and lockouts (Days)
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Rights

UNGC Principle 1, 2

Community
Relations

GRI 3-3,413-1, 413-2,
203-1, 203-2

A Human Rights Working Group was formed in 2025, with representatives from
various functions, and from the Company’s exploration and green energy segments.
An internal assessment was conducted with respect to Human Rights risks from
different sectors of the business activities. Held a Human Rights Learning session,
where the NAC Human Rights policy was cascaded with a subject matter expert from a
government regulatory agency where significant human rights topics and real case
studies were presented. A total of 160 participants attended the sessions.

NAC’s operating mining companies
recognize their evolving role in uplifting
the lives of stakeholders in the
communities. Adhering to this
commitment, 1.5 percent of each
company’s annual operating cost is
allocated to the Social Development and
Management Program (SDMP) fund,
ensuring strategic and sustainable

investments in community development.

Serving as a comprehensive five-year
roadmap, the SDMP is tailored to the
specific needs of the communities and
serving as guide to social development
initiatives via its three core foundations:

SDMP & CSR SPENDING (MILLION)

Development of Host and Neighboring
Communities (DHNC); Information,
Education, and Communication (IEC);
and Development of Mining Technology
and Geosciences (DMTG).

Above and beyond regulatory
requirements, the Group continues to
broaden and strengthen its Corporate
Social Responsibility (CSR) programs—
supporting education, healthcare, and
other priority initiatives with the
objective to build resilient, empowered,
and self-sustaining communities over the
long term.

SDMP Required Spending 29.02 17.53 7.05 20.71 57.01 89.29 - - 220.61
Actual Spending 29.02 17.53 6.45 20.54 51.46 89.29 - - 214.29
CSR Non-IP Communities 9.24 7 17.86 17.19 153.11 2.18 3.28 0.2 210.07
IP Communities - 7.73 - - 1262 1561 5.71 - 41.68

Through its Social Development and and workers—thereby contributing to both 48

Management Program (SDMP), NAC
advances inclusive growth in its host and
neighboring communities by investing in
essential infrastructure and basic services.
Priority is given to projects that directly
improve daily living conditions, such as the
construction and rehabilitation of potable
water systems, farm-to-market roads, bridges,
and other community infrastructure. These
initiatives enhance access to clean water,
reduce travel time, support local commerce,
and improve mobility for students, farmers,

public health and economic activity.
Electrification projects under the SDMP further
promote safety, productivity, and quality of life
in remote areas. By extending power access to
households, schools, and community facilities,
these efforts enable evening study, support
small enterprises, improve delivery of public
services, and strengthen disaster preparedness.
Complementary infrastructure—such as
multipurpose halls, classrooms, health stations,
and drainage systems—also help communities
become more resilient and self-reliant.

PSO M
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Fducational }‘
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Understanding the vital role of
education as a great equalizer - the
Giromp s dedicated o wplifting the
biwvies of 113 hose and neighboring
communities by consistently
supporting schools within its
stakeholder communities through
rargeted financial assistance and
varous educational development
programs,

Through bath the SDAMP and CER,
the Group provides partial and full
scholarships to aspiring college

students, helpang |.'.~:p1||-.| ACCESS [

hagher education and butld long-term

caprahiliries.
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In support bo indestry development
and knowledge transfer, MAC's
operating companes also offer
Development of Mining Technology
.

and Gessclences (DMTG)
scholarships to students pursuing
minng-related disciplines, such as
mining engineering and geology
contributing 1o the development of
future professionals who will help
shape a more responsible and

sustainable mining sector,
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P/77.84 M

total spent

61,797

patients treated in hospitals

/271

patients served in medical
and dental missions

é

. N'
. A

Community Health
and Wellness

As a Company that puts premium to accessible and quality
healthcare as key to the community’s well-being, NAC
addresses healthcare gaps by strengthening partnerships
with medical institutions, healthcare professionals and
organizations, to bring essential health services closer to
the host and neighboring communities.

Through medical missions supported by SDMP and
Corporate Social Responsibility (CSR) initiatives, NAC
helps provide access to basic medical services including
health education and awareness.

Strengthening
Livelihood Programs

GRI 404-2

To ensure the continuity and long-term viability of
community livelihood programs, the Group’s
Community Relations Departments conduct
regular consultations with stakeholders to identify
initiatives that respond to their most pressing
needs.

Through the SDMP and CSR, NAC equips
community members with relevant skills, with
training and capacity-building support—
strengthening sustainable livelihood opportunities
that can endure beyond the life of the mine and
contribute to lasting economic resilience.

Community Disaster
Resilience

The NAC Group understands that a wide range of
risks, whether environmental, operational, or
natural, can affect both its operations and the well-
being of its stakeholders. In response, the Group
adopts an evolving, proactive approach to risk
awareness that prioritizes preparedness, resilience,
and community safety.

The Group actively engages and educates
stakeholders on the principles of risk assessment
and community-based strategies to help mitigate
potential impacts from various hazards. These
efforts are complemented by the readiness of site-
based emergency response teams, which are
equipped to support host communities during
emergencies and crisis situations, reinforcing the
Group’s commitment to collective safety and
resilience.

MICEEL Asia CoRPCRATIDN

P20.84 M

spent

51

POS that benefitted,
1,850 total members

P/7.70 M

total spent
P3.48 million in velief operations

14

climate adaptation projects

2,269

families assisted during and after
calamities
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Community
Grievances

GRI 2-25, SASB EM-
MM-210a.3, RR-ST-
160a.1

GRIEVANCES
SASB EM-MM-210b.2

At NAGC, grievance mechanisms are established to hear,
document, and address concerns raised by stakeholders.
When applicable, grievances are recorded within the
Integrated Management Systems unit and subsequently
directed to the relevant sectors for timely and appropriate
action, ensuring fair resolution with corresponding
accountability.

Total

Number of grievances filed 12 4 0 4 0 0 22
Number of grievances resolved 12 4 0 4 0 0 22
Number of non-technical delays 0 0 0 0 0 0 1
Duration of non-technical delays 0 0 0 0 0 0 5

Manicani Rally

GRI 3-3

In October 20235, certain individuals who claimed to be
members of PROMISI held a demonstration that
disrupted the mining operations of HMC-MNP for 5
days. The protesters barricaded the active haul road
located in Brgy. Banaag, Manicani Island, Guiuan,
Eastern Samar, which connects the Company’s stockyard
to the causeway where the ore is to be loaded onto LCTs
for delivery to the customers’ ships. The protesting
group objects to HMC-MNP’s mining operations in the
island, the extension of the Company’s MPSA, and the
Company’s plan to increase production capacity from
250,000 metric tons to 3 million metric tons. To manage
peace and safety during the protest, food and medical
assistance were made available to the rallyists and the
company ensured the picket lines were well-lit especially
during the night. In an attempt to secure peace, the LGU
of Guian organized a dialogue between the protesters,
the LGU, the Mines and Geosciences Bureau (MGB) -
Regional Office VIII, the Guiuan Philippine National
Police, the DENR Regional Office VIII, and HMC-MNP.
Thereafter, the protesters dispersed.

Relocation

GRI 3-3, 402-1, 404-2

Part of any move for operational expansion is
ensuring the communities are protected from
possible disruption that may be caused by the
Company’s operations. A critical process to
prioritize is a series of consultations to involve the
BLGU, representatives from host and neighboring
communities, and other relevant local government
agencies under the DENR. In the case of CMC,
consultations were conducted as part of the
Company’s expansion activities starting in 2020
leading to the relocation of 6 families in 2025. The
families were provided financial settlement support
based on the value of the structure they have built
over time including the crops. The families were
consulted regarding their preference of relocation.
One family accepted the Company’s offer of
settlement with the assistance of the barangay
leaders. Four families opted to return to their
existing main residence, also within the barangay,
and one family relocated to San Jose, a different
town within the same province.

Indigenous Peoples
Partnership

GRI 3-3,101-3, 411-1

As valued stakeholders, the Group upholds
the rights of Indigenous Peoples (IP) and

recognizes the importance of preserving and

strengthening indigenous culture, heritage,
and traditions. Honoring this commitment,
the Group regularly undertakes initiatives
that promote cultural awareness and
meaningful engagement with IP

communities.

IP PARTNERSHIP
SASB EM-MM-210a.2, EM-MM-210a.3

S EL A0 e e sl ]

Where operations are located within
ancestral domains, the Group conducts
regular consultations to ensure that IP
stakeholders are fully informed of their
rights, entitlements, and benefits. These
engagements reflect the Group’s approach to
partnership—grounded in respect,
transparency, and shared development.

DMC RTN TMC JSI* Total

Total IP population 1,636 24,080 1,067 1,920 28,703
Percentage of IP to total population 26% 28% 3% 20%
Number of traditional areas protected 4 4 54 1 63
a. Inside the operations area 0 1 34 1 36
b. Outside the operations area 4 3 20 0 27
Company with IP education program Yes Yes Yes No 3
Number of learners/students of the IP education 4 1,299 152 - 1,455
Number of projects promoting cultural heritage 8 22 4 1 35
and traditions
Number of Indigenous Cultural Communities 1 2 21 1 25
(ICCs) with CADT/CADC
Number of ICCs with Ancestral Domains 1 10 21 1 33
Sustainable Development and Protection Plan
(ADSDPP)
Mineral reserves/kw in or near IP lands 70,291 63,044 123,449.15 172,661 kW

kMWT kMWT kMWT
a. Proved (k WMT) 54,000.00 58,506.00 116,535.82
b. Probable (k WMT) 16,291.00 4,538.00 6,913.33
Percentage of development area on IP lands 4.65% 28.00% 2.21% 7.77%
Number of displaced IPs due to operations 0 0 0 0 0
Number of IP consultations done per year 12 44 7 9 72
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ECONOMIC NAC RTN TMC HMC- HMC-TNP CMC DMC CDTN JsI EPI
MNP

1. Shareholding Percentage NA 60% 65% 100% 100% 100% 100% 100% 85% 91%

(%)

2. Direct economic value 7,068.82 7,770.20 12,637.65 1,223.91 2,015.96 3,694.66 612.32 449.42 997.06 104.00

generated (Million #)

a. Net Sales 1,155.34 776993  12,606.87  1,223.26 2,003.46 3,694.66 611.08 449.42 997.06 -

b. Revenues from Financial 5,913.24 30.77 0.65 12.47 - 1.24 - - 104.00
investment

c. Revenues from sale of 0.24 0.27 - - 0.03 - - - - -
assets

3. Direct economic value 4,081.28 8,297.16  12,949.78 1,046.31 2,063.79 3,345.95 890.42 507.63 640.39 639.02

distributed (Million )

a. Operating Costs 614.21 3,150.63 3,723.97 714.00 875.91 1,667.29 682.94 158.62 163.89 47.39

b. Employee wages & 582.19 721.22 893.06 82.03 185.31 210.42 93.97 122.01 31.50 129.85

benefits

c. Payments to capital 2,566.85 2,500.00 4,500.00 - 500.00 500.00 - 160.00 386.72 406.96

providers

d. Payments to 317.83 1,515.77 3,415.13 204.04 391.83 832.24 57.17 66.16 49.29 54.81

government

d.1 National 303.06 1,386.47 3,277.95 188.28 375.95 768.21 33.88 60.94 49.18 4111
d.1.1 Corporate 73.84 783.29 1,662.16 86.09 128.58 336.90 2.67 40.48 13.56 1.47
Income Tax
d.1.2 Excise Tax - 310.95 482.79 49.04 80.19 147.79 24.44 - - -
d.1.3 Government - 603.48 38.51 100.24 184.74 - - 4.34 -
Royalty Tax
d.1.4 Others 229.22 292.23 529.52 14.64 66.94 98.78 6.77 20.47 31.28 39.64
(National)
d.2 Local 14.76 129.30 137.18 15.76 15.88 64.03 23.29 5.22 0.11 13.70

d.2.1 Business Tax 7.71 77.56 69.10 9.23 15.80 27.94 14.41 5.00 13.63
d.2.2 Real Property 6.99 25.98 27.58 6.45 - 1.57 - - - 0.06
Tax
d.2.3 Others (Local) 0.06 25.76 40.50 0.08 0.08 34.51 8.88 0.21 0.11 -

e. Community Investment 0.20 294.94 227.77 24.32 37.72 38.26 38.38 - 8.99 -
e.1 Total amount of SDMP - 51.46 89.29 6.46 20.53 29.02 17.53 - - -
e.2 Total amount of CSR 0.20 165.74 17.79 17.86 17.19 9.24 14.74 - 3.28 -
spending
e.3 Total IP Royalty - 77.74 120.70 - - - 6.11 - 571 -
Payments

f. Total amount of other - 114.61 189.86 21.92 73.02 97.73 17.97 0.84 - -

mandatory expenditures
F.1 ASHP - 11.83 14.27 5.14 7.00 5.69 4.06 0.84 - -
F.2 AEPEP - 102.78 175.58 16.78 66.02 92.04 13.91 - - -
F.3 Others - - - - - - - - - -

Retained Economic Value 2,987.54 -526.97 -312.14 177.61 -47.83 348.71 -278.1 -58.22 356.67 -535.02

(Million )

Ratios

Operating Costs 8.69% 40.55% 29.47% 58.34% 43.45% 45.13% 111.53% 35.30% 16.44% 45.57%

Wages and Benefits 8.24% 9.28% 7.07% 6.70% 9.19% 5.70% 15.35% 27.15% 3.16% 124.86%

Capital Providers 36.31% 32.17% 35.61% 0.00% 24.80% 13.53% 0.00% 35.60% 38.79% 391.31%

Payment to Government 4.50% 19.51% 27.02% 16.67% 19.44% 22.53% 9.34% 14.72% 4.94% 52.70%

Community Investments 0.00% 3.80% 1.80% 1.99% 1.87% 1.04% 6.27% 0.00% 0.90% 0.00%

Other mandatory 0.00% 1.47% 1.50% 1.79% 3.62% 2.65% 2.93% 0.19% 0.00% 0.00%

expenditures

Amount of ore sold - 5,335.16 8,865.81 606.35 1,274.68 2,229.33 317.94 - - -

(Thousand WMT)

»

HICKEL A% 1A CORMORATION

Nation Building through
Economic Growth

GRI 3-3,207-1

Beyond its contribution to the national economy, the
Group plays an active role in supporting local economic
development in its host and neighboring communities. Its
operations stimulate economic growth through the local
procurement of goods and services, the generation of
employment opportunities for community members, and
the payment of appropriate taxes and royalties.
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? Supply Chain
é’ Management

GRI 3-3,407-1

L4

Supply Chain Management (SCM) across the Group is
centralized to support all subsidiaries, overseeing procurement,
logistics, and inventory management. Where feasible, priority is
given to local suppliers—recognizing the value of local sourcing
in strengthening community economies, optimizing operational
efficiency, and supporting inclusive growth.

SPENDING ON LOCAL AND OVERSEAS SUPPLIERS (MILLION PHP)

GRI 204-1

RTN

NAC T™C CcMC DMC EPI
MNP
Spending
Spending on 441.56 2,418.97 | 3,990.77 634.00 841.59 1,695.79 946.87 X
Spending on 53.52 120.22 55.94 17.34
suppliers

Percentage of | 89.19%
spending on
local suppliers

HMC-TNP JSl

113.92 265.17

Vendor Accreditation Policy

GRI 414-2

NAC acknowledges its supply chain as critical partners in achieving its
Sustainability goals and commitments. In September 2025, NAC
released its revised Vendor Accreditation Policy (VAP) which reinforces
compliance in ESG, ethical principles, and to clarify accreditation,
evaluation, and enforcement processes across the entire vendor base.
Key provisions of the policy include:

/157 % MANDATORY ACCREDITATION Only accredited vendors should transact with
el NAC, except under strictly controlled and
approved emergency cases.

{[a7] ™ RISK-BASED VENDOR
\"E5)/ CLASSIFICATION

Vendors categorized as Critical vs Non-Critical
and by type (Material, Service, Material &
Service, Host & Neighboring Community).

o7 STRONGER GOVERNANCE Decisions on accreditation, suspension, and

f714 AND OVERSIGHT blacklisting are subject to review and approval

- of the Vendor Compliance Committee (VCC)
ensuring objectivity & consistency.

r’#" 7] INTEGRATED ESG AND Explicit alignment with, but not limited to:
L4714 COMPLIANCE REQUIREMENTS ethics, safety, labor, data privacy, anti-bribery,
and Sustainability policies.

/157 % STANDARDIZED ACCREDITATION Clear end-to-end process supported by SAP,
\—Z]/ AND MONITORING with annual document revalidation and
performance evaluation to ensure consistency,
traceability & audit readiness within vendor
accreditation validity.

[ % CLEAR ENFORCEMENT

flgz x'l Defined processes for suspension, corrective
W=
. ﬁ/ MECHANISMS

actions, and permanent blacklisting

NAC conducted orientations on the vevised policy in two batches for participants from various vendors,
with 248 attendees in September 2025 and 135 attendees in October 2025, for a total of 383 participants.
The sessions introduced the key features of the updated VAP (PL-PRL-01).
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(Governance

30%

Women in leadership and
manAgement positions

) 2

Women members of the Board
of Directors

®) 2,262

Employees informed of the
Anti-Bribery palicy

@) 323

Fraployvaps tradmned om anti-
bribery and related policies

trong governance underpins the NAC

Group’s long-term Sustainability and

responsible business conduct. The
Corporate Governance Manual (CG Manual) and
the Code of Business Conduct and Ethics (Code)
serve as the foundation of the Group's
governance principles, structures, and processes.

Eovaernan

HIGHLIGHTS
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DIVERSITY AND INCLUSION
GRI 202-2, 405-1
Representation Across Leadership Groups

I@ BOARD

II\;:__ | OFFICERS

o ",-ﬁ“- LEADERSHIP &

[ Sp=i | 30%

I MANAGEMENT
B Fermale (%)

TRAININGS
Participants of CG Seminar
mandated by SEC 8

Inclusive Leadership
and Management

GRI 3-3

Women represent 3

L

of leadership and

management positions, and twoe members of the
Board of Divectors are wormen, reflecting NAC's
commirment to our Diversity and Inclusion targer.

78%

71%
67%

70%

\

7

C-Suite

2/9
women on board

2/7
women in c-suite

8/24
women officers

12/ 40
women in leadership &
management

24

Officers

POLICIES
GRI 2-15, 2-23, 2-24, 3-3,
UNGC Principle 4,5

The principles embodied in the
Corporate Governance Manual (CG
Manual) and the Code of Business
Conduct and Ethics are reinforced by
a set of well-established enabling
policies. These policies provide clear
guidance to all directors, officers, and
employees in their day-to-day
responsibilities and help
institutionalize ethical, transparent,
and responsible business practices
throughout the Group.

PROCUREMENT

GOVERNANCE POLICY

This policy affirms NAC’s
commitment to transparency,
integrity, and ethical conduct in
procurement, ensuring value for
money while maintaining
accountability, and consistency across
all subsidiaries and business units.
NAC promotes fair and effective
competition, innovation, continuous
improvement, and sustainable
procurement solutions, while
providing efficient processes and
support for both the Company and its
suppliers.

POLICY ON RELATED
PARTY TRANSACTIONS

Material transactions between the
Company and any Related Party must
undergo prior review and Board
approval to ensure they are
conducted at arm’s length with terms
that benefit the Company, its
subsidiaries, and shareholders. All
material related-party transactions
are disclosed to the Securities and
Exchange Commission and the
Philippine Stock Exchange.

INSIDER TRADING POLICY

This policy restricts corporate
insiders, including Directors, Officers,
employees, consultants, and their
relatives up to the second degree
consanguinity or affinity, from
trading the Company’s shares or
securities while in possession of
material non-public information.
Those without such information may
trade, provided they comply with the
Company’s disclosure policies, the
Securities Regulation Code, and all
relevant regulations.

GIFTS, HOSPITALITY, AND
SPONSORED TRAVEL POLICY

Directors, officers, employees, and
consultants shall not accept gifts,
hospitality, or sponsored travel from
suppliers or business partners, except
for token-value items or business-
relevant travel. Such benefits must
never be offered to improperly
influence the Company or its
representatives.

ANTI-BRIBERY AND ANTI-
CORRUPTION POLICY

This policy expressly prohibits all
forms of bribery and corruption
including government bribery,
commercial bribery, and facilitation
payments whether directly or
indirectly. It supports the
whistleblowing policy to ensure
transparency and accountability
within the organization.

POLICY ON WOMEN IN THE
WORKPLACE (MAGNA CARTA
FOR WOMEN)

The Company recognizes and protects
the rights of its women employees by
strictly enforcing a zero-tolerance
stance against discrimination and any
practices that undermine or diminish
their dignity. It ensures equal access
to opportunities, professional
development, and active participation
in business operations. In support of
women’s well-being, the Company
also implements wellness programs
and provides gynecological leave to
promote their overall health and
welfare.

R EL a0 La L e L]

CONFLICT OF INTEREST POLICY

All Directors, Officers, and employees
are expected to prioritize the
corporate interest over personal ones,
avoiding even the appearance of
conflict. Any activity that could
compromise, or appear to
compromise, the integrity of the
Company or its personnel must be
proactively prevented.

WHISTLEBLOWING POLICY

This policy provides a secure system
for reporting suspected
improprieties, fraud, or violations of
the Code or other corporate
governance rules. Individuals may
raise concerns without fear of
retaliation or harassment.

POLICY ON DIVERSITY,
INCLUSIVITY, AND EQUALITY

Aligned with the Company’s core
value of People First, this policy
underscores NAC’s commitment to
respecting diversity, upholding the
dignity of all individuals, and
supporting the principles of gender
equality, decent work and economic
growth, and reduction of inequality. It
ensures respect for a fair and non-
discriminatory work environment
that upholds fundamental human
rights and complies with all
applicable laws on diversity and equal
opportunity.

HUMAN RIGHTS POLICY

The Company is committed to
respecting and promoting human
rights across all its operations, in line
with the 1987 Constitution,
international standards such as the
UDHR, UNGP, UNGC, and UNDRIP,
and ILO labor standards adopted by
the Philippine Government. This
policy aims to ensure a workplace
and business environment that
upholds the dignity and fundamental
rights of all individuals, regardless of
any characteristics protected by law.
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ENABLING POLICIES

Company Policies
CDTN, Manual of Corporate Governance
CMC, Code of Business Conduct and Ethics
DMC, Insider Trading Policy
HMC- Conflict of Interest Policy
TNP, Procurement Governance Policy
HMC- Gifts, Hospitality and Sponsored
MNP, Travel Policy
NAC, Whistleblowing Policy
RTN, Policy on Related Party Transactions
T™MC Code of Conduct
Anti-Bribery and Anti-Corruption Policy
(includes business partners and Supply
Chain)
Policy on Diversity, Inclusivity and
Equality (includes anti-discrimination,
anti-sexual harassment)
Policy on Women in the Workplace
Human Rights Policy (includes IP Rights,
Labor Standards and Supply Chain
Responsibility)
REPORTING In line with NAC'’s
ON BREACHES commitment to
GRI 406-1, transparency and

UNGC Principle 6

accountability, the Company
reports any breaches of the
policies under the CG
Manual and the Code of
Business Conduct and Ethics
are required to be reported.

COMPLIANCE
GRI 2-27

As a responsible natural resources development company,
NAC complies with all applicable laws, rules, and
regulations governing its operations. Compliance is
embedded across the organization through structured
systems, regular monitoring, and continuous education.

All employees are required to submit an annual Certificate
of Integrity and Compliance to affirm adherence to the CG
Manual and related policies, which is submitted to the
Center for Compliance and Corporate Governance. The
Center also disseminates summaries and links to new
government issuances relevant to employees’ functions to
ensure timely awareness and understanding of regulatory
developments.

The Annual Corporate Governance Seminar is conducted
with the participation of directors and officers. Facilitated
by the Good Governance Advocates and Practitioners of
the Philippines (GGAPP), the seminar focuses on
integrating good governance, risk management, and
technology to support Sustainability objectives and
enhance business strategy.

Operational compliance is reinforced through monthly
reports, regular coordination calls, and updated
compliance checklists. Periodic reminders, such as the
proper use of whistleblowing channels and the
requirement to record gifts in the Gift Registry, are
disseminated through internal communication platforms,
including MS Teams. In addition, an online training course
on the Code of Business Conduct and Ethics is available
through the Company’s Learning Management System,
supporting continuous awareness and ethical decision-
making across the Group.

A5 LA CORPORATION

|

Corporate
Behavior

GRI 3-3, 205-2, 205-3, 207-2

The Board of Directors, through the
Board Risk Oversight Committee,
oversees the Company’s financial risk
management. As a PSE-listed
company, it complies with all
regulatory and disclosure
requirements, with extractive sector
transparency monitored through
Ph-EITIL.

identification and management of

The Anti-Bribery Poli
financial risks. € ANLI-Drioery roucy was

communicated to a total of
2,262 employees and 331

Financial reports are made publicly business partners

available through the Company’s

website. Alignment with the

Extractive Industries Transparency
Initiative (EITT) affirms the W
Company’s commitment to global
transparency standards.

323 employees completed
o Anti-Bribery training.

Financial statements are prepared in

accordance with Philippine Financial
There were no confirmed

Insider Trading 0
Conflict of Interest 0
Gifts, Hospitality, and Sponsored 0
Travel

Related Party Transactions 0
Discrimination, Harassment or 0

Unequal Treatment

No. of Total Company Reporting Notes

Non- Monetary

compliance Value of

Incident Fines (PhP)

1 100,000.00 HMC- PSE disclosure: https:/

MNP edge.pse.com.ph/

openDiscViewer.do?
edge
no=9b0ce18a4089887
Oecbelb0lccee8f59

1 193,907.25 NAC PSE disclosure: https:/

edge.pse.com.ph/
openDiscViewer.do?
edge
no=d4c233c981cbdc50
ecbelb60lccee8f59

LX)

Reporting Standards (PFRS), ra-%-l. incidents of bribery and

eflsuring fair presentat.ion a.nd full In line with this commitment, the 'fa::d' corruption K4

disclosure. An Enterprise Risk Company reported a total revenue of pron.

Management system guides the #29,617.07 million and paid income

taxes totaling #2,860.59 million.
NAC HMC CMC T™MC RTN DMC EPI CDTN JSi Others Total
Primary Natural Mining Mining Mining Mining Mining Renewable Materials Renewable - -
Activity Resources Energy Handling Energy
Development Development Development

No. of 180 278.00 227.00 684.00 500.00 133.00 41.00 184.00 51.00 - 2,278
Employees
Revenue (In 227.12 3226.72 3694.66 12606.87 7769.93 612.32 66.89 415.50 997.06 - 29,617.07
Millions)
Profit (Loss) -296.95 994.17 1399.19 6947.65 3425.77 -287.79 -302.09 128.07 325.23 -117.66 12,215.59
before tax (In
Millions)
Income Taxes - 25.14 63.86 366.21 114.66 1.00 0.59 15.68 3.64 - 590.77
Accrued (In
Millions)
Income Taxes 73.84 242.53 319.52 1352.61 806.95 1.68 1.59 40.33 21.53 0.01 2,860.59
Paid (In
Millions)

Notes:

1. The EPI group is composed of several entities. For a complete list of these entities, please refer to Note 1 of the Consolidated Financial
Statements of Nickel Asia. Corporation and its Subsidiaries, as disclosed in the 2025 SEC Form 17-A Annual Report.

2. The reported amount for EPI does not include JSI.

3. The "Others” category includes other subsidiaries within the NAC group that have minimal or no commercial operations.
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Z.e1ro
\ Bribery

GRI 3-3, 205-1, 205-2, 205-3, SASB EM-MM-510a.1, UNGC Principle 10

As part of the Company’s adherence to zero
bribery and anti-corruption, NAC has
established an Anti-Bribery and
Anti-Corruption Policy, which is supported
by, and implemented in conjunction with,
other policies under the Business Conduct
and Ethics framework. The Anti Bribery
Policy affirms the Company’s commitment
to:

e  Adhere to the highest norms of ethical
conduct, in words and in deed;

e  Conduct business honestly, equitably,
and fairly;

e Ensure consistency of adherence in the
Company’s operations; and,

e  Comply with all applicable laws and
regulations in all transactions in every
community where the Company
operates.

Implementation of the Anti-Bribery Policy is
under the Office of the Chief Governance
Officer, with supervisory oversight from the
Corporate Governance Committee.

The Anti Bribery Policy was communicated
to 2,262 employees, with 323 employees
completing the training on the policy and
other related policies. In addition, the
Company communicated the policy to 331
business partners, mainly vendors, engaging
49% of all business partners.

124

INTERNAL STAKEHOLDERS

Company Number of

Employees Anti-

bribery Policy was

Communicated to

Number of
Trained
Individuals

CDTN 223 11
CMC 238 18
HMC-TNP 207 43
HMC-MNP 75 27
NAC 151 107
RTNMC 513 48
T™MC 710 52
DMC 145 17
Total 2,262 323
EXTERNAL STAKEHOLDERS
Total Business Partners 676
Business Partners that NAC Group's Anti- 331
corruption policies and procedures have
been communicated
% of Business Partners that NAC Group's 49%
Anti-corruption policies and procedures
have been communicated
INCIDENTS
Total number of confirmed incidents 0

Risk
= Management

The Company’s risk management
approach aims to protect and enhance
shareholder value by managing risks
while supporting strategic growth.
Oversight is provided by the Board
through the Board Risk Oversight
Committee, with support from the
Chief Risk Officer and the Risk
Management Committee.
Independent assurance is provided by
Internal Audit, which reports to the
Audit Committee.

Risk management is implemented
through an Enterprise Risk
Management (ERM) system aligned
with the COSO ERM framework. In
2025, the Company conducted a new
Materiality Assessment, the results of
which were integrated into the ERM
process to strengthen risk
identification and oversight.

The Company promotes a strong risk
culture through director education,
organization-wide training, and the
integration of risk considerations into
business decisions and incentives.

All business units carry out risk
assessments, with 5 out of 8 business
units currently have business
continuity plans in place. Across all
Business Units have a business units, a total of 4,171 risks
Business Continuity were identified, 422 incidents were
Plan recorded, and 1,323 threats were
prevented, reflecting the Company’s
ongoing efforts to strengthen risk
mitigation and resilience.

Business Units
conducted risk
assessments

No data breaches
occurred

Information Security
Management System
(ISMS) aligned with
ISO/IEC 27001 was
implemented

Company With Risk With Business Company Number of Number of Total Threats
Assessment Continuity Plan Risks Identified Incidents Prevented
CDTN Yes No CDTN 12 5 0
CMC Yes Yes CcMC 669 73 595
DMC Yes Yes DMC 192 123 120
HMC-TNP Yes Yes HMC-TNP 904 25 7
HMC-MNP Yes No HMC-MNP 1608 182 169
NAC Yes No NAC 36 2 2
RTNMC Yes Yes RTNMC 313 0 0
T™C Yes Yes T™™C 437 12 430
1zt
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Information Security
and Governance

GRI 2-26

As part of NAC’s commitment to responsible digital
governance and sustainable operations, the
Company is implementing an Information Security
Management System (ISMS) aligned with ISO/IEC
27001. This internationally recognized framework
supports the systematic identification, assessment,

Cybersecurity oversight is maintained at the Board
level through the Risk Oversight Committee,
ensuring strategic direction and accountability. By
January 1, 2026, the IT services function, at the
operational level, will be responsible for
implementing, monitoring, and continuously
improving cybersecurity practices across the NAC
Group.

ﬁ DATA STORAGE AND
= MANAGEMENT

[III] REMOTE WORK
SECURITY

>, EMAIL &
[>%) COMMUNICATION
SECURITY

SOFTWARE AND
$ APPLICATION
- SECURITY

<2, THIRD-PARTY
121 | VENDOR RISK
MANAGEMENT

EMPLOYEE
AWARENESS,
ENGAGEMENT, AND
RESPONSIBLE USE

and mitigation of information security risks,
reinforcing data protection, operational resilience,
and stakeholder trust.

The Company has transitioned corporate data from local device storage to secure
cloud-based platforms, including SharePoint and OneDrive. These systems are
governed by Microsoft 365 tenant security policies, enabling centralized access
control, improved data classification, and reduced risk of unauthorized access or
data loss.

Secure remote access is enforced through the use of virtual private network (VPN)
technologies, ensuring encrypted connections and safeguarding data integrity
across distributed work environments.

Advanced email security solutions are deployed to protect against malware,
phishing, and other cyber threats. These are complemented by regular employee
awareness initiatives that promote vigilance against social engineering and unsafe
communication practices.

The Company enforces regular system patching and software updates to address
technical vulnerabilities and reduce the risk of exploitation.

The Company evaluates and monitors third-party service providers to ensure their
security practices align with internal standards. This helps mitigate risks arising
from external partnerships and strengthens overall supply chain security.

Recognizing the critical role of human factors in cybersecurity, NAC Group
implements ongoing information security awareness programs to equip employees
with the knowledge and skills needed to protect sensitive information and identify
potential threats. These initiatives are complemented by efforts to foster a culture
of shared responsibility and proactive risk management across the organization.

To support employee engagement,
NAC Group has established accessible
channels for reporting cybersecurity
concerns. A dedicated collaboration
platform enables employees to report
incidents, seek guidance, and share
best practices in real time. In
addition, QR codes are deployed
across office locations to provide
convenient access to cybersecurity
resources, reporting tools, and
advisory materials. These
mechanisms enhance transparency,
encourage timely reporting, and
strengthen overall organizational
resilience.

The Company further reinforces
responsible digital behavior by
enforcing strict policies to protect
corporate identity and user privacy.
The use of corporate email accounts
for non-business purposes—such as
registration on social media platforms
or online shopping sites—is
prohibited to reduce exposure to
external threats and safeguard
sensitive information.

Ethics, Compliance,
and Data Protection

As part of its commitment to ethical conduct,
transparency, and responsible business practices,
NAC reports that no substantiated complaints
related to information security or data privacy
were identified during the reporting period. The
Company continues to uphold rigorous internal
controls and governance mechanisms to ensure
accountability and integrity across all operations.

DATA PROTECTION METRICS

Number of data breaches including leaks, 0
thefts, or losses of customer data

Data breaches that were personal data 0
breaches
Number of customers affected by data 0
breaches

Through these efforts, NAC reinforces its
commitment to safeguarding information assets,
maintaining stakeholder trust, and building long-
term digital resilience.
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Climate
Related
Risks

GRI'102-1, 102-2

GOVERNANCE
IFRS S1-27, IFRS S2-6

With the governance and leadership of the
Board of Directors and the Management
Committee, the NAC Enterprise Risk
Management (ERM) system establishes a
risk management strategy that addresses
climate-related risks. The NAC Board of
Directors tackles climate challenges through
dedicated oversight structures. The Board-
level Sustainability Committee and Board
Risk Oversight Committee spearhead the
Company’s climate strategy, monitor
progress, and advise the Board on crucial
climate matters. Quarterly reports from
Management keep the Board informed of
climate risks and opportunities. Climate
risks are firmly embedded in the overall risk
management framework, and it is part of the
Company’s implementation of the ERM
system.

NAC follows Taskforce for Climate-Related
Financial Disclosure (TCFD)
recommendations for climate risk. The Risk
Management Center of NAC categorizes,

assesses, and prioritizes risks based on
impact and develops mitigation/adaptation
strategies for the most crucial ones. The
Company continuously monitors risks and
integrates identified risks and opportunities
into plans and processes, influencing
procedures, budgets, and long-term and
short-term planning.

STRATEGY

Climate-Related Risks and Opportunities
Across Time Horizons

NAC has identified a range of climate-related
risks and opportunities over short, medium,
and long term. Leveraging data and analysis
provided by S&P Global Sustainable1, NAC
conducted forward-looking climate risk
assessments under various climate
scenarios, enabling the company to make
informed strategic decisions. The company
continuously monitors and updates its
climate risk assessments to remain
responsive to evolving conditions.

Short Term

SASB EM-MM-110a.2, IFRS S1-30, IFRS S2-10

NAC is exposed to physical climate-velated visks

affecting both its mining and energy operations.

POTENTIAL THREATS

In the mining and energy sectors,
extreme weather events may cause
significant damage to infrastructure.

Medium Term

POTENTIAL OPPORTUNITIES

In response to these risks, NAC has
opportunities in upgrading
technologies, as well as expanding its
green energy ventures to enhance
operational resilience.

NAC anticipates transitional visks arvising from increasing
regulatory costs and shifting customer expectations.

POTENTIAL THREATS

As climate policies and customer
expectations evolve, the Company
may face increased regulatory costs
and a potential loss of market share.

Long Term

NAC recognizes significant risks associated
with global decarbonization.

POTENTIAL THREATS

As the global economy decarbonizes,
high costs of adaptation may increase
while the demand for carbon-
intensive products may decline.

POTENTIAL OPPORTUNITIES

In response to these risks, NAC can
pursue opportunities such as
improving resource efficiency by
transitioning heavy machinery to
biofuels, securing clean energy
through PPAs, exploring investments
in the nickel supply chain for BEVs
and energy storage, and
implementing hazard-specific
mitigation and adaptation measures
to enhance climate resilience.

POTENTIAL OPPORTUNITIES

In response to these risks, NAC can
pursue strategic opportunities such as
using artificial intelligence (AI) to
optimize mining processes and
improve long-term resource
efficiency. The Company may also
consider long-term investments in
nickel production to support the
green hydrogen economy and other
critical technologies driving the
global energy transition.
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RESPONSE/MANAGEMENT
APPROACH

NAC is exploring the adoption of energy-
efficient and low-carbon technologies. In
terms of energy sources, NAC is
evaluating the installation of on-site
green energy generation systems. For
markets, products, and services, NAC
reaffirms its commitment to increasing
the capacity of its green energy ventures
to support emissions reduction and
strengthen operational resilience. Also,
NAC has implemented a company-wide
climate strategy supported by the Board-
level Sustainability Committee.

RESPONSE/MANAGEMENT
APPROACH

NAC has implemented a company-wide
climate strategy supported by the Board
level Sustainability Committee. This
includes the identification and evaluation
of climate risks and opportunities, setting
climate targets, developing mitigation
and adaptation strategies, and ensuring
transparent disclosure of climate
performance and exposure.

RESPONSE/MANAGEMENT
APPROACH

NAC committed to the Science Based
initiative (SBTi) in 2023 and
submitted its targets for validation in
December 2025. The Company is
currently assessing and developing
strategies to enable the achievement
of its decarbonization objectives and
transition to green energy sources.
These initiatives build upon
established operational practices and
emphasize their expansion and
enhancement across all sites.
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Strategic and
Financial
Implications

Climate-related risks and opportunities are deeply integrated into
NAC’s business strategy, financial planning, and risk management
framework. Transition and physical risks are factored into key
business decisions, influencing areas such as demand forecasting,
input cost modeling, and operational resilience.

Scenario Analysis
and Strategy
Resilience

To evaluate the resilience of its business strategy, NAC has
conducted scenario analyses aligned with the TCFD framework
and the goals of the Paris Agreement. Under a 2°C or lower
scenario, NAC anticipates challenges including increased
frequency of extreme weather, sea level rise, regulatory shifts,
and evolving consumer behavior. In response, the Company has
invested in energy efficiency, green energy, and other risk
mitigation measures. The strategy is regularly reviewed and
adjusted to remain aligned with scientific developments and
global policy trends, reinforcing NAC’s commitment to long-term
business resilience in a low-carbon economy.

Climate Risk
Assessment and
Management

IFRS S2-22

=

As part of its strategy, NAC has undertaken a comprehensive
assessment of climate-related risks in partnership with S&P
Global Sustainable1. The assessment was conducted in two
phases. The first phase (2023) focused on physical risks and initial
transition risks, including policy and market changes. The second
phase (2025) expanded the scope to include technology and
reputational risks. This in-depth analysis ensures that NAC's
strategic planning is informed by robust, data-driven insights
across all material dimensions of climate exposure.
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Risk Type

Transition Risk

RISK MANAGEMER |  OMBIITTEE (RN
LEWELLING AND ASSESEMENT, MITI
MO CRLIBEATION (AMO&L] BEFS

Category

Policy Risk Exposure

Description

Risk of policy action to encourage low-carbon transition in direct operations or
upstream supply chain (e.g. through carbon taxes).

Transition Risk

Market Risk Exposure

Increased costs for key suppliers.

Transition Risk

Technology Risk
Exposure

Possible early retirement of existing products or technologies to mitigate climate
impacts.

Transition Risk

Reputation Risk
Exposure

Increased scrutiny from customers about a company's commitment to the
transition to a low carbon economy could lead to shifts in consumer preferences.

Physical Risk

Physical Risk Exposure

Increasing frequency and severity of climate hazards generating financial impacts
on company assets.
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Risk
Categories

GRI 3-3,102-10, 201-2, SASB RR-ST-410a.2, IFRS S2-10,
IFRS S2-13, IFRS S2-15, IFRS S1-32, IFRS S1-33, IFRS S1-44

TRANSITION RISK:
POLICY RISK EXPOSURE

NAC faces potential exposure to carbon pricing risk, which could
result in increased operating costs depending on the future
stringency of government policies aimed at reducing greenhouse
gas emissions.

Under a high carbon price scenario, NAC’s exposure could reach
approximately $0.873 million annually by 2030, decreasing
significantly to around $0.004 million per year by 2050, assuming
emissions reduction targets are achieved. These projections
assume that NAC meets its emissions reduction goals—
specifically, an internal target of a 10% reduction in Scope 1 and 2
emissions by 2025, and a 25% reduction by 2030. Notably, the
2030 target has been updated and aligned with science-based
targets to reflect a 42% reduction, which will be incorporated into
the next assessment cycle.

Mitigation strategies include emissions reductions through
operational efficiency improvements, increasing investments in
green energy, and exploring financial mechanisms such as carbon
hedging to reduce exposure and enhance long-term resilience.

TRANSITION RISK:
MARKET RISK EXPOSURE

NAC works with various suppliers and customers with its highest
exposure concentrated in carbon-intensive sectors. Two sectors,
0il, Gas and Consumables, and Metals and Mining, exhibit the
highest exposure, with projected EBITDA at Risk of 47.12% and
48.32% respectively by 2050. While lower-risk sectors, such as
Professional Services, show significantly reduced exposure, with
2.24% EBITDA at Risk by 2050.

On the supplier side, certain entities within the Oil, Gas and
Consumables sector demonstrate elevated market risk, with some
projected to exceed the sector average by a significant margin
through 2025, 2030, and 2050.

On the customer side, companies such as Coral Bay Nickel
Corporation and Taganito HPAL Nickel Corporation present a
more favorable risk profile, with EBITDA at Risk is projected at
19.27% by 2050, which is 29.1% below the sector average. This
trend continues over earlier years, with risk levels remaining
below the sector average by 18.2% in 2030 and 9.4% in 2025.

Ongoing market risk monitoring and proactive engagement with

both suppliers and customers ensure supply chain resilience and
support NAC’s climate transition strategy.

1=1
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TRANSITION RISK:
REPUTATION RISK EXPOSURE

NAC has a moderate level of reputation risk
exposure based on its alignment with various
temperature pathway scenarios, including Net Zero
Emissions (NZE), Stated Policies Scenario
(STEPS), and Announced Pledges Scenario (APS).

This suggests that NAC’s reputation risk score is
higher than 50-60% of its peers. In 2021, NAC’s
carbon intensity was higher than that of 70% of its
peers. Additionally, its decarbonization rate is
below the industry average—approximately 2%
under the budgeted reduction in the NZE (1.5°C)
scenario. This may contribute to a projected
revenue decline of approximately 3%, alongside
potential loss of market share.

As of the assessment, NAC has yet to disclose Scope
3 emissions. Climate-related disclosures are
expected to be enhanced through a comprehensive
transition risk assessment and full reporting in line
with the TCFD recommendations.

Addressing this risk requires improving carbon
intensity, disclosing Scope 3 emissions, and
publishing a TCFD-aligned report. These actions
would strengthen NAC’s position relative to its
peers and help mitigate reputation-related
transition risks.

TRANSITION RISK:
TECHNOLOGY RISK EXPOSURE

NAC is exposed to technology risk because the
transition to a low-carbon economy depends on the
timely adoption of sustainable technologies.

NAC’s investments in solar photovoltaic
technology, hybrid equipment, and conveyor belt
system, align with the EU Taxonomy and
demonstrate a strong focus on low-carbon goods
and services. These investments reduce transition
risk, attract sustainable financing, and mitigate
climate risks.

PHYSICAL RISK EXPOSURE:
PHYSICAL RISK INDICATORS

Atmospheric data related to

TOP 3 PHYSICAL RISKS

temperature, precipitation, drought, ."'f_ COASTAL FLOODING
and wildfire, as well as other data [ A
related to coastal flooding, tropical "'f::_'_:j Changes in frequency of coastal flooding of various magnitudes.

cyclones, water stress, and fluvial
flooding to provide a rigorous
estimate of risk under various
conditions were processed and

analyzed.

Extreme coastal high water depends on average sea level, tides, and
regional weather systems. Extreme coastal high-water events are
usually defined in terms of the higher percentiles (e.g. 9oth to
99.9th) of a distribution of hourly values of observed sea level at a

station for a given reference period.

The top three climate hazards were

identified and quantified based on

Il_.-"'__]"a_l TEMPERATURE EXTREMES
L [ .

absolute risk. Coastal flooding poses I{I»:__/:I Changes in frequency of occurrence of temperature extremes. A

the highest risk to NAC asset value in
2030, followed by temperature
extremes and fluvial flooding.

PHYSICAL RISK
SCENARIOS
ASSESSED

variable.

FLUVIAL FLOODING

temperature extreme event is generally defined as the occurrence of
the temperature variable above (or below) a threshold value near the
upper (or lower) ends (‘tails’) of the range of observed values of the

The annual probability of a 100-year riverine flood, relative to the
historical baseline of 1950-1999. This metric uses three climate

variables and four topographic variables.

Sustainable 1 looked at climate scenarios
RCP 4.5 and RCP 8.5 over decadal intervals
from the 2020s to the 2090s:

RCP 4.5 Moderate Emissions - Strong
mitigation actions to reduce emissions to
half of current levels by 2080. This scenario
is more likely than not to result in warming
in excess of 2 degrees Celsius by 2100.

RCP 8.5 High Emissions - Continuation of
business as usual with emissions at current
rates. This scenario is expected to result in
warming in excess of 4 degrees Celsius by
2100.

Under both scenarios, NAC faces low overall
physical risk in the 2030s, with coastal
flooding and temperature extremes
accounting for over 83% of the potential
financial impact. Despite this, the majority of
NAC'’s assets are currently classified as low
risk for these assessed hazards.

Under the RCP 4.5 scenario, coastal flooding
presents the highest relative risk to NAC’s
asset value, with approximately 0.68% or
$10.4 Million of total assets at risk.

Temperature extremes follow, threatening
0.35% of asset value. A deeper analysis of the
scenario reveals key insights into the timing
and progression of specific climate hazards.
Water stress stands out as the fastest-
growing threat in the 2020s, with an average
annual absolute risk increase of 14%,
followed by coastal flooding at 8%. In
contrast, fluvial flooding and temperature
extremes show more modest growth rates.
Interestingly, the financial impact of tropical
cyclones is projected to decline compared to
historical levels. This decadal risk analysis
enables NAC to effectively prioritize and
tailor its climate mitigation strategies.
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Climate-Related
Opportunities

UNGC Principle 7, 8, IFRS S2-9,
IFRS S2-14

In addition to assessing climate-related risks, NAC
partnered with S&P Global Sustainable1 to identify
key opportunities that can enhance Sustainability
and drive business growth.

"+, RESOURCE
\#%5] EFFICIENCY

Improving energy efficiency, water use, and waste
management are expected to reduce operating
costs, increase production capacity, and increase
revenues. Additionally, optimizing resource use can
raise the value of fixed assets and provide
workforce management benefits, resulting in lower
overall costs.

Key initiatives include AI technology in mining
operation as a long-term opportunity and biofuel
use as a medium-term opportunity. The adoption of
Al technology in mining represents a long-term
opportunity, driving automation and optimization
across processes. Meanwhile, the use of biofuels
offers a medium-term opportunity by reducing
reliance on conventional fuels and lowering
emissions, contributing to cost savings and lower
GHG emissions.

| :-““*.I MARKET, PRODUCTS,
Lj;, AND SERVICES

Expanding into emerging markets, along with
developing new products and services driven by
demand for low-emission solutions and the
transition to a low-carbon economy, presents
significant opportunities for revenue growth and
market diversification. Access to these markets can
strengthen NAC’s financial portfolio by capturing
new customer segments, reducing reliance on
traditional sectors, and enhancing resilience against
economic fluctuations.

In the medium to long term, further opportunities
are expected to arise as global demand for clean
energy technologies continues to grow. These
include supplying nickel for Battery Electric
Vehicles (BEVs), energy storage systems, and
sustainable hydrogen production. This positions
the Company to diversify its business activities and
increase revenues through participation in
emerging value chains driven by the global energy
transition.

g

~ ENERGY
| SOURCES

™ a

| L &F
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Investments in green energy, low-emission
technologies, energy storage, and renewable power
purchase agreements reduce operational and direct
costs, decrease emissions, and minimize exposure to
fossil fuel price volatility.

These investments generate attractive returns,
improve capital availability, and strengthen NAC’s
reputation, which in turn drives greater market
demand for its products and services.

Investments in on-site green energy and energy
storage deliver short-term benefits, while renewable
energy power purchase agreements (PPAs) provide
long-term advantages. Both opportunities directly
impact operations by utilizing lower-emission energy
sources and reducing direct costs of operations.

RESILIENCE

Conducting resilience planning and developing and
implementing hazard specific climate mitigation
and measures strengthens NAC’s ability to
maintain operational continuity, reduce indirect
operating costs, and enhances long-term business
stability.

Developing and implementing hazard specific
climate mitigation and adaptation measures
strengthens NAC’s ability to maintain operational
continuity and adjust business activities to
changing conditions. These measures also help
reduce indirect operating costs over the long term,
supporting resilience and efficiency goals.

These climate-related opportunities extend beyond reducing costs and mitigating risks. They serve as strategic drivers
for growth, resilience, and long-term value creation. Initiatives such as resource efficiency, green energy adoption,
innovative product development, market expansion, and operational resilience enable NAC to strengthen its competitive
position in a global economy that increasingly prioritizes Sustainability. These actions build stakeholder confidence
through clear evidence of climate leadership and responsible business practices. They also align NAC with global
Sustainability trends, creating access to emerging markets, attracting investment, and enhancing corporate reputation.
In doing so, NAC not only addresses climate-related risks effectively but also leverages the worldwide transition to a low-
carbon future as a catalyst for innovation, profitability, and Sustainability.



MICHEL ASLA CORPORATION

Metrics and
Targets

SASB EM-MM-110a.2,
IFRS 52-29, IFRS S2-33,
IFRS S2-34, IFRS S2-36

NAC monitors its climate
impact and progress through a
comprehensive set of metrics
and targets. These include
carbon emissions,
sequestration efforts, adoption
of sustainable technologies,
tree planting initiatives,
rehabilitated land areas, and
ongoing environmental
research. To reinforce its
carbon emission reduction
goals, NAC submitted its
commitment to the Science-
Based Targets initiative (SBTi)
in 2023 and in December 2025,
submitted it for validation,
aiming to be the first natural
resources company in the
Philippines with approved
near-term, long-term, and net-
zero targets.

Scope of target Target Timeline

o
Scope 1 and 2 emissions from our entire value chain 5004 /O By 2032, against a 2024 baseline
reduction

(o)
Scope 1 and 2 emissions from our entire value chain 90 /O By 2050, against a 2024 baseline
reduction

(o)
Scope 3 emissions from our entire value chain 3 7 o 5 /O By 2035, against a 2024 baseline
reduction

(o)
Scope 3 emissions from our entire value chain 90 /O By 2050, against a 2024 baseline
reduction
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JOSE ISIDRO N.
CAMACHO

Non-Executive Director

Chairman of the Board
of Directors

Age: 70

Date First Elected to
the Board: June 7, 2024

Average Tenure: 1 year

Leadership
Profiles

GRI 2-17

The Board of Directors of Nickel Asia Corporation (NAC) is
responsible for setting the direction of the Company and providing
strategic leadership. Guided by a governance manual that allows
shareholders to nominate directors with diverse expertise, the
Board is composed of nine members, including two women, with

broad professional experience and academic backgrounds.

Jose Isidro N. Camacho is the Chairman of
the Company. He is the Chairman of the
Finance Committee and Corporate
Governance Committee of the Board. He is
currently the Chairman of the University of
Arts Singapore and Bangko ng Kabuhayan (a
Rural Bank) and Co-Chairman of Jin Chan
Ltd (Singapore). He is a Senior Adviser to
TPG Capital (Singapore), Neurocredit
(Singapore), Golden Ridge Ventures
(Singapore), and SICPA (Switzerland); a
Founding Member of Asia Peace and
Reconciliation Council (Thailand), and an
Independent Director of Citadel Pacific
Limited, and Trans Diversified Group Inc.
Mr. Camacho was formerly Vice Chairman
for Credit Suisse Asia Pacific and Chairman
of Sun Life of Canada (Philippines) Inc. He
joined Credit Suisse in March 2005 after a
distinguished career in government and
international banking. He was appointed
Secretary of Finance for the Philippines in
2001, a position he held until November
2003. As Secretary of Finance, he led the
country’s economic team and supervised the
fiscal and financial sectors. Prior to that, he
served as Secretary of Energy where he was
credited with the successful passage of the
country’s power sector reform legislation.
He was also Chairman of Land Bank of the
Philippines, Philippine Deposit Insurance
Corporation, Trade Development and
Investment Corporation (PhilExim), Home
Guaranty Corporation, National Power
Corporation (NPC), Power Sector Asset and
Liability Management Corporation
(PSALM), National Transmission

Corporation (Transco), Privatization
Council, Capital Market Development
Council, and National Credit Council. Prior
to joining the government, Mr. Camacho was
a Managing Director and Chief Country
Officer for the Philippines at Deutsche Bank,
AG in Manila. Before Deutsche Bank, he
worked for Bankers Trust Company for over
20 years in New York, Japan, Hong Kong,
Philippines and Singapore. His last position
at Bankers Trust was Head of Investment
Banking for Southeast Asia and CEO for
Singapore. Mr. Camacho was previously a
board member of the National Gallery
Singapore (2013-June 2021), the National
Heritage Board of Singapore (2007-2013)
and Sun Life Malaysia Takaful Bhd (2013-
2019) and Sun Life Malaysia Assurance Bhd
(2013-2022). He was also formerly a member
of the Securities Industry Council of
Singapore (2010-2017), the Securities
Commission of Malaysia’s International
Advisory Group (2008-2010) and the ASEAN
Capital Markets Forum’s Group of Experts
(2008-2012), and the Chief Executive Officer
of Credit Suisse Singapore (2007-2016). Mr.
Camacho obtained his Bachelor’s degree in
Mathematics (cum laude) from De La Salle
University in 1975. He received his MBA with
concentration in Finance from Harvard
University in 1979. In 2017, He was awarded
an Honorary Degree of Doctor of Business
Administration from Thailand’s Eastern Asia
University and was a recipient of Singapore’s
2021 Public Service Medal (Pingat Bakti
Masyarakat).

MARIA PATRICIA
Z.RIINGEN

Non-Executive Director
Vice Chairman
Age: 60

Date First Elected to
the Board: May 20, 2019

Average Tenure: 6 years

MARTIN ANTONIO
G. ZAMORA

Executive Director
President and CEO
Age: 53

Date First Elected to
the Board: June 16, 2010

Average Tenure: 15
years

HARVEY T. ANG
Non-Executive Director
Age: 52

Date First Elected to
the Board: June 3, 2022

Average Tenure: 3 years

Maria Patricia Z. Riingen is the Vice
Chairman of the Company. She is a member
of the Corporate Governance Committee of
the Board. She is the Chairman of CDTN,
CMC, DMC, LCSLC, Nickel Asia Holdings,
Inc. (NAHI), SNMRC, GRHI, CSPC, SASPC,
SMSPC, SSPC, and TSWPC. She is a Director
and Vice Chairman of RTN, TMC, and HMC.
She is likewise a Director of CEXCI,
Newminco, EPI and its subsidiaries. She is
also a Trustee of NAC Foundation Inc.
(NACFT). She is the President of Manta and
Manta Foundation, Inc. and a Director of
Mantra. She is currently Chairperson of the
Young Presidents’ Organization (YPO) Gold
Philippines Chapter. Prior thereto, she held
various positions with the Western Union
Company and was the Senior Vice President
and Regional Head for Asia Pacific. Her other
previous roles were as Executive Director
and a member of the BOD at the Asian

Martin Antonio G. Zamora is the President
and CEO of the Company. He is the
President of all the mining subsidiaries of
the Company and the Chairman of EPI and
its subsidiaries. He is the Chairman of the
Sustainability Committee and Nominations
Committee, and a member of the Finance
Committee and Board Risk Oversight
Committee of the Board. He is likewise a
Director of GRHI, CSPC, SASPC, SMSPC,
SSPC, and TSWPC. He is the Chairman of
NACFTI and RTN Foundation Inc. (RTNFI).
Before joining NAC in 2007, Mr. Zamora was

Harvey T. Ang is a Director of the Company
and a member of its Finance Committee. He
also serves as a Director of EPI, RTN, TMC,
CDTN, CMC, DMC, HMC, SNMRC, LCSLC,
CEXCI, and Newminco, and is Vice
Chairman of NAHI and President of
Yeeloofa Development Corporation.
Previously, he held management roles at
Exchange Properties Resources Corporation
and Solid Mills, Inc. Mr. Ang brings

HICKEL &51& CORPORATION

Development Bank, Vice President at
Citibank N.A., and Brand Manager of Procter
& Gamble. She was among Asia’s Top 20
People in Cash Management selected by
Finance Asia in 2011 for being one of the
region’s most influential power players and
up-and-coming executives in the cash
management industry. In 2013, Ms. Riingen
was recognized as one of the 100 Most
Influential Filipinas in the World for her
accomplishments as a Filipina senior
executive working in a global company. In
the same year, she received the Pinnacle
Group’s CSR Award for spearheading a range
of initiatives for better access to financial
services in the Philippines. Ms. Riingen
obtained her Bachelor of Science in Business
Administration, major in Marketing, Magna
Cum Laude, from the University of the
Philippines.

the Philippine Country Manager and a
Director of UPC Renewables, a global
developer, owner and operator of wind farms
and solar facilities. Prior to that, he worked
for 10 years for finance and investment
banking firms such as CLSA, Robert Fleming
& Co. (UK), Jardine Fleming, and SGV & Co.
He received his Bachelor of Science in
Management from Ateneo de Manila
University, his Master of Business
Administration from London Business
School, and his Master in Organizational
Psychology from INSEAD.

experience across the real estate, textile,
logistics, retail, and marketing sectors and
holds a Bachelor of Science in Management
from Ateneo de Manila University.
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SHIRO IMAI

Non-Executive Director
Age: 52

Date First Elected to the
Board: June 30, 2022

Average Tenure: 3 years

NAOKI KAWAI

Non-Executive Director
Age: 57

Date First Elected to
the Board: July 11, 2025

Average Tenure: §
months

LEONIDES JUAN
MARIANO C.
VIRATA
Non-Executive Director

Age: 45

Date First Elected to the
Board: June 30, 2022

Average Tenure: 3 years

Shiro Imai is a Director of the Company. Mr.
Imai is the General Manager of Nickel Sales
and Raw Materials Department of Sumitomo
Metal Mining Co., Ltd. (SMM). Before he
moved to his current position, he served as
the President of Sumitomo Metal Mining
Philippine Holdings Corporation (SMMPH),
Coral Bay Nickel Corporation (CBNC), and
Taganito HPAL Nickel Corporation (THPAL)
from June 2022 to June 2025. He has been
working for SMM since 1995. He was with
the Sales and Marketing Section of the
Electronics Division from April 1995 to
January 2001 and the Sales and Marketing

Naoki Kawai is a Director of the Company
and the Chairman of the Related Party
Transactions Committee and a Member of
the Audit Committee and the Nominations
Committee. He is the Chairman and
President of Sumitomo Metal Mining
Philippine Holdings Corporation (SMMPH),
Coral Bay Nickel Corporation, and Taganito
HPAL Nickel Corporation, effective June 26,
2025. He is also currently a Qualified
Executive of Sumitomo Metal Mining Co.,
Ltd. (SMM). Mr. Kawai has been with SMM
since 1992 and has since been assigned to
various departments/offices in SMM to
include the Copper and Precious Metals
Sales Department (October 2001 to February
2003) and the Nickel Sales and Raw
Materials Department (February 2003 to

Leonides Juan Mariano C. Viratais a
Director of the Company and a member of
the Sustainability Committee. Mr. Virata is
the CEO of Cavitex Holdings Inc. and the
Managing Director of MTV Investment
Properties. Prior thereto, he was with the
Broking Research team of Platinum
Securities from 2006 to 2010. He is a
member of the Makati Business Club. He
received his Bachelor of Arts, Major in
Philosophy of Religions from the University
of Pennsylvania.

Section of the Advanced Materials Division
from February 2001 until October 2009. In
November 2009, Mr. Imai became a member
of the Nickel Sales and Raw Materials
Department of the Non-Ferrous Metals
Division until June 2014, when he was
assigned as SMM’s Chief Representative of
its London Office. He was the Manager of
the Copper and Precious Raw Materials
Department from June 2016 until September
2019. He obtained his Bachelor’s degree in
Economics from Tohoku University in
Miyagi, Japan.

February 2008), both under the Non-Ferrous
Metals Division; SMM’s London Office
(February 2008 to March 2010); and
seconded to MS Zinc Co., Ltd. (March 2010
to October 2015). Prior to his current roles,
he held the following positions in SMM:
Executive Officer and the Senior Deputy
General Manager of the Non-Ferrous Metals
Division of SMM from June 2024 until June
26, 2025; General Manager of the Copper
and Precious Metals Sales Department under
the Non-Ferrous Metals Division from
November 2017 until June 2024; and
Manager of the Copper Section, Copper and
Precious Metals Sales Department, Non-
Ferrous Metals Division from October 2015
until November 2017. Mr. Kawai graduated
from the School of Education, Waseda
University in 1992.

FLORENCIA G.
TARRIELA

Independent Director
Age: 79

Date First Elected to the
Board: August 4, 2022

Average Tenure: 3 years

JAMES J.K. HUNG
Independent Director
Age: 79

Date First Elected to
the Board: June 7, 2024

Average Tenure: 1 year

2 ©¢ Board
Advisors

MANUEL B. ZAMORA, JR.

Age: 86

Date First Appointed as Board

Advisor: June 4, 2021

Florencia G. Tarriela is the Lead
Independent Director, Chair of the Audit
Committee, and a member of the Board Risk
Oversight, Related Party Transactions, and
Corporate Governance Committees of the
Board. Ms. Tarriela is a Board Advisor of the
Philippine National Bank (PNB) and the LT
Group Inc., Gozon Development
Corporation and a Trustee of Tulay sa Pag-
unlad, Inc., a microfinance NGO. She is also
a liaison director to the Financial Executives
Institute of the Philippines, Director of the
Philippine Bible Society, a fellow of the
Institute of Corporate Directors, a
GoNegosyo mentor and a member of the
Filipina CEO Circle and Women Business
Council Philippines. She previously served

James J.K. Hung is an Independent Director
and Chairman of the Board Risk Oversight
Committee and member of the Audit
Committee, Nominations Committee,
Related Party Transactions Committee, and
Sustainability Committee. He is the
Chairman of Asia Securities Global Group
(Hong Kong) and Chairman of ASG
Inspiration Lab (Singapore). A former
Chairman of Asia Securities in Taiwan and
Independent Director of Security Bank, Mr.

FREDERICKY. DY
Age: 70

Date First Appointed as Board
Advisor: June 4, 2021

HICKEL &51& CORPORATION

as Board Chair and Independent Director of
PNB for 15 years and Undersecretary for the
Department of Finance. She was the first
Filipina Vice President in Citibank N.A.,
President of the Bankers Institute of the
Philippines, and Director of the Bankers
Association of the Philippines. She has co-
authored and compiled several books on
ethics, mentorship, and gardening, among
others, and continues to be a regular
columnist for Manila Bulletin and Business
World. Ms. Tarriela obtained her Bachelor of
Science in Business Administration, major in
Economics, from the University of the
Philippines and Master’s degree in
Economics from the University of
California, Los Angeles.

Hung served as a Director of Franklin
Templeton Investment Fund in
Luxembourg, Franklin Sealand Fund
Management Co. Ltd. in Shanghai and other
international funds. He also has an active
interest in nickel, electric vehicles, and
renewable energy. Mr. Hung graduated from
Babson College in Massachusetts with a
Master’s degree in Business Administration,
major in Finance.

The Board Advisors of Nickel Asia Corporation provide guidance,
insight, and informed perspectives to the Board of Directors. They
support the Board in exercising effective leadership and sustaining high
standards of corporate governance and strategic direction.

PHILIP T. ANG
Age: 84

Date First Appointed as Board
Advisor: June 3, 2022

Manuel B. Zamora Jr. is the founder
of the Company. He served as
President from 2008 to 2018 and
Chairman Emeritus from 2018 to
2021. He is a Director of RTN and
TMC and serves on several corporate
boards.

A lawyer and member of the
Integrated Bar of the Philippines, he
earned his Bachelor’s degree and
Bachelor of Laws from the University
of the Philippines, placing third in the
Bar Examinations.

Frederick Y. Dy served as
Independent Director of the
Company from 2009 to 2021. He is
Chairman Emeritus of Security Bank
Corporation and Chairman of St.
Luke’s Medical Center.

He earned a Bachelor of Science in
Industrial Engineering from Cornell
University.

Philip T. Ang previously served as Vice
Chair of the Board of Directors of the
Company, RTN, and TMC, and as
Director of CMC, DMC, HMC, CEXCI,
Newminco, CDTN, and EPI. He held
leadership roles in the textile industry,
including Chairman and President of
Solid Mills Inc. and Unisol Industries
and Manufacturing Corp. He earned a
Bachelor of Science in Business
Administration from Oregon State
University and a Master of Business
Administration from the University of
Denver.
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Board
Committees

GRI 2-13

AUDIT The Audit Committee is composed of Ms.

COMMITTEE Florencia G. Tarriela ( Lead Independent
Director) as Chairman, and Mr. Shiro Imai
and Mr. James J.K. Hung (Independent
Director) as members. The Audit Committee
reports to the Board and is required to meet
at least once every three (3) months. Aside
from overseeing the internal and external
auditors of the Company, the Audit
Committee is responsible for assisting the
Board in its fiduciary responsibilities by
providing an independent and objective
assurance to the Management and
shareholders of the continuous
improvement of the risk management

system, business operations, and the proper
safeguarding and use of Company resources
and assets. The Audit Committee provides a
general evaluation and assistance in the
overall improvement of the risk
management, control, and governance
processes. Mr. Patrick S. Garcia is the
Company’s Chief Audit Executive and Vice
President for Internal Audit.

The table below shows the attendance of the
members of the Audit Committee at
Committee meetings held in 2025:

Position No. of Meetings No. of Meetings Percentage of
Held in 2025 Attended Attendance
Chairman Florencia G. Tarriela 4 4 100%
Member James J.K. Hung 4 4 100%
Member Shiro Imai' 24 24 100%
Member Naoki Kawai? 2 2 100%
BOARD RISK The Board Risk Oversight Committee is management system. The Committee

OVERSIGHT
COMMITTEE

composed of Mr. James J.K. Hung
(Independent Director) as Chairman, Ms.
Florencia G. Tarriela (Lead Independent
Director), and Martin Antonio G. Zamora as
members. The Committee assists the Board
in its oversight responsibility for the
Company’s Enterprise Risk Management and
shall review the effectiveness of the risk

reports to the Board and is required to meet
at least once every three months.

The table below shows the attendance of the
members of the Board Risk Oversight
Committee during its meetings held in 2025:

Position No. of Meetings No. of Meetings Percentage of
Held in 2025 Attended Attendance
Chairman James J.K. Hung 4 4 100%
Member Florencia G. Tarriela 4 4 100%
Member Martin Antonio G. Zamora 4 4 100%

[1] Ceased to be a Member of the Audit Committee effective July 11, 2025.
(2] Appointed as Member of the Audit Committee on July 11, 2025.
(3] Ceased to be a Member of the Audit Committee effective July 11, 1025.
(4] Appointed as Member of the Audit Committee on July 11, 2025.

L&3

CORPORATE
GOVERNANCE
COMMITTEE
GRI 2-18, 2-20

The Corporate Governance Committee is
composed of Mr. Jose Isidro N. Camacho as
Chairman, Ms. Florencia G. Tarriela (Lead
Independent Director), and Maria Patricia Z.
Riingen as members. The Committee is
responsible for ensuring compliance with
and proper observance of corporate
governance principles and practices. It also
oversees the implementation and periodic
review of the Company’s corporate
governance framework to ensure that it
remains responsive to the Company’s size,
complexity, and business strategy. Further,
the Committee conducts an annual
evaluation of the Board, its Committees, and
the Management of the Company; and
develops and implements action plans and
programs to improve the performance of the
Board, Committees, Directors, and the

HECE EL A5 LA CORPORATION

Management of the Company. The
Committee also functions as the
Compensation and Remuneration
Committee. The Committee is tasked to
establish and maintain a formal and
transparent procedure for developing policy
on remuneration of the Directors and
officers to ensure that their compensation is
consistent with the Company’s culture,
strategy, and the business environment in
which it operates. The Committee is also
responsible for administering the Company’s
stock option policies and plans and
approving bonuses to all employees of the
Company and its subsidiaries.

The table below shows the attendance of the
members at the Committee meetings held in
2025:

Position Number of Meetings No. of Meetings Percentage of
Held in 2025 Attended Attendance
Chairman Jose Isidro N. Camacho 1 1 100%
Member Florencia G. Tarriela 2 2 100%
Member Maria Patricia Z. Riingen 3 3 100%

RELATED PARTY
TRANSACTIONS
COMMITTEE

The Related Party Transactions Committee
is composed of Mr. Shiro Imai as Chairman,
Ms. Florencia G. Tarriela (Lead Independent
Director), and Mr. James J.K. Hung
(Independent Director) as members. The
Committee is tasked with reviewing all
material and related party transactions of
the Company to ensure that such
transactions are conducted on terms which
are no more favorable than the terms of

similar transactions with non-related parties
under similar circumstances, and that no
corporate or business resources of the
Company are misappropriated or
misapplied. The Committee is also

responsible for identifying potential or
actual conflicts of interest and reputational
risk issues that may arise from such related
party transactions. The Committee further
ensures that transactions between and
among related parties are properly
identified, monitored, and reflected in
reports to the Board and relevant regulatory
authorities. The Committee is required to
meet at least once a year.

The table below shows the attendance of the
members at the Committee meetings held in
2025:

Position Number of Meetings No. of Meetings Percentage of
Held in 2025 Attended Attendance

Chairman Shiro Imai[3] 6 6 100%

Chairman Naoki Kawai[4]

Member Florencia G. Tarriela 4 4 100%

Member James J.K. Hung 6 6 100%
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NOMINATIONS The Nominations Committee is composed of
COMMITTEE Mr. Martin Antonio G. Zamora as Chairman,
GRI 2-10, 2-18 Messrs. James J.K. Hung (Independent

Director) and Shiro Imai as members. The
Nominations Committee is responsible for
setting qualification standards to facilitate
the selection of potential nominees to Board
seats and of all nominees to other positions
in the Company requiring appointments by
the Board, to provide shareholders with an
independent and objective evaluation of, and
assurance that, the members of its Board and
the officers appointed by the Board are

competent and will foster the Company’s
long-term success and secure its
competitiveness.

The Nominations Committee assists the
Board in the review and evaluation of the
qualifications of all persons nominated to be
a Director of the Company and of all
nominees to other positions in the Company
requiring appointments by the Board. The
Nominations Committee held one meeting
in 2025, wherein all members were present.

Position Number of Meetings No. of Meetings Percentage of
Held in 2025 Attended Attendance
Chairman Martin Antonio G. Zamora 1 1 100%
Member James J.K. Hung 1 1 100%
Member Shiro Imai 1 1 100%

SUSTAINABILITY
COMMITTEE

The Sustainability Committee is composed
of NAC President and CEO, Mr. Martin
Antonio G. Zamora as Chairman, Messrs.
James J.K. Hung (Independent Director) and
Leonides Juan Mariano C. Virata
(Independent Director) as members. The
Committee’s determining role is as support
to the Board in conducting an in-depth
analysis of the Company’s sustainability
issues, presenting insights and findings to
the Board to ensure that all initiatives are
aligned with the Company’s sustainability
goals. The Sustainability Committee is
responsible for the identification and
assessment of the significant economic,
environmental, ethical, and social impact of
the business and operations of the Company
and its subsidiaries. The Sustainability
Committee stands as guide to the NAC
Group in the crafting and improvement of
ESG strategies based on updates in global
sustainability trends, regulations,
benchmarks, and best practices. Progress is
tracked, monitored, and reported during
regular meetings of the Sustainability

HECE EL A5 LA CORPORATION

To promote effective Board and
management performance and continuing
qualification of the Directors and officers,
there is an annual continuing training
program for Directors and officers to ensure
they are continuously informed of the
developments in the business and the
regulatory environment, including emerging
risks relevant to the Company.

Under the Manual of Corporate Governance,
the Company shall ensure that the material
and reportable non-financial and
sustainability issues are disclosed. The Board
shall have a clear and focused policy on the
disclosure of non-financial information, with
emphasis on the management of economic,
environmental, social, and governance
(EESG) issues of its business, which
underpin sustainability. The Company shall
adopt a globally recognized standard/
framework in reporting sustainability and
non-financial issues. The table below shows
the attendance of the members at the
Committee meetings held in 2025:

NOMINATIONS
COMMITTEE

The primary purpose of the Committee is to oversee the Company’s capital structure,
financial policies and strategies, and investment activities, including but not limited to,
capital raising, capital adequacy and capital planning processes, dividend policy, acquisitions,
mergers, and divestments, treasury management and activities, and financing proposals, that
may be brought to the Board for approval and to take such action and make such reports and
recommendations to the Board as it deems advisable. The table below shows the attendance

Committee held every quarter.

Position Number of Meetings

No. of Meetings
Held in 2025 Attended

Percentage of
Attendance

of the members at the Committee meetings held in 2025: Chairman Martin Antonio G. Zamora 4 4 100%
Member James J.K. Hung 4 4 100%
Position Number of Meetings No. of Meetings Percentage of Member Leonides Juan Mariano C. Virata 3 4 75%
Held in 2025 Attended Attendance
Chairman Jose Isidro N. Camacho 5 5 100%
Mernb Martin Antonio G. 7 < < 100% BOARD The Company’s Board has three (3)
ember artin Antonio G. zamora ° ADVISORS Advisors: Mr. Manuel B. Zamora, Jr., Mr.
Member Harvey T. Ang 5 5 100% Frederick Y. Dy, and Mr. Philip T. Ang.

The Board Advisors (1) attend Board of
Directors’ meetings and Board Committee
meetings as necessary; (2) provide guidance
and suggestions, as needed, on matters
deliberated upon during Board and
Committee meetings; and (3) provide
recommendations and/or key information
and materials regarding specific matters
being considered by the Board and referred
to the Board Advisors.
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CHAIRMAN

Mr. Jose Isidro N. Camacho is the
Chairman of the Board of Directors of
the Company. The Chairman is
responsible for the leadership of the
Board. He ensures the effective
operation of the Board and its
committees in conformity with the
highest standards of corporate
governance. He is accountable to the
Board. The Chairman ensures that
the Board sets an agenda that is
focused on strategy, performance, and
accountability, taking into
consideration the recommendations
of the Directors and management. He
assures the availability of training
opportunities to all Directors,
including an orientation program for
first-time Directors. He ensures that
the Board’s performance is evaluated
at least once a year. Mr. Camacho
works with the President and Chief
Executive Officer (CEO) to develop
the strategy for the Company’s future
growth, including identitying
opportunities for value-enhancing
initiatives such as acquisitions and
joint ventures, as may be deemed
beneficial for the long-term interest
of the Company.

Executive
Implementation

GRI 2-11, 2-12, 2-13

PRESIDENT AND CEO

Mr. Martin Antonio G. Zamora is the
President and CEO of the Company.
The President provides the leadership
for Management to develop and
implement sound business strategies,
plans, budgets, and a system of
internal controls. He ensures that the
overall business and affairs of the
Company are managed in a sound and
prudent manner in accordance with
the Company’s strategic plan. He
also guarantees that business risks are
identified and properly addressed. He
also ensures that operational,
financial and internal controls are
adequate and effective in order to
generate sound and reliable financial
and operational information, to
maximize the effectiveness and
efficiency of operations, to safeguard
Company assets and resources, and to
comply with all laws, rules,
regulations and contracts.

As CEO, he acts as a direct liaison
between the Board and the
Management of the Company.

The President and CEO, together
with the Management, have the
responsibility to provide the Board
with a balanced, understandable, and
accurate account of the Company’s
performance, financial condition,
results of operations, and prospects
regularly. The President also serves
as the link between internal
operations and external stakeholders.

CHIEF RISK OFFICER

Mr. Jose Bayani D. Baylon, Senior Vice
President — Sustainability, Risk
Management and Corporate Affairs,
and Chief Sustainability Officer, is
also the Chief Risk Officer of the
Company. The Chief Risk Officer
supervises the Company’s Enterprise
Risk Management System and
spearheads its implementation,
review, and continuous improvement.
He takes the lead in identifying key
risks, exposures relating to economic,
environmental, social, and
governance factors that may affect
the achievement of the Company’s
strategic objectives and developing
risk mitigation plans for such risks.
He communicates the top risks and
the status of implementation of the
Company’s risk management
strategies and action plans to the
Board Risk Oversight Committee and
works with the President and CEO in
updating and making
recommendations to the Board Risk
Oversight Committee.

CHIEF GOVERNANCE OFFICER

Ms. Georgina Carolina Y. Martinez,
Senior Vice President, Head of the
Corporate Support and Compliance
Services Group, is the Company’s
Chief Governance Officer. The Chief
Governance Officer is tasked with
ensuring that corporate governance
policies are disseminated, adopted
throughout the organization, and
become an integral part of the
Company’s culture.

CHIEF COMPLIANCE OFFICER

Ms. Georgina Carolina Y. Martinez
also serves as Chief Compliance
Officer of the Company. She ensures
the Company’s strict adherence to all
laws, regulations, guidelines, and
specifications relevant to the
business. In addition, she also ensures
that the necessary systems are in
place to monitor compliance.

CHIEF FINANCIAL OFFICER

Ms. Maria Angela G. Villamor is the
Company’s Senior Vice President -
Finance, Treasurer, and Chief
Financial Officer. She oversees the
preparation and management of the
Group’s operating budgets and is
responsible for financial reporting
activities, tax compliance and
reporting, and treasury functions.

CORPORATE SECRETARY

Atty. Barbara Anne C. Migallos is the
Corporate Secretary of the Company.
She ensures that all Board
procedures, rules, and regulations are
strictly followed. The Corporate
Secretary is a lawyer with years of
experience in corporate law practice,
including corporate secretarial work.
She is also a professional lecturer in
advanced securities regulation.

Auditors

CHIEF AUDIT EXECUTIVE

Mr. Patrick S. Garcia is the
Company’s Chief Audit Executive.
The Chief Audit Executive is
primarily tasked with evaluating the
adequacy and effectiveness of the
Company’s governance and
operations, the reliability and
integrity of financial information, the
safeguarding of assets, and
compliance with laws, rules, and
regulations.

ICH EL AS LA CORPORATION

EXTERNAL AUDITOR

The external auditor is appointed by
the shareholders upon the
recommendation of the Audit
Committee, which reviews its
qualifications, performance, and
independence. To ensure objectivity
in the performance of its duties, the
external auditor is subject to the rules
on rotation and change (every five
years for the engagement partner);
general prohibitions on hiring of staff
of the external auditor; and full and
appropriate disclosure and prior
approval by the Audit Committee of
all audit and non-audit services and
related fees. Approval of non-audit
work by the external auditor is
principally tested against the
standard of whether such work will
conflict with its role as an external
auditor or would compromise its
objectivity or independence as such.
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Financial Statements

N Ac SUBSCRIBED AND SWORN to before me this / 5 FF 7 7%t Taguig City, Philippines,

NICEEL A5/& COREPF. 3-1:53“-13Exhibitﬂdtﬂmfﬁﬂirrﬂmﬁ“id“ﬂﬁ-ﬁﬂﬂ“.mmt

STATEMENT OF MANAGEMENT'S RESPONSIBILITY
FOR FINANCIAL STATEMENTS Name ldentification Date/Place of Issue

Martin Antonio . Zamora Passport No, P5236537B | 18 Jun 2020; DFA NCR East
_Maria Angela G. Villamor Passport No. P94944198 | 4 Apr 2022; DFA Manila

The management of Nickel Asia Corporation and Subsidiaries (the “Group™) is responsible for the
preparation and fair presentation of the consolidated financial statements, including the schedules attached
therein, for the years ended December 31, 2025 and 2024, in accordance with the prescribed financial
reporting framework indicated therein, and for such internal control as management determines is necessary
o enable the preparation of consolidated financial satements that are free from malenal misstaement,
whether due 10 fravd or emor.

In preparing the consolidated financial statements, management is responsible for assessing the Group's

ability 1o continue as a going concem, disclosing, as applicable matters related to going concern and using Doc. Hn.ﬁ TOMAS Ju EBLCDMITIN
the going concern basis of accounting unless management either intends to hiquidate the Group or to cease Page No. - Appaintmant N 171 12025 20 260
operations, or has no realistic alblernative but to do so. Book No. 2 Natary Publlic for andfn the Lity of Tagug City

Series of 2026 -
The Board of Directors is responsible for overseeing the Group's financial reporting process. ' Rofne, 74312
PTR Ne. 40 1516a! & Januawy 1015 Pasis City
The Board of Directors reviews and approves the consolidated financinl statements including the schedules M. o it b Wi Ruidadd Ui ie g 4328
attached therein, and submits the same to the stockholders. 4Hia Fioot hal Trwe:, Tve Stievl, €60, Tamwy City

Eisva ABE U ﬂ.n...-.ll.:rﬂm.d, | PR ————. T ]
SGV & Co., the independent auditors, appointed by the stockholders, has audited the consolidated
limancial statements of the Group in accordance with Philippine Standards on Auditing, and in itz repon
to the stockholders, has expressed its opinion on the faimess of presentation upon completion of such
mudit.

ARTIN ANTONIO G, ZAMORA
President and Chief Executive Officer

Tt/

MARIA ANGELA G. VILLAMOR
Chief Financial Officer

Signed this 25th day of February 2026,

lag 14%
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NAC
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Raport of the Audit Commities to the Board of Directors

The Audd Committee of Nicke! Asia Corporation (the "Comgany” or “NAG™) hereby submits this
R 10 the Board of Direciors in connection with the Commitias’s compliance with ita functions,
duties, and responsibilities consistent with the Company's Governance Manual and the Charer
of the Audit Committes.

1, The Audi# Committee confirms thad, as constituted by the Board of Directors, it Is
composed of three (3) Directors, twao (2) of whom are Independent Directors and
one (1) a Mon-Executive Director. Indepandent Direciors are formally elected by
thi Board of Direclors folowing review and delisscation on the nomines's
gqualifications, independence, and relevanl experience. The appoimiment was
based on prodessional compeience and frack record, consistent with e
Company's corporate governanca policies.

Tha Chairman of the Commities s an Indepandent Director, Ms. Florencia G,
Tameda, an indepandant Director, seres 82 the Chadmman of the Commitles. She
has extensive experiencs in inance and gowemanos, having praviously sened as
Undersacretary of the Department of Finance and as the first Filipina Yies
President of Citbank M.A. She also served as Chair and Independent Direclor of
Phillippina National Bank for fiftesn (15) years and s currently & Board Advisor of
Philippine Mational Bank and LT Group, Inc. Her backgroamd supports the
Committes’s oversight of financial reporfing, infermal controks, and audit procasses.

The Commilies also inchedes M, James J K. Hung, an Indepandant Director with
outensive axpenence in finence and ineesiments. He prenviously served as
Chainman of Asia Securifiog in Talwan, Independent Direclor of Socunty Bank
Corporation, and Direcior of Franklin Templeton Investmant Fund in Luxemibbong
and Franklin Sealand Fund Management Co, Lid, In Shanghai,

2. The NAC Audit Commitiee held five (5] meatings In 2025 on the following dates:
January 28, 2025 - Special Meeting

Febmuary 36, 2025 — Regular Meeting

May 7. 2025 — Regular Meeling

Augusi §, 2025 - Regular Mesting

Movemiber 11, 2025 - Regular Mesting

- ® B ¥ ®

3. On February 38, 2025 the Audil Commitliee met with the Company's exiernsal
auditer, SyCip, Gores, Velayo & Co. ("S0V), withoul mansgermenl o allow open
discussion of audit findings, internal controls, and aeditor indepandance.

4, The Audit Commitiee discussed with the Company's Infernal Awdit. headad by the
Company's Chief Audii Executive, and with the External Auditor, SyCip, Gorres,
Valayo & Co. ("3GVT), ha scope and plans Tor thair respective annual audils,
reviewad the reports of the Chief Audit Execulive and Extemal Auditor. Tha Audit
Commitiee confirns fhat the intermal control sysiems, including financial and
oparational controls, are adaquate and affactive.

5. The Audit Committes reviewed and approved ail awdit senvices provided by SGY
to tha Company and its subsidianes, as well as the related audit fees, non-audit

T- ufid 3 HEET bim® . o 1 L T AT FLOOP HAC TOAVSTR. DHOSTRERT
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sarvicas underaken by SGV. Evaluated alsa the External Auditor's independence,
consistent with prevailing independence standards

6. The Audit Commities reviewed and discussed the audited financial statemants of
thie NAC Group for the year ended Decamber 31, 2025, with Managament, which

has primary responsibility for the preparation of the financial statements, and with
the External Auditor.

7. On February 25, 2026, the Audit Commitiee recommended to the Board of
Directors the approval of the Company's audited financial statements for the year
ended December 31, 2025, and their inclusion in the Company’s annual reports,
including the annual report to the Securities and Exchange Commission on SEC
Form 17-A

The recommendation of the audited financial stalements by the Audit Commities
to the Board of Directors is made before 80-days in observance of the ASEAN
Corporate Governance standards and practices.

Submitied February 25, 2026

Florencia G. Tarriela

Committes Chasrman
Lead Independent Director

AL %

aoki Kawal' James J.K. Hung

Commettas Membar Committes Member
MNon-Esacutive Direcior Independent Director

M. Shiro imai ressgned a5 a member of (he Audil Cornmittes effective an July 11, 2026 and Mr. Naoii
Hawai was unanemously appoinied o senm Mr. Ima's unespead lenm in e Sudil Commities
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NAC
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ATATEMENT OF MANAGEMENTS HESPONSIRILITY
FUR FINANCIAL STATEMENTS

The managerment of Nickel Asin Corporation asd Subsidiaries (the “Groop™) is responsible for the
preparation and fir presentaion of te comsolidsied fmancinl smeements, including the schedules sitached
therzin, for the years ended December 31, 2025 and 2024, in acoordance with the preacribed financial
reporting framewark indicated therein, and for such intemal control as management determines is necessary
to enabde the preparation of consolidated finoncial slements thet are free from material misstaternent,
whether due o fraud ar ermee.

In preparing; the consolidated financial stsements, management is responsible for assesting the Group's
ahility o comlinue as 2 poing concern, disclosing, a5 applicablo matters related 1o going concerm and uslng
the: gaing comeem bugis of accounting unless management ither infends o liquidate the Group o fo ocase
operalions, or has ne renlistic altemative but o do 5o,

The Beard of irecions is responsible for overseeing the Group's Anancial repoming prowess.

The Banrd of Dirccics reviews amd appasves he consalidoted financial satements including the schodules
aillactied therein, imd sicbmits the same to the sockbokders.

B0V & Coo the independent maditors, appointed by the siockhalders, has naudiced fie consolidabed
financial statements of the Gireup in accordance with Philippine $tandards on Auditing, amd in its repont
o the stockhalders, has expressed its apinion on the fairness of presentation upon completion of such
mnfit,

Siereed this 251h day of Februnry 2026, ‘
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INDEPENDENT AUDITOR™S REMORT

The Baoard of Diireciors wmd Stockholders
MWickel Axin rimtlll-ﬂ

Opinian

We have audited the consolidated financinl statements of Wickel Asia Corporation and its subssdrarics
{ithe Liroupk, which comprise the consol ulated sialements o fanasc iul[mitim as at December 31, 20025
and 2074, and the corsolidmed staiements of meome, consolidated sintements of comprebemsne income,
wonsolidoted stmements of changes in equiry and consalidated sinigments of cash flows For gach of the
il wears iis the period ended December 310 2025, and notes 1o the comsolidited fnancial sitemeits,

i ludimg material socounting peley mnmation,

It o opanpor, the secompasyme comsolidated Fnancial satements present fardy. i all nsmersl respocts,
b consolidated financil posstson of the Group as sl December 31, 2025 and 2024 and s consolidated
finencial performance and its consolidoted cosh flows for cach of the three years in the period ended
December 31, 2025 in sccordnnce wigh Philippine Fimancial Keporting Stardards (PFRS) Accounting
Stondards,

Hasis for Opinion

W'e conducted our audits in accordance with Philippine Standards on Auditing (FSAs) Our
f::.pnmihili'riﬁ under those standards are further described in the dwdfitor s Besponnlbllinies for the dwdi
af e Comasolidined Figmelod Sanemvms section of our reporn. W sre independent of the Group in
aceondamnce with e Code of Ethics for Professional Accoumants in il Fhilippines (Code of Ethics), &5
applicable o the audits of the consolidated lnaseial statements of poblic inlenes enities, Wpether with
e ethical requiremenis that are releyant oo our asdin of the consolidaled Ninancial @xements of public
imlerest endities im the Philippines, amd we have fulfilled our other ethical responsibilities in accordance
with these reguiremenis snd the Code of Ethics. We believe ihei the andi evidence we have obiained &
susfTlelen and appropriate 10 provide a hasts for our eplnlon,

Ky Awlii Maiiers

Ky audit mastiers are those mtiers that. in our proficssionsl judpment, wene of most signilicance in oor
aidit of the consalidased Nnancial statemenis of the cuimenl persod. These maniers were addressad in the
contest of omr audit of the consolulated Fmancial stakcments a3 a whole, and in forming our opinim
thereon, and we do mot providle o scparate opinesn on these matters. For each matter below, our
description of how our andd addressed the masier = provided im that context,

We have fulfilled the responaibilities described in the dwfiier s Bespoaribiliies for the dwdit of the
Camsolicketed Fimarcie Santemerds section of our report, inclisdimg in relaton 1o these maners

8 ey e v d Yy e | rresa
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Accordimgly, omr audit included the perfoomance of procedures designed io resposd (o oer pssessmend of
thee risks of maserial misstatement of the comsolidated financial stntements. The resubts of our awdit
procedures, Including the proceduncs poerformed 1o addeess the matiors below, provide the basis for our

amdit opimion on the accompanying conselidated financial statem cats.

As of December 31, 20235, the Growp”s solar fam and e relsted construction in-progress amounted io
P20.3 hilkion, The Group may ndversely be nfTected by the volatility in wholesale electricity prices. In the
eveni that an impairment indicator is identified, the pssessment of the recovernble amounts of the solar
farm and construction in-progress requires significant judgment and involves estimation and assumptions
about future production levels and costs, a8 well a5 extemal inputs such & commodity prices and discount
rate. Hemoe, such assessment s a key audit maner in our audic

The disclosures i relaton to the limp‘:yﬂarﬁm amd consdrucisn '|n-|;-|:|];r|:n-1= michucled m Mobes 3
and 9 1o the comsolidated (inancinl saiements,

Anatit Bespeniine

Wie involved o intemal specialist in evaluating the methodology and the sssumiptions used. These

s ptions inclade future production levels and costs, as well as external inputs such s commaodity
praces and discount rate. We compared the key assumptions agains the mdustry benchmark plant life,
progluction reports (rom operstions depnrmam, svernge mirket price of elesiricity on Wholesals Electric
Spot Market (WESM, current tax laws and Depariment of Energy regulstions, Bangko Sentral ng
PFikipinaz (B%5P) forecasted inflation mite, mdustry debd ratio and discount rate based on industny woighied
average capital cost. We tested the parameters usad in the determination of the discount rate againsg
marked data, We also reviewed the Groups dischosures ahout those sssumptions to which the sutcoms of
thee fompusiement test is mos) sensitive; specifically, those that have te most significant effect on the
ditermination of the recoverable amounts of the solar farm snd constriction in-progress.

{Mher Infarmation

Onher information consists of the information included in the SEC Form 30-15 (Definitive [nfommation
Saatement ), SEC Form 17-A and Annsal Repon for the sear ended December 31, 2025 other than the
consolidated financial stxtements and our suditor’s report thereon. Managemen is responsible for the
oither information. The SEC Form 20-15 (Delintve Information Statement), SEC Form 17-A and Anmnual
Repart for the venr ended December 31, 2025 are expected to be msde nvailahle o us after the dale of this
amdibors repor

Char opinion om the consolidsted financial gatements does not cover the other information and we will
eupros any (orm of assuranee conclus|on the reon.

In connection with owr audits of the consolidated financial ststements, our responsibility is o read the
other information idemiibed above when B becomes available and, in doing so, consider whether the other
infiormation is materially inconsisicat with the consolidated financial statemenis or our knowledge
obtained in the sudils, or ollerw lse appeans 1o be materially missiated.
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Responsibilities of Management and Those Charged with Governamee For the Consolidated
Financial Statements

Manpgement is responsible for the preparation and fair presentation of the consolidated financial
stsbements in sceordance with PFRS Accountimg Stsndards. and for such internal control as management
deterinines i3 necessary (o enable the preparation of consolidated Rnamcinl aterments that ane lhee from
eaterial misstatement, whather dee (o fraud or erroe.

In preparing the consolidated (inancial stotements, managament is responsible for assessing the Group's
ability 10 cominue as a going concern, disclosing, as applicable, matters related 10 going concemn and
using the going concern hasis of sccounting uabess management either imlends 1o bguidate the Geowp or 0
cease operations, or has no realistic aliemative but io do so.

Those charged with govemance are responsible for oversesing the Groap's fimancial reporting process.
Amditor's Responsibilithes for the Audit of the Consolidated Financial Statements

Ohar objectives are to obtain reasonable assurance about whether the consolidated financial statements as a
whaolg are froe from material missatement, whatler due o frand or error, anad 10 issas an andiion s repon
that incledes owr opinion. Reasonable sssurance is 3 high bevel of assurance. but is not & guarantes thei an
pudit conducted in accordance with PSAs will always detect o material misstaterment when it exists,
Misstatements can anse [rom fraud or emor and are considensd material if, mdividually or in the
aggregate, they could reasonably be expected to influence the coonomic decisions of users taken on the
basis of these consolidated financial stsements,

As part of an sudil in accordance with PSAs, we exercise profossional judgment and maistain
professional skepticism throughout the audit,. We also;

e [dentify and assess the nsks of maierial misstatement of the consolidated finamcial statements,
wihiether dise (0 (rasd of ervor, design and perfonm asdit procedures responsive 1o Uhose risks, and
obtain audit evidence that is suffickent and appropriate to provide & basis for cwr opinion. The risk of
mot detecting i material misstatement resulting from fraud is higher than for one resubting from error,
a5 fraud may involve collusion, forgery, mtenional cmisskoms, misrepresentations, or the overmide of
intermal control,

#  Obtain an underdanding of internal control relevant io the audii in order bo design aadit procedures
that are appropriate in the circumstances, but not for the purpese of expressing an opinion on the
effectiveness of the Growp®s intermal control,

&« Evalmte the appropriateness of acoounting policees used and the reasonableness of accounting
cstimales and related disc losures made by management.
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#  Conclude on the appropristeness of management’s use of the going concemn basis of accounting and.
hased on the audit evidence obtained, whether o material uncerainty exists related 1o events or
conditions that may cast significant doubt on the Group’s ability 1o confinue as a going concemn, 17
we conclude that o material uncenainty exisis, we are requined to draw attention in our sudiior’s
report to the related disclosures in the consolidated financial statements or, if such disclosures are
inadequate, o modify our opinion. Our conclusions are based on the awdit evidence obtamed ap to
the date of our auditor’s report. However, future events or condifions may cause the Group to ccase
I continue as & gOiRg Concem.

& Evaluaie the overall presemtation, structure and content of the consolidmed lnancial statemeants,
including the disclosures, and whether the consolidated financial statements represent the underlying
transactions and events in a manner that achicves fair presentation.

*  Plan and perform the group audit to obtain sufficient appropriate audil evidence regarding the
financial information of the entities or business activities within the Group as a basis for forming an
opinkon on the consolidated financial statements. We are responsible for the direction, supervision
and review of the audit work performed for purposes of the group audit. 'We remain solely
responsible for our audit opinion,

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings. mcluding any significant deficiencies in intemal
control that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
cthical requirements regarding independence, and to communicate with them all relationships and other
meatters that may reasonably be thought to bear on our independence, and where applicable, sctions taken
to eliminate threats or safeguands applicd

From the matters communicated with those charged with povemance, we determme those matters that
were of most significance in the audit of the consolidated financial statements of the current period and
are therefore the key audit maners. We describe these maters in our auditors repor unless law or
regulwtion precludes public disclosure aboat the matter or when, in extremely rare circumslances, we
determing that a matter should not be communicated in our repont because the adverse conseguences of
doing so would reasonably be expected to ouweigh the public imterest benefits of such comimunication.
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The engagement panner on the sudil resaliing in this independent auditor's report ks Eleamore A. Layug.

SYCTP GORRES VELAYO & OD.

Parner
CPA Ceniflcate Mo, 010704
Tax |clemtification Mo, |63-060-451
BOAFPRC Reg. Mo, DM, April 16, 2024, valsd until August 13, 2026
SEC Pamner Accrediation Mo, 100794580 (Group A)
Walid w0 cover audm of 2021 to 2025 financial sislemenis
SEC Firm Acomeditation No. M -5EC {Group A)
Walid w cover audi of 2021 1o 2023 financisl statemenis
BIR Accreditstion Mo, 0500 | 998-097-2003, Sepiember 12, 2023, valid until Septomber 1 1. 2006
FTR P DIGS063, January 2, 200206, Makal Ciy

February 23, 2024
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NICKEL ASIA CORPORATION AND SUBSIDIARIES
CONSOLIDATED STATEMENDIS OF FINANCLAL POESTL LN .
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NICKEL ASIA CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF [INCOME
CAmounts in Thousands, Except Earnings per Share)
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CONSOLIDATED STATEMENTS OF COMPRETIENSIVE INCOME

CAmounts in Thousands)

Years Ended December 31
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NICKEL ASLA OORPIRATHINY AND SUBSIDIARIES
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NICKEL ASLA CORPORATION AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF CASH FLOWS
CAamoints fin Tliousamds)
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CAGDIANAO MININ Consamt Statement
|, Angilhiza Marie B. Francisco, confirm that | am the Accredited Competent Person for the
ACCREDITED COMPETENT PERSON'S CONSENT FORM AND CONSENT STATEMENT, AND Report, and that:
CERTIFICATES « | am a Professional Regulation Commission (PRC)-registered Geologist, residing at
Concepcion, lioila,
Accredited Competent Person’s Consent Farm = | have read and understood the reguirements of the 2020 Edition of the Philippine Mineral

Reporting Code for Reporting of Exploration Results, Mineral Resources and Mineral

Reserves (PMRC 2020 Editian).
Pursuant to the requirements under the prevailing Philipping Stack Exchange, Inc's

Consolidated Listing and Disclosure Aubes, a3 smended, and Clause 10 af the Philippine Minaral + | certify that the Mineral Resource estimate declared in the Report has been prepared in
Reporting Code 2020 Edition (the “Consent Statement™) accordance with PMRAC 2020 Edition and its draft Implementing Rules and Regulations.
« | am an Accredited Competent Person [ACP)-Geologist as defined by the PMRC 2020
Report Name 1o be Publicly Released: 2025 Nickel Asia Corporation Integrated Report (the Edition, having a minimum of five {5) years relevamt experience in the style of
“Report™) mineralization and type of mineral deposit described in the Report (ie., nickel laterite
deposit type) and associated Mineral Resource estimation for which | am accepting
responsibility,

Marme of Company releasing the Public Report: Nickel Asla Corporation
« lam a Member of good standing of the Geological Society of the Philippines.

« | am a full-time employes of Hinatuan Mining Corporation — Manicani Nickel Mining
Project (HMC-MNMP) since March 10, 2025, And previously an employee of Cagdianac
Mining Corparation (CMC) from December 1B, 2016, to March 9, 2025.

Name of Mineral Depasit to which the Report Refers to: Valencia Nickel Laterite Deposit

Duta Cut-off Dite : 31 Ducember 2005 # | have held the position of Geology Manager in HMC-MNMP since March 10, 2025 up to

the present. | do not own any shares, options and/or warrants in the said companies as

Report Date : 20 May 2026 certified by the Corporate Secretaries of CMC, HMC, and NAC. Furthermaore, | am not a
holder of tenement rights, nor do | have a landlord-lessee relatbonship of land and/or
infrastructure within the mineral property or other employment-related relationship
which may have a bearing on the integrity of the Report.

+ | have been engaged by NAC to prepare the documentation for CMC on which the Report
is based to comply with the PMRC 2020 Editian, for the period ended 31 December 2025,

= | have reviewed the section of the Report to which this Consent Statement applies.
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+ | have disclosed to the reporting Companies the full nature of the relationship between
myself and the Companies, including any issues that could be perceived by investors as a
conflict of interest.

s | verify that the Mineral Resource estimate declared in the Report is based on, and fairly
and accurately reflect in the form and context in which it appears, the information in my
supporting documentation relating to Exploration Results and Mineral Resources and to
the best of my knowledge, all technical information that are required to make the Report
not misleading, false, inaccurate or incorrect, have been included,

+ | have conducted Data Verification and Data Validation of the data disclosed in the
Report.
s | have attached to this Consent Statement copies of my Professional Regulation

Commission (PRC) professional identification card [PIC), Accredited Competent Person
identification card and Professional Tax Receipt.

HICKEL ASIA CORPORATEON

Consent

| consent to the release and public disclosure of the Report and this Consent Statement by the
Board of Directors of Nickel Asia Corporation for the purpose of complying with the PMRC 2020
Edition and its Implementing Rules and Regulations. This consent applies solely to the Mineral
Resource information in the Report. Any extraction or separate public disclosure of such
Information outside the form and context of the Report shall require my prior writtén consent.

ANGI E B. FRANCISCO 20 May 2026

Accredited Competent Person Date
Licensed Geologist PRC Registration No. 00023253

Walid Until mber (8, 2029

Geological Society of the Philippines ACP ID No. 24-07-03
Professional Representative Organization Vali i ber 08, 2026
of the ACP

Prafessional Tax Receipt No. 9877982

Issued at Concepcion, llodlo on January 28,
2026
SUBSCRIBED AND SWORN before me, this 20th day of May 2026, personally appeared before me
M5. ANGILHIZA MARIE B. FRANCISCO with PRC Professional identification Card with Registration
Mo. 0002252 valid until September 08, 2029, known to me to be the same person who exsscuted
this instrument which he acknowledged before me as his free and voluntary act and deed.

IN WITNESS WHEREOF, | have hereunto set my hand and affised my notarial seal on the date
and at the place first above written.
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HICKEL ASIA CORPORATEON

=

DINAPIGUE MINING

ACCREDITED COMPETENT PERSON'S CONSENT FORM AND CONSENT STATEMENT, AND
CERTIFICATES

Accredited Competent Person's Consent Form

Pursuant to the requirements under the prevailing Philippine Stock Exchange, Inc.'s

Consolidated Listing and Disclosure Rules, as amended, and Clause 10 of the Philippine Mineral
Reporting Code 2020 Edition (the “Consent Statement™)

Report Name to be Publicly Released: 2025 Nickel Asia Corporation Integrated Report (the
“Report”)

Name of Company releasing the Public Report: Nickel Asia Corporation
Name of Mineral Deposit to which the Report Refers to: Dinapigue Nickel Laterite Property
Data Cut-off Date : 31 December 2025

Report Date : 20 May 2026

Consent Statement

|. John Paul P. Rangasa, confirm that | am the Accredited Competent Person for the Report, and
that:

* lam a Professional Regulation Commission (PRC)-registered Geologist, residing at 59 Zeus
St. Crestview Homes, Brgy Cupang, Antipolo City, Rizal, Philippines.

* | have read and understood the requirements of the 2020 Edition of the Philippine Mineral

Reporting Code for Reporting of Exploration Results, Mineral Resources and Mineral
Reserves (PMRC 2020 Edition).

+ | certify that the Mineral Resource estimate declared in the Report has been prepared in
accordance with PMRC 2020 Edition and its draft Implementing Rules and Regulations.

| am an Accredited Competent Person (ACP)-Geologist as defined by the PMRC 2020
Edition, having @ minimum of five (5) years relevant experience in the style of
mineralization and type of mineral deposit described in the Report (i.e., nickel laterite
deposit type) and associated Mineral Resource estimation for which | am accepting
responsibility.
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| am a Member of good standing of the Geological Society of the Philippines.

| am a full-time employee of Nickel Asia Corporation (NAC), which fully owns the
Dinapigue Mining Corporation (DMC), since April 08,2024,

| have held the position of Manager - Gealogy in NAC since April 08,2024 up to the present.
| do not own any shares, options and/or warrants in the said companies as certified by the

HICKEL ASIA CORPORATEON

Consent

I consent to the release and public dischosure of the Report and this Consent Statement by the

Board of Directors of Mickel Asla Corporation for the purpose of complying with the PMRC 2020
Edithon and its implementing Rules and Regulations. This consent applies solely to the Mineral
Resource information in the Repori. Any extraction or separate public disclosure of such

Corporate Secretaries of NAC and DMC. Furthermore, | am not a holder of tenement information outside the form and context of the Report shall require my prior written consent.
rights, nor do | have a landlord- lessee relationship of land and/or infrastructure within the

mineral property or other employment-related relationship which may have a bearing on

K ASA 20 May 2026
the integrity of the Report. | i Do
= | have been engaged by NAC to prepare the documentation for DMC on which the Report
is based to comply with the PMRC 2020 Edition, for the period ended 31 December 2025. Licensed Geologist PRC Registration No. 0002279
Valid Lintil Apeil 24,2028
# | have reviewed the section of the Report to which this Consent Statement applies.
Geological Society of the Philippines -
# | have disclosed to the reporting Companies the full nature of the relationship between ACP 1D No. 23-10-0%
. Professional Representative Organization Valid Until April 24, 2028
myself and the Companies, including any issues that could be perceived by investors as a of the ACP
conflict of interest. Professional Tax Receipt No. BADOSS0
+ | verify that the Mineral Resource estimate declared in the Report is based on, and fairly Issued at Queron City on jenuary 09,2026

and accurately reflect in the form and context in which it appears, the information in my
supporting documentation relating to Exploration Results and Mineral Resources and to
the best of my knowledge, all technical information that are required to make the Report
not misleading, false, inaccurate or incorrect, have been included. SUBSCRIBED AND SWORN to before me, this 20th day of May 2026, personally appeared before
e MR, JOHN PAUL P. RANGASA with PRC Professional identification Card with Registration No.

# | have conducted Data Verification and Data Validation of the data disclosed in the
0002279 walid untdl April 24, 2028, krown Lo me o be the Jame person who exsecuted this

S instrument which he acknowledged before me as his free and voluntary act and deed.
+« | have attached to this Consent Statement coples of my Professional Regulation Doc. No. dAo
Commission (PRC) professional identification card (PIC), Accredited Competent Person o
identification card and Professional Tax Receipt. Page No. e O
Book Mo, 7 Appoistrment Mo, 184 (2025-2026)
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HINATUAN MIMIMNG

Accredited Competent Person’s Consent Farm

Py m B e iy P e e e mee g e e e 1 P s
NI CORPTTRE MBI oprand ks tha damprn b san A o S
kil

il

Pursuant 1o the requirements under the prevailing PSE Consolidated Listing and Disclosure
Fules and Clause 10 of the PMRC 2020 Edition ["Consent Staterment”)

Beport Mame to be Publicly Released:
2025 Nickel Asia Corporation Integrated Report (the “Report”)

e FETH
vaim e PR

Mame of the Company releasing the Re port:
Mickel Asia Corporation

e @

gmmm Mame of Mineral Depoit to which the Report Refers

Tagana-an Nickel Laterite Deposit

PRCFESSI0sAL INFNTIFCATION CASD

Data Cut-off Date : 31 December 2025

E Thiw i iy ‘::ﬂﬂ.—l e #I'—'#'*.:
4 - e el ik = Ll
E i A Y ! - Report Date : 20 May 2026
'I“:] larmrs - - wFTra .
| NS A —— R e Consent Statement :E:
- 1 I, Bristing Grace C. Wictorla, confirm that | am the Accredited Competent Person for the
- . . Report, and that:

& | & & Profeds | onal Regulation Commission (PRC)-registered Geologist, res|ding at 609
Purck 2, Lumangbayan, Plandel, Bulacan.

Ne 8400550 D

#» | have read and wnderstood the requirements of the 2020 Edition of the Philippine

Mineral Reporting Code for Reporting of Exploration Results, bMineral Resources, and
Bineral Reserves (PMAELC 2020 Edition].

:

I certify that the Mineral Resource estimate declared in the Report has been prepared
in sccordance with PMRC 2020 Edition and |5 implementing Rubes and Regulations.

& | am an Accrediled Competent Perion [ACP)-Geslogist as defined by the PMRC 2000
Edition, having & minimum of five [5) years relevant experience in the style of
A A minerallzation and type of mineral depout described in the Report (Le., nickel laterite
deposit type] and the associated Mineral Resource estimation forwhich | am accepting
rekpons | bility,

RATURE OF COLLECTH S
Firima® Blaiimsd
e
s, o e w, Rliaas
D -3 l—.&
FITLE oo the sembar sl dais of tels eomgs on. ack of
ey ry weremi, theck v menay o eoebl
L]

B o e

-
AMOUNT N
=
—

Ci——]

# lama Member of good standing of the Geological Sociaty of the Philippines.

| am a full-time employes of Nickel Asia Corporation, which fully owns Hinatuan
Mining Corporation, since June 15, 2010,

BT il TEOWRE J I BT, Rl Thisud ZiT 7 Peay ol /s i L L R R T
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Consent

| consent to the release and public disclosure of the Report and this Consent Statement by
the Board of Directors of Nickel Asla Corporation for the purpose of complying with the
PMRC 2020 Edition and its Implementing Rules and Regulations. This consent applies solely
to the Mineral Resource information in the Report. Any extraction or separate public
s | have held the position of Assistant Vioe President — Geology sinoe March 10,2002 up disclosure of such information outside the form and context of the Report shall require my

to present. | do not own any thares, opticns and /or warrants In the saed companles prior written consant.

&4 certified by the Corporate Secretares of NAC and HMC. Ferthermore, | am not 8

halder of tenement rights, nor do | have a landiord-lessee relationship of land and/or

infragtructiure within the meneral property or other employment-related relationship " -

20 May 2026
witiich may hee & bearing on the integrity of the Report. m NE GRACE C. Date
*+ | have been engaged by NAC to prepare the Mineral Resource estimate used in the Accredited Competent Parson
Rapart for HWMC, in complisnce with the PMAC 2030 Editlon, for the percd snded 31
Decernber 2025. Licensed Geologist PAC Reglstration No, DDO1721
Valid Until July 9.2026
o | have reviewsd the saction of the Report to which this Consent Statement applies,
Geological Society of the Philippines Professional  ACP 1D No. 19-08-02
& | have disclosed to the reporting Compary the full nature of the relstionship between Representative Organization of the ACP Valid Until July 9, 2026
myself @nd the Company, incheding any Baues that could be perceted by mveston as
S canflict of inbereit. Professional Tax Receipt No. 7046195
= Iwerify that the Mineral Resource estimate declared in the Report is based on, and NI B
‘ on January 05,2026

fairly and pecurately reflect in the form and context in which it appears, the
imformation in my supportng documentation relating to Exploration Reswlts and
Mineral Resowurces and 1o the best of my knowledge, all technical information that
are reguired to make the Report mot misleading, false, macturate of incorrect, have
Beon incheded.

SUBSCRIBED AND SWORN before me, this 20th day of May 2026, personally appeared before
me MS. KRISTINE GRACE C. VICTORIA with PRC Professional identification Card with

Registration No. 0001721 valid wntil July 9, 2026, known to me to be the same person who
» | have conducted Dats Verification and Dats validation of the dats diclosed i the executed this instrument which she acknowledged before me as her free and voluntary act
Repor. and deed.

# | have attached to this Corsant Statement copses of my Professional Regulation
Commission [PRC) professanal antification card [PIC), Accredited Competent
Person identification card and Professional Tax Recsipt.
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e HINATUAN MINING CORPORATION o I = |
— Manicanl Nickel Mining Project S= | ez |
gy, Buenavisio, Monicani Bland, Guivan, Eastern Samar =

ACCREDITED COMPETENT PERSON'S CONSENT FORM AND CONSENT STATEMENT, AND
CERTIFICATES

Accredited Competent Person’s Consent Form

Pursuant to the requirements wnder the prevailing Philippine Stock Eschange, Inc.'s
Consolidated Lsting and Disclosure Rules, as amended, and Clause 10 of the Philippine Maneral
Repaorting Code 2000 Edition [the “Consent Stabement )

Report Mame 1o be Publicly Released: 2025 Mickel Asia Corporation Integrated Report (the
“Heport™)

Name of Company releasing the Public Report: Nickel Asia Corporation

Hame of Mineral Deposit 1o which the Report Refers to: Manicani Nickel Laterite Deposit

Data Cut-of Date : 31 December 2025

Repart Date - 20 May 2026

A e A
e T e e e LRI
N A T

HICKEL ASIA CORPORATEON

Consent Statement

I, Angilhiza Marie B. Francisco, confirm that | am the Accredited Competent Person for the
Report, and that:

I am a Professional Regulation Commission (PRC)-registered Geologist, residing at
Cancepcion, ligil.
T have read and understood the requirements of the 2020 Edition of the Philippine Mineral

Reparting Code for Reporting of Exploration Results, Mineral Besources and Mineral
Reserves (PMAC 2020 Edition).

I certify that the Mineral Resource estimate declared in the Repor has been prepared in
accordance with PMRC 2020 Edition and its draft Implementing Aules and Regulations

I arm an Accredited Competent Person (ACP)-Geologist as defined by the PMREC 2020
Edition, hawing a minimum of fwe (5) years relevant experience in the style of
mineralization and type of mineral deposit described n the Report [i.e, nickel laterite
cepost type) and addacisted Mineral Resowrce estimation foe which | am accepting
responsibility,

Lam a Member of good standing of the Gealogical Seceety of the Philippmes.

I am a full-teme employee of Hinatwan Mining Carparation = Manicani Mickel Mining
Project (HMC-MNMP] since March 10, 2025, And previowsly an employes of Cagdianao
Mining Corparation [CMC) from December 18, 3016, to March 9, 2025.

| have held the position of Geology Manager in HMC-MBBP since March 10, 2035 up to
the present. | de not own any shares, opbons andfor wartants in the said companies as
cartified by the Corporate Secretaries of CME, HMC, and MAC. Furthermare, | am not a
haobder of tenement rights, nor do | have & landlord-lessee relationship of land andfor
infrastructure within the mineral property or ather employment-related relationship
which may hawve a bearing on the integrity of the Report.

I hawe been engaged by NAC to prepare the decumertation for HMC-BNMP on which the
Repart is based (o comply with the PMEC 2020 Edition, for the period ended 21 December
2035,

I have reviewed the section of the Report to which this Consent Statement appliss.
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" ' Consent
» | have disclosed 1o the reporting Companies the full nature of the relationship between
mysel and the Companies, including any issues that could be perceived by investors as a | consent to the release and public disclosure of the Report and this Consent Statement by the
conflict of interest. Board of Directors of Nickel Asia Corporation for the purpose ol complying with the PMRC 2020
Edition and its Implementing Rules and Regulations, This consent applies solely to the Mineral
» | verify that the Mineral Resource estimate declared in the Report is based on, 3"“'."“’1' Resource information in the Report, Any extraction or separate public disclosure of such
and accurately reflect in the form and context in which it appears, the information in my information outside the form and context of the Report shall require my prior written consent.

supporting documentation relating to Exploration Results and Mineral Resources and to
the best of my knowledge, all technical information that are required to make the Report
nat misleading, false, inaccurate or incorrect, hove been included.

= | have conductec Data Verification and Data Validation of the data disclosed in the 20 May 2026
Report. Accredited Competent Perion Date

s | have attached to this Consent Statement coples of my Professional Regulation
Commission [(PRC) professional identificanon card (MC), Accredited Competent Person Licensed Geglogist PRC Registration Mo, 0002252
identification card and Professional Tax Receipt. Valid Until 5eptember OF, 2023

G | Fhilippin ACP ID No. 24-07-03
Professional Representative Organization fi il m
of the ACP

PFrofessional Tax Recelpt No. 9877982
tssued at Concepcion, ligilo on Janyary 28,
1026
SUBSCRIBED AND SWORN before me, this 20th day of May 2026, personally appeared before me
BAS. ANGILHIZA MARIE B. FRANCISCO with PRC Professional Identification Card with Registration
No. 0002252 valid until September 08, 2029, known 10 me to be the same person who executed
this instrument which he acknowledged before me as his frée and voluntary act and deed.

IN WITNESS WHEREOF, | have hereunto set my hand and affixed my notarial seal on the date
and at the place first above written,

{
Doc. No. LU VINCENTA. CABLAD, CPA_
d—:!, 1| {-eﬂ:um‘-ﬂ Wsed Diecember 31, 200
Page No. 18P Lk Mete T
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-

RIO TUBA NICKEL

ACCREDITED COMPETENT PERSON'S CONSENT FORM AND CONSENT STATEMENT, AND
CERTIFICATES

Accredited Competent Person’s Consent Farm

& PROVLASIOMAL BREGULATION COMMISSIGN 0
i FRET RAAAL N T ICATION CARD .

Pursuant to the requirements under the prevailing Philippine Stock Exchange, Inc.'s
Consolidated Listing and Disclosure Rules, as amended, and Clause 10 of the Philippine

Professagns Rsgusior Lomrmmaon
aa T g b
Ayt 2 .

— ¥ rnANCECD
TaEra :::'L-;:Jl"“" N Tres u il S parn e Mineral Reporting Code 2020 Editlon [the “Consent Statement”)
TR A ;jun” ;: 2 ‘ur = H-; o
—— i TN e Report Name ta be Publicly Released: 2025 Nickel Asia Corporation Integrated Report (the
- hﬂﬂnﬂ - " - e 'HIW“."IJ
., by,
- - Mame of Company releasing the Report: Mickel Asla Corporation

[T R R

Mame of Mineral Deposit to which the Report Refers to: Rio Tuba Nickel Laterite Property

- R S s S S saema R e S R -
I (S A e e S e e S S o
g M P P Pl il b Pl M 0 Sm

Data Cut-off Date: 31 December 2025

satan ot Report Date: 20 May 2026
H‘I.-H::u-. i.- TR ] '-_:QF'H"I.
E.. &n - e 5 S Consent Statement
. L e R : L e ——
»  * e T I, Micheel Angelo C. Tan, confirm that | am the Accredited Competent Person for the Report,

and that:

o T S

w — T 1 - l:'f
5 o | 1 y | 3 | |12k i That | am & Praofessional Regulation Commission (PRC-registered Gealogist, residing
A als 5 |21 My | n;g at Davan City.
= x ' 4 { - i
— ‘h‘_ K L %
. - g o | la, ! g " Aar | have read and understood the requirements of the 2020 Edition of the Philippine
w ¥ o = E '_ | it 12 :-! ] Mineral Reporting Code for Reporting of Exploration Results, Mineral Resources and
i | 5 = | - i \ 1 Mineral Reserves (PMAC 2020 Edition).
= . == [ 4 | i
~igE = ' - - .
ziiz | . |51 " ST it | certify that the Mineral Resource estimate declared in the Report has been prepared
= 'If.zg ¥ 1 AF | F s ! :; in accordance with PMRC 2020 Edition and its draft Implementing Rules and
g T.' | l i il b ¥ Regulations,
= -|.*. I' 1k I '|il;ll." I.I- '
; E | ¥ i 1 # I .
-!i&. [ EF| | - 13 | H ¥ 1. [|fp IEd | am an Accredited Competent Person [ACP)-Geologist as defined by the PMRC 2020
or B i) Il "1 { y oIt i ' Edition, having a minimum of five [5) years relevant experience in the stde of
=/ : : mineralization and type of mineral depasit described in the Report (i.2., nickel laterite

depasit type) and associaled Mineral Resaurce estimation for which | am accepling
responsibility,
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I am a Member of good standing of the Geological Society ol the Philippines.

| am a full-time employee of Rio Tuba Nickel Mining Corporation (RTHNMC) since
March 28, 2016,

| hiavie held the position of Gealogy Department Banager in RTMMC since farch 28,
2016 up to the prasent. | do nat cwn any shares, options and/or warrants in the sald
companies as certified by the Corporate Secretaries of WAC and ATHMC
Furthermors, | am not a hobder of tenament rights, nor do | have a landlord-lessae

HICKEL ASIA CORPORATEON

Consent

I consent to the release and public disclosure of this Report and this Consent Statement by
the Board of Directors Mickel Asia Corporation for the purpose of complying with the PMRC
2020 Edition and its Implementing Aules and Regulations. This consent applies solely to the
Mineral Resource informatlon In the Report, Any extraction of separate public discloswre of
such information outside the form and context of the Report shall require my prior writben
Consent,

et 20 May 2026

relationship of land sndfor infrastructure within the mineral property or other MICHAEL ANGELD C. TAN Date
employment-related relationship which may hava a bearing on the intagrity of the Accredited Competent Person
Report.
Licensed Geologist PRC Registration Mo, DO01958

| hawve been engagead by NAC to prepare the documentation for RTHNBC on which the
Heport Is based to comply with the PMREC 2020 Edition, for the period ended 31
Decambar 2025,

Walid Urntil April 12, 2028

lagical i ilippi ACP D Mo. 23-07-02
| e resiwanacl th Esction of S Aot sewhich this Conssnt Ssatamant splias. g::-::;izipwal Ropresentative Organization  Valid Until April 12, 2028

I have disclosed to the reporting Companies the full nature of the relationship
betwean rmyself and the Companies, including ary issues that could be percelwed by
investors as a conflict of interast,

| werify that the Mineral Resourcs estimate declared in the Repart is based an, and
fairly and accurately reflest in the form and contest in which it appears, the
infarmation in my supporting documentation relating to Exploration Besults and
Mineral Resaurces and to the best of my knowlesge, all technical information that

are required to make the Report nat misleading, false, inaccurate or incorrect, have
been includad.

| have conducted Data Verification and Data Validation of the data disclosed in the
Report.

| have attached to this Consent Statement copies of my Professional Regulation
Commlssicn [PRC) Professional Identification Card (PIC], Accredited Competent
Person Identification Card and Professional Tax Recelpt.

Profassional Tax Recelpt No. SE613100
Issued at Bateraze, Polowan on donwary 14,
2026

ACKNOWLEDGEMENT

REPLIBLIC OF THE PHILIPPINES )
MUMICIFALITY OF ) 55,

BEFORE ME, this 20" day of May 2026, personally appeared bafore me ME, MICHAEL ANGELD
C. TAN with PRC Professional identification Card with Registration Mo, 0001258 valid until
April 12, 2028, known to me to be the same person who executed this instrurment which he
ackrowledged befare me as his froe and voluntary act and deed,

IN WITNESS WHEREDF, | hawe hereunto set my hand and affixed my notarial seal on the date
and at the place first above written.

Doc. Ne. 743 NOTARY PUBLIC
Page No. Fr i
e
Book Nao. ;I“:&'ﬂf Loy =
Series of 2ez( Hit‘:, ‘h*i ?g;;_ A "”',}Iﬂ' l.:hl. TEL
et ConmR R ADMTHE MOMIEIPALITIES GFBEGOKE S FIN™ s 92 e
*‘t_;-‘l- ﬁi " ARTARAZAKAL AYAANDDEZON, RIZ AL. AHD SOFRDY, - i
Nl gt PRTVINGE OF FALNKAR FRILIFPINEE
Semn H NPLAQ.2025-36 UNTIL DEQEMBERS &
d’ R Sy ROLL KO A48, MOLE COMPLIANGE Wa. Wl -
J EEA e PTRND.GEEEORE FJAH 5. 2026 FPA" . - -
ra [ S lSGS  eMODEANVERARA/ORCIAZ0E |
JI!;I::: ',:.\-:..:.-. ::'m:'.::f.l-;;-“.':;:;:-?-. L h.::;ll::li T A WP NPT O, LS Y ) P e ""._._F.l- .'":_:..r Sl HI.‘! E“FL"-HGEH. Hr"' e
[ T R ot el e O LA N BT R .._f Ld‘* E 2 M!HE m!._nﬁr‘ H.‘.?l BLEF Aliiw . Fegmdad



EVOLUTION! INTEGRATED REFORT 3025

AOFESSIONAL REGULATION Cabi

E - "
Bl i es mois BERTIFIGATION Ca

e ———T
rrusm b MICHAEL AHGELO

el -

24-5018488

b

CERTIFCATICN

The W i i Fa pEman whoss rera, phasgean, and
L il ol N b e ookl Ky
miwrzed b matar polssin b o e s e

@E— ey F
i o ht-.:;-.r-ﬂ h.\:l pn'_rlll.*..]m
el s e eyl

:
mw;-lm
P

-
" s
YL I A FAmEIng,

P gy s by ¥ el
BETTL DI B TN 1 TR ke i o ey d Te e S o Wy

Vi

— ] ]
L

AR Al £, TAR

= ﬁ
£ A L DARLTE Rall
(=]

:n--l. ¥ 1l
R e s iacn s 1| L 2 -
Gt ey

e i ool e

=
=

il aTabgs Foras B 1100

Hevaind Janmoy, 19%

e

Amaant

Flrnr,u

Aol
Cealg

PRORE A0 PG T
Malure

Calecihn
TOTAL

?ms‘r
I ORARD MO B0 1950
Ao @ Wik,

Pavar

"H_E.l.-l an
Swaed

B
ML Yerow the mendbar and dale of thea
b ol dig Al o ey ceda

Tl ENE A Theer

Diva 2
ek

Thres Mavched Perar A==

EOMANA O .‘Eﬂmm

[ F T

ek

B Mimew vl

Besglvod g ameoidm slaial ifena,

—

T T i Y B R
W AP | S A L i R

BT ECERE L
aHar

HICKEL ASIA CORPORATEON

TAGANITO RAINIM

ACCREDITED COMPETENT PERSON'S CONSENT FORM AND CONSENT STATEMENT, AND
CERTIFICATES

Accredited Competent Person’s Consent Form

Pursuant to the requirements under the prévalling Philippinge Stock Exchange, Inc.'s
Consolidated Listing and Disclosure Rules, as amended, and Clause 10 of the Philippine
Mineral Reporting Code 2020 Edition (the “Cansent Statement”)

Report Mame to be Publicly Released :
2025 Nickel Asia Corporation Integrated Report [the “Report”™)

Mame of Company releasing the Report ;
Mickel Asia Corporation

Name of Mineral Deposit to which the Report Refers to
Taganito Mickel Laterite Property

Data Cut-off Date : 31 December 2025

Report Date : 20 May 2026

Consent Statement

i, Kristing Grace £ Victorla, confirm that | am the Accredited Competent Person for the 1
Report, and that:

e That | am a Professional Regulation Commission (PRC}registered Geobogist, residing
at 0609 Purok 2, Lurnangbayan, Plaridel, Bulacan.

& | have read and undersiood the requireménts of the 2020 Edition of the Philippine
Mineral Reporting Code for Repaorting of Exploration Results, Mineral Resources and
Mineral Reserves (PMBRC 2020 Edition).

e | certily that the Mineral Resource estimate declared in the Report has been prepared
in accordance with PMAC 2020 Edition and its draft Implementing Rules and
Regulations.

* |am an Accredited Competent Person (ACP)-Geologist as defined by the PMRC 2020
Edition, having a minimum of five (5} years relevant experience in the style of
milneralization and type of mineral depodit described in the Répon [Le., nickel katerite
depasit type) and associated Mineral Resource astimation for which | am accepting

respons|bility,

e |am abember of good standing of the Geological Society of the Philippines.

185



EVOLUTION! INTEGRATED REFORT 3025

I am & full-time emplayes of Nickel Asia Corporation (MAC), which owns 65% of the
Taganito Mining Corporation [TRC), since June 15, 2010,

I have held the position of Assistant Vice President - Geology in MAC since March
10,2022 up to the present. | do not own any shares, options andfor warrants in the
sald companies as certified by the Corporate Secretaries of MAC and TMC.
Furtherrmaore, | am not a holder of tenement rights, nor do | have a landiord-lessee
relationship of land and/or infrastructure within the mineral property or other
employmant-related relationship which may have a bearing on the integrity of the
Report.,

I have been engaged by MAC to preparg the Mineral Resource estimate used in the
Report for TMC, in compliance with the PRMRC 2020 Edition, for the period ended 31
December 2025,

| have reviewed the section of the Repart 1o which this Consent Statement applies.

I have disclosed to the reporting Companies the full nature of the relationship
between mysell and the Companies, including any issues that could be perceived by

irvestors as a conflict of interest.

I werify that the Mineral Resource estimate declared in the Report is based on, and
faidy and acturately reflect in the form and context in which it appears, the
information in my supporting documentation relating to Exploration Results and
Mineral Resources and to the best of my knowledge, all technical information that
are feguined to make the Report not misleading, false, inaccurabe or incorrect, hawve
been ncluded.

| have conducted Data Verification and Data Validation of the data dischosed in the
Raport,

I hawe attached to this Consent Statement copées of my Professionsl Regulation
Commission [PRC) professional |dentification card (PIC), Accredited Competent
Person identification card and Professional Tak Receipt.

B AL PO AT T, R VR 1Y P R
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HICKEL ASIA CORPORATEON

Consent

I consent to the release and public dischosure of the Report and this Consent Statement by
the Board of Directors of Nikcke| Asia Corporation for the purpose of complylng with the
PRARLC 2020 Edition and its Implementing Rules and Regulations. This consent applies solely
to the Mineral Resource information i the Report. Any extraction or separabe public
disclosure of such Informathon outside the form and contest of the Report shall require my
prior written consant.

May 20,2026
K E iC. VICTORLA Date
Accredited Competent Person
Licensad Geologist PRC Registration No. 0001721
valid Untll Jyly 9,2026
Geological Socigty of the Philippines ACP 1D No, 13-08-02
Professional Representative Organization  Valid Untll Juby 9, 2026
of the ACP
Professional Tax Receipt No. 7046195
Issued at Plgriglel, Syigcon on lanyary
05 2026

SUBSCRIBED AND SWORN before me, this 20th day of May 2026, personally appeared before
me M5, ERISTINE GRACE C. VICTORIA with PRC Professional |dentification Card with
Registration No, 0001721 valid until July 9, 2026, known 10 me 1o be the same person who
axecutad this instrument which she acknowledged before ma as her free and voluntary act
and deed.

- EL.

Fage Nao, CARLD €. GUEVARA
1 Appointment Mo, 184 | 2025 202E)
Book No, MNotary Public for and 1= the City of Taguig
i windil Decamber 11, 2028
= ’?“h'r Rodl Mo, 75204

FTH Mo, d0fS18580] January S0 Panig Lity
MCLE Complaecy Moo 9000820005, Uetil 14 Bl 2028
2018 Piaar HE owen Jind Birool BGE, Tagug City
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JOSE BAYANI D.
BAYLON

KOICHI ISHIHARA

GEORGINA
CAROLINAY.
MARTINEZ

is Senior Vice President for Sustainability,
Risk Management, and Corporate Affairs,
and concurrently serves as Chief
Sustainability Officer and Chief Risk Officer
of the Company. He is President of RTNFI
and NACFI, and a Director of CDTN, CMC,
DMC, RTN, LCSLC, SNMRC, EPI, JSI,
MGPC, BHI, NPPGC, EER 1, EER 2, EER 3,
and EESCT.

Mr. Baylon has more than three decades of
experience in corporate communications
and public affairs. Prior to joining NAC, he

is Senior Vice President and Chief
Commercial Officer of the Company. He
previously served as Vice President, Officer-
in-Charge, Chief Commercial Officer for the
Mining Business from January 1, 2023 to
December 31, 2023. Prior to this, he was Vice
President for the Mine Services Center from
March 10, 2022 to December 31, 2022. From
January 1, 2021 to March 9, 2022, he served
as Vice President and Head of the Sales
Sector and the Supply Chain Management
Sector.

is Senior Vice President for Compliance and
Corporate Support Services, and
concurrently serves as Chief Compliance
Officer, Chief Governance Officer, and
Assistant Corporate Secretary of the
Company. She oversees the compliance
function and is responsible for corporate
support services, including legal, human
resources, technology and transformation,
and facilities and administration. She is a
member of the Board of EPI.

Atty. Martinez serves as Corporate Secretary

of CDTN, CMC, DMC, HMC, RTN, TMC,
LCSLC, SNMRC, NAHI, and EPI, as well as

T

served as Vice President and Director for
Public Affairs and Communications of The
Coca-Cola Export Corporation for 14 years.
Earlier, he was Executive Assistant and
Speechwriter to Mr. Enrique Zobel at E.
Zobel Inc. for nine years. He was a public
affairs commentator at Radio Station
DWWW 774 kHz from 2001 to 2011 and has
contributed opinion pieces to Malaya
Business Insight since 2001.

He holds a Bachelor of Arts degree in
Political Science from the University of the
Philippines.

Prior to joining NAC in 2011, Mr. Ishihara
was Manager and Philippine Representative
of PAMCO, where he handled nickel and
stainless steel market analysis across Asian
markets. He also supported the
establishment of a hydrometallurgical
processing plant.

Mr. Ishihara holds a Bachelor’s degree in
English Language from Kanda University of
International Studies in Japan.

EPI subsidiaries JSI, MGPC, NPPGC, BHI,
EER 1, EER 2, EER 3, EESC, GRHI, and its
subsidiaries. She is also Corporate Secretary
of NACFI and RTNFI, and Assistant
Corporate Secretary of CEXCI and
Newminco.

Prior to joining the Company, Atty. Martinez
was Senior Vice President for Legal, Human
Resources, and Administration of EPI. She
holds a Juris Doctor degree from Ateneo de
Manila University and is a member of the
Philippine Bar. She has more than 30 years of
experience in commercial and corporate law.

ROMEOT.
TANALGO

MARIA ANGELA G.
VILLAMOR

is Senior Vice President and Chief Security
and Aviation Officer of the Company. He is a
Trustee of NACFI. Prior to his current role,
he served as Vice President for Internal
Security and Chief Security Adviser until
December 31, 2023. Before joining the
Company as Vice President, he served as a
security consultant from May 1, 2019 until
his appointment on August 6, 2019.

Before joining the private sector, Gen.

Tanalgo held senior leadership positions in
the Armed Forces of the Philippines (AFP).
He served as Chief of the AFP North Luzon

is Senior Vice President, Treasurer, and
Chief Financial Officer of the Company. She
serves as Director and Treasurer of CMC,
DMC, HMC, RTNFI, CDTN, SNMRGC,
LCSLC, NAHI, EPI, JSI, MGPC, NPPGC,
BHI, EER 1, EER 2, EER 3, and EESC. She is
also Trustee and Treasurer of NACFI and
RTNFI.

Ms. Villamor oversees the preparation and
management of the Group’s operating
budgets and is responsible for financial
reporting activities. She previously served as

ICH EL AS LA CORPORATION

Command from March 10, 2016 until his
retirement on September 4, 2017. Prior to
this, he was appointed Vice Chief of Staff of
the AFP on October 20, 2015. He also served
as Commandant of the Philippine Marine
Corps from April 2013 to December 2015.

Gen. Tanalgo is a member of the Philippine
Military Academy “Matikas” Class of 1983.
He holds a Master’s degree in Development
Management from the Asian Institute of
Management and a Master’s degree in
Maritime Studies from the University of
Wollongong in Australia.

Vice President for Group Comptrollership
from May 1 to December 31, 2020. From 2011
to April 30, 2020, she was Vice President for
Internal Audit and Chief Audit Executive.

Prior to joining NAC in 2011, Ms. Villamor
was a Senior Director in the Assurance
Division of SGV & Co. She also worked as
Senior Manager at KPMG UAE. She holds a
Bachelor of Science in Commerce degree
from the University of San Carlos and
completed the Management Development
Program of the Asian Institute of
Management.
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ANDRE MIKAEL
L. DY

JEFFREY B.
ESCOTO

PATRICK S.
GARCIA

RYAN RENE C.
JORNADA

is Vice President for Treasury, Investor
Relations, and Sales of the Company. He has
more than 15 years of experience in finance
and banking, with roles spanning equity
sales, banking, venture capital fund
management, financial advisory, treasury,
and investor relations.

Prior to joining NAC, he served as Associate
Director and Salesperson at CLSA
Philippines from 2017. He was recognized as
the Philippines’ Best Salesperson by
Asiamoney/Euromoney from 2019 to 2021
and in Institutional Investor magazine’s 2021
broker polls. During his tenure at CLSA, he

is Vice President for Supply Chain
Management and Technical Services, and
concurrently serves as Chief Operating
Officer of CDTN and Head of Operations for
the NAC Diesel Power Plant. Prior to his
current role, he served as Assistant Vice
President for the Technical Services Sector
from September 1, 2019 to March 15, 2023.
He previously held the roles of Technical
Services Division Manager of HMC from
2013 to 2019 and Technical Services Group
Manager of CMC from 2009 to 2013. Earlier
in his career, he served as Site Manager of

is Vice President for Internal Audit and
Chief Audit Executive of the Company. He
previously served as Assistant Vice President
for Internal Audit and Chief Audit Executive
from May 1, 2020 to December 31, 2022. He
is responsible for reviewing the Company’s
organizational and operational controls, risk
management policies, and governance
processes.

is Vice President for Corporate and
Regulatory Affairs and Community Relations
of the Company. He also serves as Director
of EPI and as Director of Nihao,
representing NAC on the Board of Nihao.
His previous roles in the Company include
Head of Public Affairs, Head of Government
Relations, and Head of Regulatory and
Claims Management. He also served as
Assistant Corporate Secretary and

was involved in the distribution of up to
USg1.4 billion in various initial public
offerings. He also played a role in the first
energy transition mechanism transaction in
the Philippines, which supported the
accelerated retirement of coal plants.

C. MIUARES

Before joining CLSA, he worked at Citibank
N.A. as a Product Manager, following his
completion of Citi’s Management Associate
Program. He earned a degree in
Management from Ateneo de Manila
University and a Master of Business
Administration from the Asian Institute of

Management. IRENE R.

RAMOS-

SALVACION
Maxima Machineries, Inc., the exclusive

distributor of Komatsu equipment, where he
managed on-site branch support teams
across various mining project sites. These
included Filminera’s Masbate Gold Project
from 2008 to 2009, OceanaGold’s Didipio
Gold-Copper Mining Project in 2008, and
the Rapu-Rapu Polymetallic Mine Project of
Lafayette Mining in Albay from 2005 to
2008.

Engr. Escoto holds a Bachelor’s degree in
Mechanical Engineering from the University
of Nueva Caceres in Naga City.

CYNTHIAE.
ROSERO

Prior to his current role, he served as
Assistant Vice President for Finance of
CMC, DMC, and SNMRC. Mr. Garcia joined
the Company in March 2007 as Finance
Manager and was promoted to Assistant Vice
President for Finance in March 2009.

Mr. Garcia holds a Bachelor of Science
degree in Accountancy from the University
of Santo Tomas and is a Certified Public
Accountant.

Corporate Secretary of the NAC operating
companies.

Prior to joining NAC in 2011, Atty. Jornada
was an Associate Lawyer at Belo Gozon Elma
Parel Asuncion and Lucila Law Offices and
served as an Election Assistant at the
Commission on Elections. He holds a law
degree from the University of Santo Tomas
and a Bachelor’s degree in Political Science
from the University of the Philippines.

MARIA FATIMA

is Vice President for Human Resources of
the Company. She is a human resources
professional with more than 25 years of
experience in HR management, including
organizational development, learning and
development, leadership development and
succession planning, performance and

rewards management, and talent acquisition.

Prior to joining NAC in 2021, she served as
Senior Director and Chief Human Resource
Officer of Ayala Foundation from 2016.

is Vice President for Compliance and
Corporate Governance and serves as Data
Protection Officer of the Company. She is
Assistant Corporate Secretary and Data
Protection Officer of CDTN, CMC, DMC,
HMC, RTN, TMC, LCSLC, SNMRC, NAHI,
NACFI, and RTNFI. She also serves as Data

Protection Officer of CEXCI and Newminco.

She has more than 20 years of experience as
a practicing lawyer. Prior to joining the
Company, she held various roles as country,
regional, and global lead legal counsel in

is Vice President for the Mining Center of
Excellence and Strategic Projects of the
Company. She has more than 30 years of
experience in the mining industry and was
with RTN for nearly three decades, where
she began her career as a Junior Mining
Engineer and rose through the ranks before
being appointed Resident Mine Manager in
2019. She is recognized as the Philippines’
first woman Resident Mine Manager in the
mining industry and was named “Most

Earlier in her career, she held various HR
roles at SM Retail, Inc., SM Mart, Inc.,
Genpact Development, Bank of the
Philippine Islands, Ayala Land, Inc., Colgate-
Palmolive Philippines, Avon Cosmetics, and
the Mercury Group of Companies.

Ms. Mijares holds a Bachelor’s degree in
Psychology from the University of Santo
Tomas and completed the Leadership
Excellence Acceleration Program of Harvard
University.

multinational companies operating in the
Philippines and the Asia Pacific. Her areas of
practice include compliance, corporate
governance, contract negotiation, cross-
border transactions, data privacy,
cybersecurity, labor, and litigation.

Atty. Ramos-Salvacion is a member of the
Philippine Bar and holds a Juris Doctor
degree and a Bachelor of Science in
Economics from the University of the
Philippines.

Empowered Woman in Mining” by the Mines
and Geosciences Bureau-MIMAROPA
Region in 2019.

Engr. Rosero holds a Bachelor of Science
degree in Mining Engineering from the Cebu
Institute of Technology. She also earned a
Diploma in Metallurgical Engineering
Technology, major in Quality Control, from
Mindanao State University-Iligan Institute
of Technology.
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ABRAHAM A.
AGAMATA

BIMBO T.
ALMONTE

EDWIN R.
CASIANO

is Assistant Vice President for External
Affairs of the Company. In this role, he is
responsible for managing the Company’s
external engagements, including
coordination with government agencies,
regulatory bodies, industry groups, and
other external stakeholders, as well as
supporting legal and policy-related
initiatives relevant to the Company’s
operations. Atty. Agamata has more than 20
years of legal experience across corporate

is Assistant Vice President for Health of the
Company. He previously served as Assistant
Vice President for the Occupational Health
Sector until December 31, 2023. Prior to his
current role, he was Occupational Health
Physician, Internal Medicine Specialist, and
Medical Director of the RTNFI Hospital, and
also served as Occupational Health Physician
of RTN, CBNC, and affiliated contractors.
He began his career at RTNFI in 2002 as a
Medical Technologist Reliever and
progressed through various clinical and
leadership roles. Dr. Almonte is a licensed
Medical Technologist and Physician.

is the Assistant Vice President — Mining
Business of the Company and the Resident
Mine Manager of Dinapigue Mining
Corporation (DMC), an operating subsidiary
of Nickel Asia Corporation. Engr. Casiano
began his mining career with Taganito
Mining Corporation (TMC) in 1998 as a
Junior Mining Engineer. Prior to his current
role, he served as Mine Operations Manager

LS

legal practice, government service, law firms,
and academe. Prior to joining NAC, he
served as Chief of Staff of the Presidential
Task Force on Media Security. He also
worked as Special Counsel at Jaromay
Laurente and Associate Law Offices and held
several positions at Filinvest Land, Inc.

Atty. Agamata holds a Juris Doctor degree
from the University of the Philippines.

He holds a Bachelor of Science in Medical
Technology from Far Eastern University-Dr.
Nicanor Reyes Memorial Foundation and a
Doctor of Medicine degree from Our Lady of
Fatima University. He completed his
specialization in Internal Medicine at St.
Luke’s Medical Center Global City and
earned a master’s degree in management
major in Hospital Administration from the
Philippine Christian University.

of Hinatuan Mining Corporation for four
years and Mine Production Manager for two
years, gaining extensive operational
experience across key sites within the NAC
Group.

He earned his Bachelor of Science in Mining
Engineering from Adamson University.

REMEDIOS M.
COLLADO-
CAMO

FERNANDO P.
CRUZ

REYNALDO M.
DELA ROSA

CHRISTIAN JAE
R. GASCON

RODRIGO G.
GAZMIN, JR.*

NOTE: Retived as of
December 14, 2025

is Assistant Vice President for Safety and
Environment of the Company. She
previously served as Assistant Vice President
for Safety, Health, and Environment until
December 31, 2023, and held the role of
Officer-in-Charge of the Industrial Safety
Sector prior to her promotion. She served
RTN in various capacities, including MESH
Division Manager, Safety Manager, and
Integrated Management System (IMS)
Project-in-Charge. Prior to joining RTN, she

is the Assistant Vice President — Mining
Comptroller of Hinatuan Mining
Corporation (HMC), Taganito Mining
Corporation (TMC), and Dinapigue Mining
Corporation (DMC). He has over 30 years of
experience in accounting and finance. He

is Assistant Vice President for Community
Relations of the Company and serves as
Executive Director and Data Protection
Officer of RTNFI. Prior to his current roles,
he served as Senior Development
Communications Specialist and
Information, Education, and
Communication Officer of Taganito Mining
Corporation from March 2010 to July 2012.

is Assistant Vice President for Mining
Business of the Company. He has served as
Officer-in-Charge and Resident Mine
Manager of CMC since March 10, 2022. Prior
to this, he was CMC’s Mine Operations
Manager. He began his career at HMC in
2010 as a Cadet Engineer.

is Assistant Vice President for Material
Management of the Company. He previously
served as Assistant Vice President and Head
of the Purchasing and Supply Chain
Management Sector from January 1, 2021 to
March 9, 2022. Prior to this, he was Senior
Purchasing Manager from July 1, 2011 to
December 31, 2020, and Purchasing Manager
from May 1, 2010 to June 30, 2011. Earlier in
his career, he served as Purchasing

served as the Safety and Health Department
Head of Carrascal Nickel Corporation.

Outside NAC, Engr. Collado-Camo serves as
Vice President for Chapter Development of
the Pollution Control Association of the
Philippines. She is a licensed Mining
Engineer and holds a Bachelor of Science
degree in Mining Engineering from the
University of the Philippines Diliman.

began his career with Rio Tuba Nickel
Mining Corporation (RTN) as an Accounting
Clerk and later served as an Accounting
Manager. A Certified Public Accountant, Mr.
Cruz earned his Bachelor of Science in
Accountancy from St. Joseph College,
Maasin, Southern Leyte.

Mr. Dela Rosa holds a Bachelor of Arts
degree major in Philosophy with a minor in
Social Science from Saint Vincent Ferrer
Seminary and a Master of Arts in Public
Administration from Palawan State
University. He has specialized training in
Community Relations, Information,
Education, and Communication Programs,
as well as Community Development, and is a
licensed Career Service Professional.

Engr. Gascon holds a Bachelor of Science
degree in Mining Engineering from the
University of the Philippines and is a
licensed Environmental Planner.

Supervisor of RTN from 2003 to 2008, the
year he joined the Company.

Engr. Gazmin holds a Bachelor of Science
degree major in Mechanical Engineering
from Lyceum of the Philippines-Manila and
attended the Management Development
Program of the Asian Institute of
Management.
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PHILIPP D. INES

MARNELLE A.
JALANDOON

MELCHOR C.
MANANES

REYNOLD DG.
MATAII

is Assistant Vice President for Mining
Business of the Company and serves as Vice
President and Resident Mine Manager of
Hinatuan Mining Corporation-Manicani. He
has more than 31 years of experience in the
mining industry and has been a consultant of
PAMCO since 2019. Prior to this, he spent
27 years with the Company’s subsidiary,
RTN, where he began his career as a Junior
Mining Engineer and later served as

is Assistant Vice President for Development
Operations of the Company. He previously
served as Assistant Vice President for the
Business Applications Division until
December 31, 2023. Prior to joining NAC in
2008, he was Technical Operations Director
of Concentrix Technologies, Inc., where he
led the Technical Department and the
Application Development teams. Earlier in
his career, he held various information
technology roles at Grand International

is Assistant Vice President for Financial
Planning and Analysis of the Company. He
previously served as Senior Manager for
Financial Planning and Analysis until
December 31, 2023. Prior to this, he was
Finance Manager of the Company’s
subsidiary, CMC, from October 2012. Earlier
in his career, he served as an Accounting

is the Assistant Vice President for Business
Development and Strategic Projects of the
Company. He previously served as Assistant
Vice President for Legal and Business
Development and as Chief Compliance
Officer of EPI from March 10, 2022 to
December 31, 2022. He is a lawyer and a
Certified Public Accountant with more than
25 years of professional experience in
taxation, litigation, corporate practice,
financial audit, and budgeting, with exposure

Resident Mine Manager. During his tenure as
Resident Mine Manager, RTN received the
ASEAN Mineral Award in 2017 and achieved
ISO 14001, ISO 45001, and ISO 9001
certifications, reflecting strengthened
environmental, safety, and quality
management systems.

Engr. Ines holds a Bachelor of Science degree
in Mining Engineering from Mapua Institute
of Technology.

Airways, First Internet Alliance, WebScape,
I-Next Internet, and PSINET Philippines,
accumulating more than 20 years of
experience in IT infrastructure and
communications.

Mr. Jalandoon holds a Bachelor of Science
degree in Computer Science from the
Philippine Christian University.

Officer in various companies under the SM
Group, the mall and retail operator, and as
an Audit Associate at SGV & Co. Mr.
Mananes is a Certified Public Accountant
and holds a Master of Business
Administration degree from the Ateneo
Graduate School of Business.

across the power, logistics, and mining
industries. He is also a Reservist of the
Armed Forces of the Philippines Reserve
Command, Judge Advocate General Service,
with the rank of Captain.

Atty. Mata is a member of the Philippine Bar.
He holds a Bachelor of Laws degree and a
Bachelor of Science degree in Accountancy
from San Beda University.

CHRISTINE
JOANNE C.
NAVARRO

EDWIN P. NERVA

IRYAN JEAN U.

PADILLO

JESSIE N.
PAGARAN

TEODY A.
PASCUAL

is Assistant Vice President for Legal of the
Company. She previously served as Group
Manager for General Legal Services from
2018 to March 10, 2022. Prior to joining the
Company, Atty. Navarro worked as Legal
Counsel of MediaQuest Holdings, Inc. and

is the Assistant Vice President and Head of
the Company’s Sustainability Center, a role
he has held since 2024. He has been with the
Company since 2018, including a two-year
stint as Executive Director of the RTNFI
Foundation. Mr. Nerva is currently
completing his Master of Science in
Environmental Science at the University of
the Philippines Los Bafios. He holds a
Diploma in Community Development from
St. Francis Xavier University in Nova Scotia,

is Assistant Vice President for Business
Comptroller of the Company. She is
responsible for the Company’s financial
reporting and the direct supervision of
accounting and financial functions. Ms.
Padillo is a Certified Public Accountant.
Prior to joining the Group in May 2012 as

is Assistant Vice President for the Employee,
Labor, and Industrial Relations Division of
the Company. Prior to this, he was Human
Resources Manager of CMC from October
2017 to June 2019. From 2009 to 2017, he
served as a Consultant on permitting and
government relations, community relations,
and labor relations for several corporations.
Earlier in his career, he served in various

is Assistant Vice President for Service
Management of the Company. Prior to his
promotion, he served as Purchasing Manager
of the Company. He has more than 11 years
of experience in purchasing, overseeing the
procurement of materials and services to
support various operating companies of the
Group. Before joining the Company, he was

TVs5 Network Inc. She holds a Bachelor of
Arts degree in European Studies from
Ateneo de Manila University and a Bachelor
of Laws degree from the University of the
Philippines.

Canada, and a Diploma in Urban and
Regional Planning from the University of the
Philippines Diliman. He is certified by the
International Society of Sustainability
Professionals (ISSP) and the International
Financial Reporting Standards (IFRS)
Foundation. He is also an active member of
the ISSP, the IFRS Sustainability Alliance,
and the Pan-Asia Risk & Insurance
Management Association.

Senior Finance Manager, she served as
Associate Director in the Assurance Group
and worked as part of the Finance Group of
SGV & Co.

She holds a Bachelor of Science degree in
Accountancy from the University of the
East.

capacities at the Associated Labor Unions-
Trade Union Congress of the Philippines
from 1991 to 2015.

Mr. Pagaran holds a Bachelor of Science
degree in Commerce, major in Accounting,
from San Beda College and a Bachelor of
Laws degree from Manuel L. Quezon
University.

employed as Production Head of Batong
Angono Aggregates Corporation.

Engr. Pascual is a licensed Electronics and
Communications Engineer. He holds a
Bachelor of Science degree in Electronics
and Communications Engineering from the
University of Santo Tomas.
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JESSIE A.
PAYUYO

KRISTINE GRACE
C.VICTORIA

CHARITO R.
VILLENA-CO

BARBARA ANNE
C. MIGALLOS

is Assistant Vice President for Mining
Comptroller of the Company. Prior to
joining the Group in 2021, he was Finance
Controller of Yara Fertilizer Inc. He has
more than 20 years of experience in audit,
corporate accounting, and controllership.

is Assistant Vice President for Geology of
the Company. She previously served as
Assistant Vice President for Geology and
Quality Assurance until December 31, 2023.
She also served as Resource Geologist of
HMC. Prior to joining the Company, she was
employed as Exploration Geologist of
FSMRC/Consolidated Mines Inc. Ms.
Victoria placed eighth in the Geology
Licensure Examination and is an Accredited
Competent Person for Exploration and

is Assistant Vice President for Tax
Compliance and Advisory Services of the
Company and has more than a decade of
experience in tax management. Prior to
joining the Company, she served as Assistant
Vice President and Group Tax Head of SM
Markets from November 2017 to May 2022.
She also previously held roles as Country
Tax and PEZA Head of Accenture Inc.

is Corporate Secretary of the Company and
its subsidiary CEXCI. She is the Managing
Partner of Migallos and Luna Law Offices
and previously served as Senior Partner of
Roco Kapunan Migallos and Luna from 1986
to 2006. A practicing lawyer since 1980, Ms.
Migallos focuses on corporate law, mergers
and acquisitions, and securities law. She
serves as Director and Corporate Secretary
of Philex Mining Corporation and as
Director of Mabuhay Vinyl Corporation,
both publicly listed companies. She is also

Mr. Payuyo is a Certified Public Accountant
and holds a Bachelor of Science degree in
Accountancy from Central Luzon State
University.

Mineral Reporting of Nickel Laterite
Deposits, with more than 15 years of
experience in the mineral industry. She
currently serves as Vice Head of the
Geological Society of the PMRC Committee
Secretariat.

She holds a Bachelor of Science degree in
Geology from the University of the
Philippines and completed the Management
Development Program of the Asian Institute
of Management.

(Philippines), Head of Tax of Philex Mining
Corporation, and Tax Management
Executive of PLDT, Inc.

Atty. Villena-Co holds a Bachelor of Science
degree in Business Administration and
Accountancy and a Juris Doctor degree from
the University of the Philippines.

Corporate Secretary of PXP Energy
Corporation and Alliance Select Foods
International, Inc., both listed companies.

Atty. Migallos is a Director of Philippine
Resins Industries, Inc. and other
corporations, and serves as Corporate
Secretary of Eastern Telecommunications
Philippines, Inc. She is also a professional
lecturer at De La Salle University College of
Law, where she chairs the Mercantile Law
Department.
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E n -V er I I I I I 6 I l t D at a HISTORICAL DATA DIRECT (SCOPE 1) GHG EMISSIONS (IN tCO,e)

Business Units 2024 2023 2022
CMC 77,693.64 16,914.63 35,139.94
DMC 13,380.33 30,836.99 3,825.97
HMC-TNP 16,852.51 64,424.02 15,901.07
HMC-MNP 6,201.36 494.13 393.54
RTN 75,615.89 24,410.00 32,612.06
T™MC 64,403.07 49,342.27 59,734.09
JSI 99,722.25 43.63 42,416.85
NA 2,469.15 2,243.36 432.45
EPI 3.24 4.40 7.00
CDTN 2,837.94 3,091.00 1,803.29
GRAND TOTAL 359,179.38 191,804.43 192,266.26

Note: From 2023 onwards, NAC’s Scope 1 GHG emissions data includes emissions from the NAC Diesel Power Plant (NDPP). The 2024
GHG emissions figures weve recalculated to veflect updated and corrvected activity data.

HISTORICAL DATA INDIRECT (SCOPE 2) GHG EMISSIONS (in tCO,e)

Business Units 2024 2023 2022
CMC 0 0 0
DMC 3.97 0 0
HMC-TNP 0.07 24.00 0
HMC-MNP 1,148.00 0 0
RTN 534.79 623.10 637.85
T™MC 2,593.20 2,587.91 2,257.03
Jsl 145.09 675.68 623.46
NAC 295.20 217.21 161.74
EPI 31.92 19.24 9.00
CDTN 11.54 5.38 5.43
GRAND TOTAL 4,763.78 4,152.52 3,694.51

Note: From 2023 onwards, NAC’s Scope 2 GHG emissions data includes emissions from the NAC Diesel Power Plant (NDPP). The
2024 GHG emissions figures were vecalculated to reflect updated and corvected activity data.
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HISTORICAL DATA OTHER INDIRECT (SCOPE 3) GHG EMISSIONS (in tCO_e)

Biodiversity
Protection

IUCN RED LIST SPECIES AND NATIONAL CONSERVATION LIST
SPECIES WITH HABITATS IN AREAS AFFECTED BY OPERATIONS

CATEGORIES  Coverage 2024 2023 2022 2021
CAT1 Purchased goods and services 17,529.43 27,081.79 6,342.30 10,557.32
CAT 2 Capital goods 72,795.96 57,542.14 7,903.31 4,808.10
CAT3 Fuel and energy-related activities 47,867.85 40,272.13 32,755.36 19,789.66
CAT 4 Upstream transportation and distribution 57.17 159.50 130.28 37.25
CATS5 Waste generated 818.02 1,160.09 45,940.12 70,173.28
CAT 6 Business travel 251.64 232.05 3.89 9.07
CAT7 Employee commuting 1,577.53 1,577.53 588.04 588.04
CAT8 Upstream leased assets - - - -
CAT 9 Downstream transportation and 193,430.54 204,217.92 160,531.63 203,653.62
distribution
CAT 10 Processing of sold products 6,172,947.35 5,948,106.60 5,626,128.20 6,317,058.50
CAT11 Use of sold products NA NA NA NA
CAT 12 End-of-life treatment of sold products 1,661.04 604.49 - -
CAT 13 Downstream leased assets 623.71 1,892.90 2,992.91 3,063.07
CAT 14 Franchises NA NA NA NA
CAT 15 Investments 16,355.32 13,464.21 147,603.40 82,266.10
TOTAL 6,525,915.57 6,296,311.35 6,030,919.43 6,712,004.00

Note: Category 13 (Downstream leased assets) emissions — previously disclosed as “Not applicable” — ave now included in the historical

Scope 3 emissions data. NAC owns an aivcraft that is managed by Coral Pearl Developments Limited (CPDL), a wholly owned
subsidiary of NAC primarily engaged in aivcraft leasing. The aircraft is leased to World Aviation International Services Corp.
(WAISC). In December 2019, CPDL and WAISC entered into a lease agreement for a period of five years, unless earlier terminated.
Under the agreement, WAISC, as lessee, has sole and exclusive responsibility for the management and operation of the Citation CJ4
aireraft in exchange for a monthly vental payment.

IUCN Status Habitat Species Category Species Type

Critically endangered Terrestrial Flora Surigao Psychotria (Psychotria surigaoensis)

Critically endangered Terrestrial Flora Villaria leytensis

Endangered Terrestrial Flora Dayopod (Rhodomyrtus surigaoensis)

Endangered Terrestrial Flora Ormosia surigaensis

Endangered Terrestrial Flora Palumut (Calophyllum cucullatum)

Endangered Terrestrial Flora Slipper orchid (Paphiopedilum ciliolare)

Endangered Terrestrial Flora Yakal (Shorea astylosa)

Vulnerable Terrestrial Flora Butlo (Aquilaria cumingiana)

Vulnerable Terrestrial Flora Dalindingan (Hopea malibato)

Vulnerable Terrestrial Flora Mangkono (Xanthostemon verdugonianus)

Vulnerable Terrestrial Flora Pagat-pagat (Terminalia darlingii)

Vulnerable Terrestrial Flora Palosapis (Anisoptera thurifera)

Vulnerable Terrestrial Fauna Philippine Duck (Anas luzonica)

Vulnerable Terrestrial Fauna Philippine Sailfin Lizard (Hydrosaurus
pustulatus)

Vulnerable Terrestrial Fauna Southern Rufous Hornbill (Buceros
mindanensis)

Vulnerable Terrestrial Flora Yakal kaliot (Hopea malibato)

Least concern Terrestrial Fauna Asian Glossy Starling (Aplonis panayensis)

Least concern Terrestrial Fauna Asian House Rat (Rattus tanezumi)

Least concern Terrestrial Fauna Asian House Shrew (Suncus murinus)

Least concern Terrestrial Fauna Asian Palm Civet (Paradoxorus
hermaphroditus)

Least concern Terrestrial Fauna Asian-painted Frog (Kaloula pulchra)

Least concern Terrestrial Fauna Barred Rail (Gallirallus torquatus)

Least concern Terrestrial Fauna Black-headed Tailorbird (Orthotomus
nigriceps)

Least concern Terrestrial Fauna Black-naped Monarch (Hypothymis azurea)

Least concern Terrestrial Fauna Black-naped Oriole (Oriolus chinensis)

Least concern Terrestrial Fauna Blue-tailed Bee-eater (Merops philippinus)
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IUCN Status Habitat Species Category Species Type

Least concern Terrestrial Fauna Philippine Glossy Swiftlet (Collocalia esculenta)
Least concern Terrestrial Fauna Philippine Hanging-parrot (Loriculus philippensis)
Least concern Terrestrial Fauna Philippine Jungle Crow (Corvus philippinus)

Least concern Terrestrial Fauna Philippine Magpie-robin (Copsychusmindanensis)
Least concern Terrestrial Fauna Philippine Pied Fantail (Rhipidura nigritorquis)
Least concern Terrestrial Fauna Philippine Pygmy Woodpecker (Picoidesmaculatus)
Least concern Terrestrial Fauna Philippine Serpent Eagle (Spilornis holospilus)

Least concern Terrestrial Fauna Pied Bushchat (Saxicola caprata)

Least concern Terrestrial Fauna Pied Triller (Lalage nigra)

Least concern Terrestrial Fauna Pink-necked Green Pigeon (Treron vernans)

Least concern Terrestrial Fauna Pygmy Swiftlet (Collocalia troglodytes)

Least concern Terrestrial Fauna Purple-throated Sunbird (Leptocoma sperata)
Least concern Terrestrial Fauna Red Junglefowl (Gallus gallus)

Least concern Terrestrial Fauna Red-keeled Flowerpecker (Dicaeum australe)

Least concern Terrestrial Fauna Reticulated Python (Malayophyton reticulatus)
Least concern Terrestrial Fauna Ridgetop Swiftlet (Collocalia isonota)

Least concern Terrestrial Fauna Rufous Night Heron (Nycticorax caledonicus)

Least concern Terrestrial Fauna Rufous-crowned Bee-eater (Merops americanus)
Least concern Terrestrial Fauna Short-billed Brown-dove (Phapitreronbrevirostris)
Least concern Terrestrial Fauna Short-nosed Fruit Bat (Cynopterus brachyotis)
Least concern Terrestrial Fauna South American Toad (Rhinella marina)

Least concern Terrestrial Fauna Striated Heron (Butorides striata)

Least concern Terrestrial Fauna Western Osprey (Pandion haliaetus)

Least concern Terrestrial Fauna White-breasted Waterhen (Amaurornisphoenicurus)
Least concern Terrestrial Fauna White-breasted Wood-swallow (Artamusleucorynchus)
Least concern Terrestrial Fauna White-throated Kingfisher (Halcyon smyrnensis)
Least concern Terrestrial Fauna Yellow-bellied Whistler (Pachycephalaphilippinensis)
Least concern Terrestrial Fauna Yellow-vented Bulbul (Pycnonotus goiavier)

Least concern Terrestrial Fauna Zebra Dove (Geopelia striata)

IUCN Status Habitat Species Category Species Type

Least concern Terrestrial Fauna Brahminy Kite (Haliastur indus)

Least concern Terrestrial Fauna Brown Mabuya (Eutropis multifasciata)

Least concern Terrestrial Fauna Brown Shrike (Lanius cristatus)

Least concern Terrestrial Fauna Brown Tit-Babbler (Macronus striaticeps)

Least concern Terrestrial Fauna Chestnut Munia (Lonchura atricapilla)

Least concern Terrestrial Fauna Cinnamon Bittern (Ixobrychus cinnamomeus)

Least concern Terrestrial Fauna Collared Kingfisher (Todiramphus chloris)

Least concern Terrestrial Fauna Common Dawn Bat (Eonycteris spelaea)

Least concern Terrestrial Fauna Common House Gecko (Hemidactylus frenatus)

Least concern Terrestrial Fauna Common Sandpiper (Actitis hypoleucos)

Least concern Terrestrial Fauna Coppersmith Barbet (Psilopogon haemacephalus)

Least concern Terrestrial Fauna Coron Jungle Crow (Corvus philippinus)

Least concern Terrestrial Fauna Eastern Spotted Dove (Spilopelia chinensis)

Least concern Terrestrial Fauna Eurasian Barn Swallow (Hirundo rustica)

Least concern Terrestrial Fauna Eurasian Tree Sparrow (Passer montanus)

Least concern Terrestrial Fauna Everett's White-eye (Zosterops everetti)

Least concern Terrestrial Fauna Flat-tailed House Gecko (Hemidactylusplatyurus)

Least concern Terrestrial Fauna Golden-bellied Gerygone (Gerygone sulphurea)

Least concern Terrestrial Fauna Grey-capped Emerald Dove (Chalcophaps indica)

Least concern Terrestrial Fauna Grey-rumped Swiftlet (Collocalia marginata)

Least concern Terrestrial Fauna Grey-streaked Flycatcher (Muscicapagriseisticta)

Least concern Terrestrial Fauna Grey-throated Flowerpecker (Dicaeumtrigonostigma ssp.
cinereigulare)

Least concern Terrestrial Fauna Grey Wagtail (Motacilla cinerea)

Least concern Terrestrial Fauna House Swallow (Hirundo javanica)

Least concern Terrestrial Fauna Intermediate Egret (Ardea intermedia)

Least concern Terrestrial Fauna Large-billed Crow (Corvus macrorynchus)

Least concern Terrestrial Fauna Mindanao Hornbill (Penelopides affinis)

Least concern Terrestrial Fauna Mindanao Water Monitor Lizard (Varanuscumingi)

Least concern Terrestrial Fauna Nankeen Night Heron (Nycticorax caledonicus)

Least concern Terrestrial Fauna Olive-backed Sunbird (Nectarinia jugularis)

Least concern Terrestrial Fauna Paddyfield Pipit (Anthus rufulus)

Least concern Terrestrial Fauna Philippine Bulbul (Hypsipetes philippinus)

Least concern Terrestrial Fauna Philippine Coucal (Centropus viridis)
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Creating A Safe and

Anne : Healthy Workplace
S O C 1 al D at a INJURIES AND ACCIDENTS - - -

Total man hours 26,578,533 27,134,417 27,083,100
Safe man hours 119,633,174 150,195,627 131,836,090
TRIFR 0.94 0.18 0.30
LTIFR 0.00 0.00 0.04

Injuries and Accidents HMC-MNP HMC-TNP

No. of employees in health & safety 27 28 25 33 29 44 23 6 215
committee

Total hours of health & safety and 178.00 237.50 246.00 168.00 747.00 456.00 40.00 132.00 2,204.50

emergency response training

Total man hours 3,344,878 1,974,543 1,658,391 2,820,319 7,160,800 8,708,435 689,450 726,285 27,083,100
Employees 708,544 545,818 605,185 718,749 3,141,433.00 2,428,812 689,450 83,177 8,921,167
Contractors 2,636,334 1,428,725 1,053,206 2,101,570 4,019,367.00 6,279,623 0 643,108 18,161,933

Safe man hours 16,877,983 7,568,100 6,505,677 45,877,366 40,161,631 2,358,095 4,850,397 7,636,841 131,836,090

Lost time accidents 0 0 0 0 0 1 0 0 1
Employees 0 0 0 0 0 0 0 0 0
Contractors 0 0 0 0 0 1 0 0 1

Total recordable work related injuries 0 3 2 0 0 1 0 2 8
Employees 0 0 1 0 0 0 0 2 3
Contractors 0 3 1 0 0 1 0 0 5

Total recordable injury frequency rate 0 1.52 1.21 0 0 0.11 0 2.75 0.3
Employees 0 0 1.65 0 0 0 0 24.05 0.34
Contractors 0 2.10 0.95 0 0 0.16 0 0 0.28

Fatalities 0 0 0 0 0 1 0 0 1
Employees 0 0 0 0 0 0 0 0 0
Contractors 0 0 0 0 0 1 0 0 1

Lost time injury frequency rate 0 0 0 0 0 0.11 0 0 0.037
Employees 0 0 0 0 0 0 0 0 0
Contractors 0 0 0 0 0 0.16 0 0 0.055

No. of safety drills 25 22 5 4 50 44 1 3 154
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WORKERS COVERED BY AN OCCUPATIONAL HEALTH AND SAFETY MANAGEMENT SYSTEM
GRI 403-8
CMC DMC HMC-MNP HMC-TNP RTN T™MC CDTN JSi TOTAL
legal requirements and/or Regular/Probationary 227 133 80 198 500 684 184 51 2,057
recognized standards/
guidelines? Seasonal 83 25 100 142 327 467 - - 1,144
Project-based - 2 92 - 282 10 22 3 411
Service Contractors 1,277 809 648 826 1,334 2,828 - 177 7.899
legal requirements and/or Regular/Probationary 227 133 80 198 500 684 184 - 2,006
recognized standards/
guidelines that have been Seasonal 83 25 100 142 327 467 - - 1,144
internally audited? Project-based - 2 92 . 282 10 22 . 408
Service Contractors 1,277 809 648 826 1,334 2,828 - - 7,722
legal requirements and/or Regular/Probationary 227 133 80 198 500 684 - - 1,822
recognized standards/
guidelines that have been Seasonal 83 25 100 142 327 467 - - 1,144
audited or certifiedbyan  poct pased - 2 92 . 282 10 . . 386
external party?
Service Contractors 1,277 809 648 826 1,334 2,828 - - 7,722
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Diversity and
Inclusion

TURNOVER
2023 2024 2025
Voluntary 5.4% 3.4% 6.6%
Involuntary 0.7% 3.3% 0.8%
Total 6.1% 6.7% 7.4%
EMPLOYMENT BY POSITION AND AGE GROUP (REGULAR/PROBATION)
NAC CcMC DMC HMC-MNP HMC-TNP RTN TMC CDTN EPI JSli TOTAL
Below 30 yrs old
Officers 0 0 0 0 0 0 0 0 0 0 0
Managers 2 0 1 0 1 0 1 0 1 0 )
Supervisors 10 5 34 1 1 6 41 0 3 1 102
Non-supervisory/ technical 11 25 4 19 29 10 13 3 2 6 122
Rank and File 2 5 7 0 3 1 19 11 3 5 56
TOTAL 25 35 46 20 34 17 74 14 9 12 286
30 to 50 yrs old
Officers 16 0 0 0 0 0 0 0 4 0] 20
Managers 42 8 12 6 13 27 32 3 12 6 161
Supervisors 23 11 21 14 19 53 92 7 6 8 254
Non-supervisory/ technical 20 64 8 21 47 26 91 7 3 4 291
Rank and File 22 61 33 10 57 269 243 127 3 17 842
TOTAL 123 144 74 51 136 375 458 144 28 35 1568
Over 50 yrs old
Officers 20 0 0 0 1 1 1 0 2 0 25
Managers 4 5 2 4 3 6 8 0 1 0 33
Supervisors 4 2 1 1 2 11 20 2 0 0 43
Non-supervisory/ technical 2 9 2 2 5 6 14 0 0 1 41
Rank and File 2 32 8 2 17 84 109 24 1 3 282
TOTAL 32 48 13 9 28 108 152 26 4 4 424
OVERALL TOTAL 180 227 133 80 198 500 684 184 41 51 2278
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A5 LA CORPORATION

TURNOVER (REGULAR/PROBATIONARY) NAC CMC DMC HMC-MNP HMC-TNP RTN TMC CDTN EPI JSI TOTAL
Male Voluntary Officers 5 0 0 0 0 0 0 0 1 0 6
Managers 6 1 1 0 0 2 4 1 0 3 18
Supervisors 5 4 3 1 0 5 8 0 0 1 27
Non-supervisory/ technical 2 8 2 4 2 2 1 3 2 0 26
Rank and File 1 2 0] 0 1 10 14 5 0 0 33
Male Involuntary Officers 0 0 0 0 0 0 0 0 1 0 1
Managers 0 0 0 0 0 0 0 0 0 0 (o}
Supervisors 1 0 0 0 0 0 3 0 0 0 4
Non-supervisory/ technical 1 0 4 0 0 0 1 0 0 0 6
Rank and File 0 0 0] 0 2 1 4 2 0 0 9
Female Voluntary Officers 0 0 0 0 0 0 0 0 0 0 0
Managers 3 0 0 2 0 0 0 0 1 0 6
Supervisors 4 0 0 0 0 2 1 2 2 0 11
Non-supervisory/ technical 0 5 3 0 7 1 4 0 0 0 20
Rank and File 1 0 1 0 1 0 0 0 0 0 3
Female Involuntary  Officers 0 0 0 0 0 0 0 0 0 0 0
Managers 0 0 0 0 0 0 0 0 1 0 1
Supervisors 0 0 0 0 0 0 0 0 0 0 0
Non-supervisory/ technical 0 0 0 0 0 0 1 0 0 0 1
Rank and File 0 0 0 0 0 0 0 0 0 0 0
TURNOVER (REGULAR/PROBATIONARY) HMC-MNP HMC-TNP
Male Voluntary Below 30 yrs old 4 2 2 3 1 1 2 2 2 0 19
30to 50 yrs old 6 9 4 1 2 5 7 2 1 4 41
Over 50 yrs old 9 4 0 1 0 13 18 5 0 0 50
Male Involuntary Below 30 yrs old 0 0 1 0 0 0 0 0 0 0 1
30 to 50 yrs old 2 0] 3 0 0] 0 2 1 0 0 8
Over 50 yrs old 0 0] 0 0 2 1 3 1 1 0 8
Female Voluntary Below 30 yrs old 1 4 4 1 3 2 2 1 2 0 20
30 to 50 yrs old 6 1 0 1 4 0 2 1 1 0 16
Over 50 yrs old 1 0 0 0 1 1 1 0] 0 0 4
Female Involuntary  Below 30 yrs old 0 0 0 0 0 0 0 0 0 0 (o]
30 to 50 yrs old 0 0 0 0 0 0 1 0 1 0 2
Over 50 yrs old 0 0 0 0 0 0 0 0 0 0 0
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Work
Conditions

LEARMNING AND DEVELOPMENT:
TRAIMINGS DOMNE FOR UPGRADING EMPLOYEE SKILLS
GRI 404-2

Internal 26 7 10 4 9 7 28 1 0 3 95
trainings
External 36 10 13 29 57 26 42 3 25 22 263
trainings

Functional 28 10 19 18 22 7 28 0 23 21 176
Trainings

Leadership 3 2 0 2 9 9 2 1 2 0 30
Skills Training

Core Training 10 1 4 2 14 15 20 0 0 0 66
Compliance 21 4 0 11 21 2 20 3 0 4 86
Training

218
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BENEFITS
GRI 401-2

% of Male Employees who Availed % of Female Employees who Availed

HMC- RTN HMC- HMC-TNP RTN TMC

TNP MNP
SSS 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
PhilHealth 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
Pag-lbig 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
Vacation Leaves 62% 100% 100% 91% 100% 100% 84% 100% 100% 100% 82% 100% 100% 100% 100% 100% 93% 100% 100% 100%
Sick Leaves 446% 89% 100% 49% 100% 57% 85% 99% 100% 100% 57% 81% 100% 100% 100% 69% 79% 100% 100% 100%
Medical benefits 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%
Housing N/A N/A N/A N/A N/A 91% 100% 100% N/A N/A N/A N/A N/A N/A N/A 81% 100% 100% N/A N/A
assistance
Retirement 13% 0.80% 0 6% 0% 3.30% 2.70% 0.00% 0.00% 0% 1% 0.00% 0 0% 1.40% 1.60% 0.00% 0.00% 5% 0%
benefit
Further education N/A 17% N/A N/A N/A 0.00% 1.10% N/A N/A N/A N/A 0.00% N/A N/A N/A 0.00% 1.50% N/A N/A N/A
support
Company stock - N/A N/A N/A N/A N/A N/A N/A N/A N/A - N/A N/A N/A N/A N/A N/A N/A N/A N/A
options
Telecommuting 100% N/A N/A N/A N/A N/A 28% N/A 100% N/A 100% N/A N/A N/A N/A N/A 25% N/A 100% N/A
Flexible-working N/A 0.00% N/A N/A N/A N/A N/A N/A N/A 27% N/A 11.00% N/A N/A N/A N/A N/A N/A N/A 75%
hours
Free 2.40% 39% 44% 57% 57% 10% 20% N/A N/A 13% 5% 56% 60% 48% 75% 16% 26% N/A N/A 0%
accommodation
Birthday Leave N/A 27% N/A N/A 100% 7% 100% N/A N/A N/A N/A 25% N/A N/A 100% 6% 100% N/A N/A N/A
(BL)
Medicine 100% 100% 100% 100% 100% N/A 100% 100% 100% 100% 100% 100% 100% 100% 100% N/A 100% 100% 100% 100%
Allowance
Annual Physical 100% 100% 100% 100% 100% 100% 100% 100% 67% 100% 100% 100% 100% 100% 100% 100% 100% 100% 75% 100%
Exam
Rice Subsidy 100% 100% 100% 100% 100% 100% 100% N/A 100% 100% 100% 100% 100% 100% 100% 100% 100% N/A 100% 100%
Toiletries N/A 100% 44% N/A 38% N/A 5% N/A N/A N/A N/A 100% 60% N/A 82% N/A 6% N/A N/A N/A
Free Laundry 2.40% 39% 44% 57% 57% 1.40% 20% N/A N/A N/A 5% 48% 60% 48% 67% 5.00% 26% N/A N/A N/A
Others N/A 100% N/A N/A 100% 100% N/A N/A 18% N/A N/A 100% N/A N/A 100% 100% N/A N/A 22% N/A
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Community
Relations

COMMUNITY DEMOGRAPHICS

HMAC-
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Annex:
Financial Data

238

Sales and Financial
Highlights

SALES IMDICATOR

HECE EL AS LA CORPORATION

Total Sobes [Thousands WHT)
LME-Based Sales (Thousards WKIT)
Realizad LME Price (US5/1b.)
Tenmege-Based Sales (Thousands WT)
Sverage Price (LUS$EAWMT)

‘Waighted Aversge Price (LSS WRT)

TOTAL REVEMNUES (Millions #)

18,541
FA3h
Shgh

10,525

B340

AN

29617

T 6540
$2734

S0

o ol

FINAMNCIAL HIGHLIGHTS IM MILLIONS P, except per share amounts

pLEL

T.0d3
5989
H¥w
BA0.5%
£330

B4, 00

Operating results

Gole of Ore

Services and Others

Total Revenpes

Dperating Costs ond Expenses
Mt Income

Artributable To Equsty Hakbars of The
Pasant

Artributabke to Nor-Cantralling Interasts
Bosiz Earnings per Shara (#)
Fnancal Condition

Cash, Cash Equivalents and Othaer Finencial
Investrant

Other Current Assebs
Honcurrent Assets
Current Liabilties
Moncurrent Liokilities
Equity

Bock Valus per Share (™)

27374
2,263
29617
18,130
Ba4E

G AE

Lol

L4k

[T s
fdy, 51
10,E97
11642
47 BT

285
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2571
2E3ET
15.523
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151

1,400
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£
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Key Performance
Indicators
SASB EM-MM-000.A
INDICATOR
2025 2024 2023
Sales Volume (Thousands WMT)
Saporolite 9,850 8,123 7,883
Limonite 8,711 8,897 8,569
Total Cost/WMT (B/WMT) £880 £810 £803
Attributable Net Income ((Millions #) £6,269 1,521 £3,750
Hectares of Open Areas per Million WMT 19.93 16.47 17.81
Sold
Frequency Rate 0.00 0.00 0.00
Product Mix
2025 2024 2023
Saprolite
Shipments (Thousands WMT) 9,850 8,123 7,883
Prices (US$/WMT) $37.76 $28.56 $31.49
Revenue (Millions #) $21,246 £13,291 £13,876
Limo-HFE
Shipments (Thousands WMT) 1,075 1,517 1,036
Prices (US$/WMT) $21.34 $20.76 $23.76
Revenue (Millions ) #1316 #1818 P1,376
Limo-HPAL
Shipments (Thousands WMT) 7,636 7,380 7,533
Prices (US$/WMT) $10.66 $10.50 $14.66
Revenue (Millions ) P4,692 P4,450 6,127

HICKEL A5 LA CORPORATION

Financial Review

REVEMUES
GRI1 201-1
FOR THE YEARS EMDED DECEMBER 31 s CHAMNGE

SALE OF NICKEL QRE 2025 2024 2023 20E5 T 2034 vs 203
Revenua (Mfions ¥ P2T253 L RO FIL3ITH e -R
Woduirmes { Thausands WMT) 18,541 17,0020 16,453 W E |
Bnerage price - LME-basad Sh.84 ET.85 LA=ES L =10 B |
(LS$Ak.)
Ayenage proe - tonnoga- £34,14 FA7.34 $30.59 Exi =11

b (LSS AT

Sala of limestone, services L BTN | R 33 15 «17
and othars (Mdions P95
TOTAL REVEMUE [Millans ) P219.617 P22,32% P24,700 33 11

FOR THE YEARS EMNDED DECEMBER 31

REVEMLIE BREAKDHDWH P OLET (in Milllons #) IOEE el

Soprodite - Japan ] el BT
Soprofite - Ching 20780 12924 133E%
Limicnite - China 1314 1818 1,374
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OPERATING COSTS AND EXPENSES

FOR THE YEARS ENDED DECEMBER 31 % CHANGE
In Millions # 2025 2024 2023 2025 vs 2024 2024 vs 2023
Cost of sales, services and 11,041 9,822 10,031 12 -2
others
Shipping and loading 2,780 2,268 2,174 23 4
Excise taxes and royalties 2,348 1,707 1,874 38 -9
General and administrative 1,832 1,618 1,543 13 5
Marketing 129 108 118 19 -8
Total operating costs and 18,130 15,523 15,740 17 -1
expenses
Total cash operating costs 14,918 12,466 11,976 20 4

and expenses

FOR THE YEARS ENDED DECEMBER 31

CASH COSTS 2024

Cost of sales 58% 59% 56%
Excise tax and royalties 16% 14% 16%
Shipping and loading 17% 18% 18%
General and administrative 9% 9% 10%

FOR THE YEARS ENDED DECEMBER 31 % CHANGE
In Millions # 2025 2024 2023 2025 vs 2024 2024 vs 2023
Net Income 8,848 2,922 5,794 203 -50
Net income attributable to 6,269 1,521 3,750 312 -59

equity holders

PROFITABILITY RATIOS

2024

FOR THE YEARS ENDED DECEMBER 31

Return on assets 13% 5% 10%
Return on equity 18% 7% 13%
Net profit margin 30% 13% 23%
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Financial Condition, Liquidity and Capital Resources
GRI 2-4
CASH FLOWS

FOR THE YEARS ENDED DECEMBER 31

Ir Millions ™ 2024*

Met cash flows frann operating octivities 10,138 F.A4TF &8z

Met cash flows used in imeesting octivities (4257} (8,251 {5,383

Met cosh flows fram {used in) finoncing activities [S43) (1875 1,648
* Restated figure

FINAMCIAL POSITION (Iln Millions ™)

Cosh, cosh eguivakents ond other fmarcal irvestments 19,513 14,884 17.27%
Cther current assets [ 8,950 b 2200
Maorcurrent cssets G B4 37 Bais 14 430
Total ossets 0,148 GLATL e
Currert linbifties 10.E37 12,752 el
Marcurrent Eabilities 11,442 & G 4,832
Equity attributoble to equity halders of the parent. Ty 36,628 36.25F
CRmpany

Mar-sarbralling imterests 81130 7.0aT o T
Tatal equity a7 B2 & &13 43,105

OTHER FINANCIAL INVESTMENTS

Cash and cosh eguivoknts B4 800%, BE%
WManagad furds offshore 7% B 2%
Monaged furds domestic 1% g A%
Others debt ond equity instrumants % o 1%

LIGUIDITY AMD DEBT-EGQUITY RATIC

Current rotio 2.35 LBT 235
Quick ratio 2401 L&3 1a9
Debt-to-equety ratio 047 37 D3&
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INDEPENDENT ASSURANCE STATEMENT

Evoiution
Nickel Asia Corporation - 2025 Integrated Report

Micksd Asia Corpomation ("MACT or tha "Company”) has engaged GCSS Inc. o undertaks indapandent assurance
of the sustanability ' non-financial disclosures prasentad in is 2025 Integrated Raport = Evolution: A Lagacy of
Conscentious Growth (the "Report™), for the reporting pericd from January 1 o December 31, 2025, The Report
covers MAC and its subsidiaries under tha Group's operational contral = Rio Tuba Mickel Mining Corporation
(ATN)L Taganiie Mning Comporation (TMC), Hinatuan Mining Corporation (HMC ). Cagdianao Mining Corpaoration
(CMC), Dinapigue Mining Corporation (DMC). COTN Sarvices Company, Inc. (COTN), Emarging Power, Inc,
(EP1}and Jobin-S0M. Inc. (J51). This assurance engagement was conducied using AccountAbility, UK — AA1000
Assurance Standard (A4 1000AS v1) and the AATDD0 AccountAbility Principles (AAT000AF) 2018, Tha Raport
has bean prepared in accondance with the Global Reporting Initiative (GRI) Standands 2021

Intendad Usars: This Assurance Statemant & addressed 1o the Board of Directors and management of NAC
and is intendad for the banafit of all of the Company’s stakeholders - including shareholders and nvesiors,
employees, host and nelghboring communities, Indigenous Peoples, regulatons, suppliers, downstneam parners,
and cwvill sociely organizations — wiho rely on tha Repo (o nform thedr understanding of NAC's suslainabdity
management, performance, and impacts.

Scope of Engagement

Thea scope of asswranca included a review of the sustainability activities and pedormance data of the MNAC Group,
Tha reporting boundary, idenlified matenal aspects. and pedormanca indicalors are defined in the “Aboul the
Report,” "Our Sustainability Jowrney,” and “Sustainability Framework” sections of the Report, The scope of the
assurance engagement is Moderate with respect lo the mon-financial information associated with NAC's
operations covened wishin the report boundaries, The Report was evaluated for adherence to the reporting
principles of the GRI Standands and io the AAT1D00 AccountAbility Principles.

Owir responsibdlity 18 to carry oul an assuwrance angagement on the Report. We pardormad a Type 2, Moderate
level of assurance and evaluated the Company's sustainability perfformance based on the evidence and
mformaticn made avalable 1o the assuners during the engagemant

Material Topics | Subject Matter Assured

HICKEL ASIA CORPORATEON

GRI 30351 Direct {Scope 1) GHG emissions

GRl 305-2 Energy indirect (Scops 2] GHE emissions

GRI 306-3 Viaste genaraied

oClal Disclosures

GRI 4011 Mlew amployes hires and employes (LMo

GRI 403-1 Oocupations| health and safety managermen sysiem
GRI 4039 Vilork-redated mjuries

GRI 404-1 Avernns hours of (FEiReD per year DEr aimployes

GRI 4051 Diversity of governance bodes and employess

GRI 406-1 Incedents of discrimmation and comecive acions taken

Oriheer than the indlcators stated abowe, we did nol conduct assurance on other disclosures; hencea, no condusion
can be made in relation to them

Assurance Procedure

Econamic DNsclosures

GRI 2011 Direct economic value genarated and destribuied
GR1 201-2 Financeal implcations and ofher risks and opporfunities due fo climate change
GRI 2041 Proporion of spending on local suppliers

GR 205-1 Oparations ssssssed for fake relabed 1o cormuplion
GRI 205-3 Confirmed incidents of comupltion and actions taken
Environmantal Disclosures

GRI 3021 Enargy condumplion within this onganizaton

GRI 302-3 Enargy intensily

GRI 303-3 Waker withdrawal

GRI 303-4 Waler dischargs

GR1 303-5 Waler consurmplion

GRI 304-3 Habitats profected and restoned

]

We used the GRI Principles, together with the Company’s internal deta profocols for how sustainability
padformance data & maasurad, econded, and reported, o evaluabs the padormance data. This formed he bases
of the Reporting Crilera lof underaking ouwr assurance work. Ouwr angagamant procadures Induded:

* Review of Stakeholder Engagement and Materiality Process: Reviewad MAC's 2025 materiality
assassment and the related stakeholdar engagemant axercisa, which imeobead nearly 1,000 stakeholders
across all operating companies and key axternal groups, and assessed the methodology fior identifying and
validating material topics wnder the Indusivity and Materiality principles, incuding the Company’s
application of double materialily

* Performance Data Validation: Assessed the accuracy and integrity of the GRI performance indicalons
listed above, cross-referencing reporisd dets agains! regulatory submissions - including the Environmae nial
Protection and Enhancement Program (EPEP), Social Development and Managemeant Program [SDMP)
and Mine Safety and Health reports — internal trackars, and managemant systems

« Assessment of Inbernal Controls: Reviewed the design and operating effectiveness of intemal processes
for data collection, aggregation, quality control, and reporting, including the Company’s GHG accounting
approach and its 1SO-certified management systems (IS0 9001:2015, 150 14001:2015, and 15O
45001:2018) across operating sites.,

+  Document Review and Data Consistancy: Revawed tha consistancy of data and information within the
Report and betwesn the Report and original source documentation, including reguiatory filings, operational
reconds, and pror-year disclosunss,

« Management and Senlor-Level Interviews: Conducted inferviews and discussions with senior
managemant, sustainability function leads, and decision-makens across business unils to undersiand
QOVIMTIANCH Procosses, rsk management practices, and sustainability performancs managemant,

*  Assessmeant of Forward-Looking Disclosures: Consistent with AA 100045 w3 requiremants for forward-
looking information, we reviewed the methodologies applied by NAC in developing its climate-related risk

assassments (aligned with TCFD and IFRS 52), its net-zar by 2050 commimant. and its science-aligned
GHG raduct|on targets. Thess disclosurss wan assured ol Modsrata leval only.

» @GR Principles Assessment: Evaluated reporiing quality against tha GRI Principles of Accuracy, Balanon,
Comparability, Completensss, Sustainabllity Context, Timelness, and Verifiablity,

Financial data reparted in the 2025 Integratad Repart is taken diractly from the ndepandent auditead financial
statements and the same has not been checked against its sourca as part of this assurance procass.
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Limitations

Our scope of work did not include praviding conclusions in relation lo:
«  Tha compleleness or accuracy of information relating 1o aneas bayond the subject matters ksted above.
= Information reporied by NAC other than in its 2025 Integrated Report.
+ Management's forwardooking statements, ofher than verification of the methodologies applied in their
developmeant.

« Desclosures made by subsidaries, associates, or value-chain partners thal ane nol covered within the
defined repon boundaries,

+ [Physical site visits across all operating locations and verification of onginal data sources hald within intemal
tools.
Scope 3 GHG smission catagorias thal ane not yot fully dsclosad in the Reporl, and the Scope 3 inventony
beyond the compileted 2023-2024 baselina.
These limitations are inherent to a Moderate level assurance engagement. To miligate them, we relied on

management representations, review of regulatory submissions and imtermnal trackers, sample-basad testing of
reported igures, and benchmarking against pror-year disclosures, Mo circumstances wene idantified that would

require us 1o qualify or disclaim our conclusions.

Adherence to AA1000 AccountAbility Principles

Inclusivity

NAC demonsirates a structured and inclusive approach o stakeholder engagement. anchored on the
Accounthbility Stakeholder Engagement Standard (AATD00SES). In 2025, the Company engaged neary 1,000
stakeholders across all operating companies and key external groups - including host and neighboring
comimunities, Indgenous Peoples, ocal govermnment units, NGOs and people’s organizations, regulaions,
suppliers, media, mwesiors, and downstream partners = using on-site, paper-based, and ondline modalities to

ensure broad paricipation. Engagement mathods, frequency, and key concems are mapped in e Report for
each stakeholder group, and the oufputs were integrated into maternial topic validation and stralegic planning.

Materiality

NAC applies a double materiality approach, assessing both impact materialty (the significance of the Company's
effects on people and the environment) and fnancial materiality (how sustainabllity-retated nsks and
oppartunities could affect enterprise value). The assessmeni is consistent with leading frameworks including GRI,
SASE. IFRS 51 & 52, and AATDDDSES, and evaluatad emvironmaental, soclal, and govemancd Opics achss
sies, demographecs, and stakeholder cateégones. Resulls ane presented in a malerality matr that illusirates the
relative significancs of each topic across e o materialilty dimansions.,

Responsiveness

MNALC has establishad a comprehensive policy and manageament framework 1o respond o malenial stakeholdar
concems. Key instruments include the Anli-Bribery and Anli-Corruption policy, the Whistieblowing Policy, the
Employes Code of Conduct, human rights and data privacy policies, the revised Vendor Accreditation Policy
(msued Seplember 2025), and ISO-cartifed emvironmental and occupational health and safety managemaent
systems. The Report discloses managemeant approaches, langets, and performance across makerial fopics. In
2025, the Group recorded zero confirmed incidonts of corruption, discriminalion or harassment, conflicts of
interest, insider trading, and dala breaches, and all Group companies passed the Department of Labor and
Employmant (DOLE) Inspection audit for general labor and occupational haalth and safely standards,

£33
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Impact
NAC monitors and manages the impacts of ils oparations on the economy, the environment, and pacple. Key
impact highlights for 2025 include:

« Economic: consolidated revenuas of 296 bilion (a8 33% increase from ®22.3 billlon in 2024); ™11,462

million spant on local suppliers, represanting 97% of procurement spend; and substantial tax, royalty, and
community contributions 1o hos! communities and the national sconamy.

Climate and envirenment: total energy consumption of 53,818 81 MWh, of which 32.753.81 MWh was
from renewable sources; 218,404.63 MVWh of renewable energy generated, 588.42 ha of habitats restored
and 1,108,592 ha protected; 5,16 million seedlings planted; and .40 million m® of waber withdrawn against
2.03 milon m of recycled water

« People and community: 3,961 total emplovees with 2771 hired from local communities; 46 042 jolal

training hours: 229 Indigenaus Peoples employed and 28,703 supported through SOMP and CSR; 3,977
schalarships awarded, and 468 milkon invesied across SOMP and CSR programs.

+  Health and safety: 131.8 million safe man-hours recorded across the Group.

In tha intaresi of balance, we nota that 2025 saw one Lost-Time Accidant {3 conlracior employes al TMC in
Septamber 2025) and ond work-related fatality (caused a fatality iowards & communily mamber whila dosng work
relatad sarvices associated with CTOTH in October 2025), and that the Group's Total Recordable Injury Freguency
Rata rose to 0.30 from 0.18 in 2024, While MAC has responded with strenglhened anginesring and administratiee
confrols, meol-cause analysas, and retraining, confractor safety managemant remains an area requinng sustainsed
altaniion.

Conclusion

Subject o the section on limitations above and on the basis of our procedures for this moderale assurancs
engagemant, we conclude that the information mcluded in the Report is reliable and is presanted clearly fior
stakeholders o draw conclusions. The sustainability disdosures ane faidy presented in accordance with the
stated criteria.

In our apinicn, the Company has represeniad its sustainability parformance in the Repaort in a fair and balanced
manne and masts he requiremant of Type 2, Moderate level of assurances. All materal Bsues of the Company's
businass are adequately reporied, and the Report provides relable, accurate, and complete information about
its sustainability performance for the year. The Report adheres io the AA10D0 AccountAbillty Principles of
Inclusivity. Materiality, Responsiveness, and Impact.

Reliability and Quality of Information

Tha dasta sources for the sustainability performance data are based on reports submitied by the Company io the
respoectve reguialony bodies as required - including the Environmental Protection and Enhancement Program
(EPEP). Social Development and Management Program (SDMP), and Mine Safety and Health reports —
supporied by internal data trackers and 1S0-ceified management syslems. The reliabdity of data & maintained
through regular monitoring, validation, and reporting,

Observations and Recommendations

Based on the aclivites conducied during the assurance &3 sialed in the procedure, the assurance team offers
tha following recommandations:

1. Strengthen contractor safety management: In lighl of the 2025 Lost-Teme Accident and fatality, both
Invalving contractors, MAC should further integrale service contractors into its salety managemant System
through enhanced pre-qualification, supervision. lock-outitag-out enforcement, and shared ncident-
ledrning prolocols, and desclose contraclor-spacific safely parormance in fulure eports.

2. Demonstrate progress against GHG targets: Having established nel-zero (2050) and inlerim Scope 1
and 2 (50.4% by 2032) and Scope 3 [(37.5% by 2035) reduction targets, MAC should repor annual progress
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against these absolute targets and clarify the drivers behind the year-on-year increase in Scope 2 emissions
and its renewable-enargy transition pathway.

3. Complete and expand the Scope 3 inventory: Building an the completed 2023-2024 Scopa 3 baselina,
MAC should progress toward a current-year, comprehensive Scopa 3 inventory across all redevant
categones o sirengthen alignment with IFRS 52 and the GHG Protocol,

4, Define time-bound SDG and ESG targets: NAC should define time-based targets against its priontized
Lited Wations Suslainablae Development Goals and ESG Roadmap thames, and show measurable

progress aganst them in sucoseding reports.

5. Strengthen Board-level ESG oversight disclosure: Fulure repons should more axplicily discosa how
the Board and its relevant committees review and approve specific ESG targets, monitor progress, and Enk
sustainabllily parloemance lo accountability and axacuive remunaration.

6. Deespen supplier ESG screening: Buiding on the revised Vendor Accredidation Policy, MAC should
expand the screening of new suppliers againgt environmental and soclal criteria and disclose coverage
rabes and the criberia applad,

Opinion

Mothing has come to our altention thal causes us 1o beliove that;

Inclusivity: stakeholder engagament processes are not appropriately implemented,
Materiality: matenial topics are not propery identified and validated;

Responsiveness: the crganization has not adequately responded to stakeholder concarms; or
Impact: the organization has not Identified and managed its significant impacts.

Responsibilities

Reporting Organization — Nickel Asia Corporation

NAC's managemant is responsible for the preparation, integrity, and lar preseniaion of the 2025 Integratad
Report, ncluding all sustainabiity disclosures; the collection, quantification, and presentation of the specified GRI
parformance indicalors; the sekeclion of and adherance 1o the staled reporing critera; and the identification and
prigritization of material topics based on stakeholder views and business impact, NAC management is further
responsibla for maintaining adequate internal conlrols, data managament syslems, and records designed 1o
support the integrity of the reporting process and to ensure the Report is free from material misstatement.

Assurance Provider - GCSS Inc.

Owr respansibilily is o express an independent, prolessional condusion on NAC's adhamence o the AATD00
AccountAbility Principles and on the reliabiity and quality of the specified sustainability performance information,
basad on the procedunes performed and the evidence gatherad. Our statemant mepresents an indapandant
opinion fior the benefit of all of MAC's stakeholders.

GCSS Inc. maintains independance from RAC. Wa were not involved in tha preparation of any part of tha 2025
Integrated Report. Dwur engagemeant team possesses the necessary compelencias in sustainabilily assurance,
the GRI Standards, the AATD00 AccountAbility Principles, cimate-relaled disclosure (TCFD / IFRS 52), and
secior-spacific sustainabiity subject matter ralevant to the metals, mining, and renewable ensrgy seciors.

"#ﬁ‘:"ff

ey AA1000

Eﬂﬁ Licensed Report
000-244/V3-ADKC2

Date: June 1, 2026

Place: Taguig City, Philippines
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Annex:
GRI Content Index

APPLICABLE GRI SECTOR STANDARD(S)

STATEMENT OF USE

GRI 1 USED

HICKEL ASIA CORPORATEON

Nickel Asia Corporation has reported in
accordance with the GRI Standards for the
period 01 January 2025 to 31 December 2025

GRI 1: Foundation 2021

GRI 14: Mining Sector 2024

GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers
General Disclosures
2-1 Organizational details  Report Boundaries, Who We Are, 5-9
Corporate Structure
2-2 Entities included in the  Report Boundaries, Who We Are 5-7
organization's
sustainability reporting
2-3 Reporting period, Report Boundaries 5
frequency and contact
point
2-4 Restatements of Corrected 2024 Total Scope 1 and 76,229
information Scope 2 GHG Emissions, Cash flows
2-5 External assurance Report Boundaries, Independent 5,224
Assurance Statement
2-6 Activities, value chain Report Boundaries, Who We Are, 5-9,22-23
and other business Corporate Structure, NAC Mining
relationships and Renewable Energy Business
GRI 2: General Activities
Disclosures 2021 2-7 Employees Employment by Contract, Position, 99-100
and Gender
2-8 Workers who are not Employment by Contract, Position, 99-100
employees and Gender
2-9 Governance structure Board of Directors 14-15
and composition
2-10  Nomination and Nominations Committee 144
selection of the highest
governance body
2-11  Chair of the highest Executive Implementation 146
governance body
2-12  Role of the highest Strengthening Internal Controls, 20, 146-147

governance body in
overseeing the
management of
impacts

Executive Implementation

E
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GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers
General Disclosures
2-13  Delegation of Board Committees, Executive 146-147
responsibility for Implementation
managing impacts
2-14  Role of the highest Strengthening Internal Controls 20
governance body in
sustainability reporting
2-15 Conflicts of interest Policies 121
2-16 Communication of Engaging with our Stakeholder 61-67
critical concerns
2-17  Collective knowledge Leadership Profiles 138-141
of the highest
governance body
2-18 Evaluation of the Corporate Governance Committee, 143-144
performance of the Nominations Committee
highest governance
body
2-19 Remuneration policies ~ NAC-17-A-Annual-Report-2025 83-84 Full details can be
found on pages 83—
84 of the SEC 17-A
Annual Report
2-20 Process to determine Corporate Governance Committee 143
remuneration
2-21  Annual total NAC-17-A-Annual-Report-2025 83-84 Full details on the
compensation ratio annual total
compensation of
the NAC Board of
Directors can be
found on pages 83-
GRI 2: General 84 of the SEC 17-A
Disclosures 2021 Annual Report
2-22  Statementon Joint Message to our Shareholders 12,13
sustainable
development strategy
2-23  Policy commitments Vision, Mission, OneNAC Values, 2,121
Policies
2-24  Embedding policy Policies 121
commitments
2-25 Processes to Community Grievances 112
remediate negative
impacts
2-26  Mechanisms for Freedom of Association and 106, 126-127
seeking advice and Collective Bargaining, Information
raising concerns Security and Governance
2-27 Compliance with laws ~ Compliance 122
and regulations
2-28 Membership Chamber of Mines
associations of the Philippines
2-29 Approach to Engaging with our Stakeholder 61-67

stakeholder
engagement

GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers
GRI 2: General 2-30 Collective bargaining Freedom of Association and 106
Disclosures 2021 agreements Collective Bargaining
Material Topics
GRI 3: Material 3-1 Process to determine Our Journey to Sustainability, 19, 54-55
Topics 2021 material topics Materiality Assessment
3-2 List of material topics Materiality Assessment 54-55
Topic 14.1 GHG emissions
GRI 3: Material 3-3 Management of Energy Efficiency, Greenhouse Gas  74-77,90-91
Topics 2021 material topics and Non-Greenhouse Gas
302-1 Energy consumption Energy Consumption 90-91
within of the
organization
302-2 Energy consumption Not We do not track
outside of the Applicable energy consumption

organization

outside the
company

302-3 Energy Intensity

Information

Energy intensity is

GRI 103: Energy

2025

Unavailable not currently
monitored. As a
result, the data
required for this
disclosure is
unavailable at this
time
103-1 Energy policy and Energy Efficiency 90-91
commitments
103-2  Energy consumption Energy Consumption 90-91
and self-generation
within the organization
103-3 Upstream and Information  Upstream and
downstream energy Unavailable downstream energy

consumption

consumption are
not currently
monitored. As a
result, the data
required for this
disclosure is
unavailable at this
time

103-4 Energy intensity

Information
Unavailable

Energy intensity is
not currently
monitored. As a
result, the data
required for this
disclosure is
unavailable at this
time

103-5 Reduction in energy

consumption

Information
Unavailable
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GRI STANDARD /
OTHER SOURCE

DISCLOSURE Location Page Reason for Omission
numbers
305-1 Direct (Scope 1) GHG Scope 1 Emissions 75-76
emissions
305-2 Energy indirect (Scope 2)  Scope 2 Emissions 75-76

GHG emissions

305-3 Other indirect (Scope 3)

L. GHG emissions
GRI 305: Emissions

Scope 3 Emissions

77

2016 305-4 GHG emissions intensity

Information  GHG intensity is not

Unavailable  currently monitored. As a
result, the data required
for this disclosure is

unavailable at this time

305-5 Reduction of GHG Performance Summary 74
emissions

102-1 Transition plan for Climate Change, 44-45,128-
climate change Climate-related Risks 134
mitigation

102-2 Climate change Climate Change, 44-45,128-
adaptation plan Climate-related Risks 134

102-3 Just transition DEI, Work conditions 98-103

102-4 GHG emissions reduction  Greenhouse Gas and 74
targets and progress Non-Greenhouse Gas

102-5 Scope 1 GHG emissions Scope 1 Emissions 75-76

102-6 Scope 2 GHG emissions Scope 2 Emissions 75-76

102-7 Scope 3 GHG emissions Scope 3 Emissions 77

GRI 102: Climate

Change 2025 102-8 GHG emissions intensity

Information  GHG intensity is not

Unavailable  currently monitored. As a
result, the data required
for this disclosure is

unavailable at this time

102-9 GHG removals in the Biodiversity Loss, 46, 49-50,
value chain Cutting down on GHG, 72-73,80-84
Restoring Biodiversity,
EPEP Spending,
Biodiversity Protection,
Land Protection, [IUCN
102-10 Carbon credits Cutting down on GHG, 49,74,131
Greenhouse Gas and
Non-Greenhouse Gas,
Risks Categories
Topic 14.2 Climate adaptation and resilience
GRI 3: Material 3-3 Management of material  Risks and Opportunities,  42-47,131-
Topics 2021 topics Risk Categories 133
201-2 Financial implications Risks and Opportunities, 42-47,131-
GRI 201: Economic and other risks and Risk Categories 133

Performance 2016 opportunities due to

climate change

GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers
Topic 14.3 Air emissions
GRI 3: Material 3-3 Management of material ~ Air Emissions 78-79
Topics 2021 topics
305-7 Nitrogen oxides (NOx), Air Emissions 78-79
GRI 305: Emissions sulfur oxides (SOx), and
2016 other significant air
emissions
Topic 14.4 Biodiversity
GRI 3: Material 3-3 Management of material  Biodiversity Protection, 80
Topics 2021 topics Land Protection
101-1 Policies to halt and Restoring Biodiversity 50
reverse biodiversity loss
101-2 Management of Biodiversity Loss, 46, 49-50,
biodiversity impacts Cutting down on GHG, 72-73,80-84
Restoring Biodiversity,
EPEP Spending,
Biodiversity Protection,
Land Protection, [IUCN
101-3 Access and benefit- Indigenous Peoples 113
GRI 304: Biodiversity sharing Partnership
2016 101-4 Identification of Biodiversity Protection, 80-83
Biodiversity impacts Land Protection
101-5 Locations with Biodiversity Protection, 80-83
biodiversity impacts Land Protection
101-6 Direct drivers of Biodiversity Protection, 80-83
biodiversity loss Land Protection
101-7 Changes to the state of Biodiversity Protection, 80-83
biodiversity Land Protection
101-8 Ecosystem services Biodiversity Protection, 80-83
Land Protection
Topic 14.5 Waste
GRI 3: Material 3-3 Management of material Waste Management 88-89
Topics 2021 topics
306-1 Waste generation and Waste Management 88-89
significant waste-related
impacts
306-2 Management of Waste Management 88-89
significant waste-related
GRI 306: Waste impacts
2020 306-3 Waste generated Waste Management 88-89
306-4 Waste diverted from Waste Management 88-89
disposal
306-5 Waste directed to Waste Management 88-89
disposal
Topic 14.6 Tailings
GRI 3: Material 3-3 Management of material Not
Topics 2021 topics applicable
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GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers
Topic 14.7 Water and effluents
GRI 3: Material 3-3 Management of Water management, 52,86-87
Topics 2021 material topics Resource Allocation
303-1 Interactions with water ~ Water management, 52,86-87
as a shared resource Resource Allocation
303-2 Management of water Water management 86-87
discharge-related
impacts
GRI 303: Water and :
303-3 Water withdrawal Water management, 52, 86-87
Effluents 2018 .
Resource Allocation
303-4 Water discharge Water management, 52,86-87
Resource Allocation
303-5 Water consumption Water management, 52,86-87
Resource Allocation
Topic 14.8 Closure and rehabilitation
. 3-3 Management of Restoring Biodiversity, EPEP 50, 72, 80, 83
GRI 3: Material - . . o .
Topics 2021 material topics Spendlr?g, Biodiversity .
Protection, Land Protection
GRI 402: Labor/ 402-1 Minimum notice periods CBA, Relocation 107,112
Management regarding operational
Relations 2016 changes
404-2 Programs for upgrading  Work conditions, 103,111, 218
GRI 404: Training employee skills and Strengthening Livelihood
and Education 2016 transition assistance Programs, Learning and
program Development
Topic 14.9 Economic impacts
3-3 Management of NAC Foundation, Financial 10, 11, 24-25,
GRI 3: Material material topics Review, Nation Building 108-116
Topics 2021 through Economic Growth,
Supply Chain Management
. 201-1 Direct economic value Revenues 25
GRI 201: Economic
generated and
Performance 2016 L
distributed
203-1 Infrastructure NAC Foundation, 10, 11, 108-
GRI 203: Indirect investments and Community Engagement 113
Economic Impacts services supported
2016 203-2 Significant indirect NAC Foundation, 10, 11, 108-
economic impacts Community Engagement 113
GRI 204: 204-1 Proportion of spending Supply Chain Management 116
Procurement on local suppliers
Practices 2016
Topic 14.10 Local communities
GRI 3: Material 3-3 Management of Community Relations 104,113
Topics 2021 material topics
413-1 Operations with local Community Relations 104,113
GRI 413: Local community

Communities 2016

engagement, impact
assessments, and
development programs

GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers
413-2 Operations with Community Relations 104,113
significant actual and
GRI 413: Local R .
- potential negative
Communities 2016 .
impacts on local
communities
Topic 14.11 Rights of Indigenous Peoples
GRI 3: Material 3-3 Management of Indigenous Peoples 113
Topics 2021 material topics Partnership
GRI 411: Rights of 411-1 Incidents of violations Indigenous Peoples 113
Indigenous peoples involving rights of Partnership
2016 indigenous peoples
Topic 14.12 Land and resource rights
GRI 3: Material 3-3 Management of Relocation 112
Topics 2021 material topics
Topic 14.13 Artisanal and small-scale mining
GRI 3: Material 3-3 Management of Not
Topics 2021 material topics applicable
Topic 14.14 Security practices
GRI 3: Material 3-3 Management of Sustainability Framework 58
Topics 2021 material topics Table
GRI 410: Security 410-1 Sec.urit)f personneI. Sustainability Framework 58
Practices trc!n.ed in human rights  Table
policies or procedures
Topic 14.15 Critical incident management
GRI 3: Material 3-3 Management of Not
Topics 2021 material topics applicable
GRI 306: Effluents 306-3 Significant spills Not
and Waste 2016 applicable
Topic 14.16 Occupational health and safety
GRI 3: Material 3-3 Management of Maintaining a Safe and 94-97
Topics 2021 material topics Healthy Workplace
403-1 Occupational health Maintaining a Safe and 94
and safety Healthy Workplace
management system
403-2 Hazard identification, Maintaining a Safe and 94
risk assessment, and Healthy Workplace
incident investigation
403-3 Occupational health Mental Preventive 94-96
services Healthcare
GRI 403:
. 403-4 Worker participation, Mental Preventive 96-97
Occupational
Health & Safety consultation, and Healthcare, Preventive
2018 communication on Health
occupational health and
safety
403-5 Worker training on Injuries and Accidents Table 94
occupational health and
safety
403-6 Promotion of worker Mental Preventive 96-97

health

Healthcare, Preventive
Health
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GRI STANDARD / DISCLOSURE Location Page Reason for Omission GRI STANDARD / DISCLOSURE Location Page Reason for Omission
OTHER SOURCE numbers OTHER SOURCE numbers
403-7 Prevention and Maintaining a Safe and 94-97 GRI 414: Supplier 414-1 New suppliers that were Information
mitigation of Healthy Workplace, Mental Social Assessment screened using social Unavailable
occupational health and  Preventive Healthcare 2016 criteria
safety impacts directly Topic 14.19 Forced labor and modern slavery
, linked by business GRI 3: Material 33 Management of Policies 121
GRI 403: relationships . . .
Occupational Topics 2021 material topics
Health & Safety 403-8 Workers. covered by an Workers. covered by an 212 409-1 Operations and Highlights, CBA Table 102,107
occupational health and  occupational health and . . s
2018 GRI 409: Forced or suppliers at significant
safety management safety management system Compulsory Labor risk for incidents of
system 2016 forced or compulsory
403-9 Work-related injuries Injuries and Accidents Table 94 labor
GRI 414: Supplier 414-1 New suppliers that were Information
403-10 Worker-related ill health  Injuries and Accidents Table 94 Social Assessment screened using social Unavailable
Topic 14.17 Employment practices 2016 criteria
GRI 3: Material 3-3 Management of Work Conditions 103 Topic 14.20 Freedom of association and collective bargaining
Topics 2021 material topics GRI 3: Material 3-3 Management of Supply Chain Management 106
202-1 Ratios of standard entry  Entry Level Wages 104 Topics 2021 material topics
GRI 202: Market level wage by gender 407-1 Operations and Supply Chain Disruption, 43,106,117
Presence 2016 compared to local GRI 407: Freedom of suppliers in which the Freedom of Association and
minimum wage Association and right to freedom of Collective Bargaining,
401-1 New employee hires and  New Hires and Turnover 101 Collective association and Supply Chain Management
employee turnover Table Bargaining 2016 collective bargaining
401-2 Benefits provided to Social Protection, Benefits 104, 220 may be at risk
GRI 401: full-time employees that Table Topic 14.21 Non-discrimination and equal opportunity
Employr'nent 2016 are not provided to . GRI 3: Material 3-3 Management of Inclusive Leadership and 120
temporary or part-time Topics 2021 material topics Management
employees . 202-2 Proportion of senior Diversity and Inclusion 120
401-3 Parental leave Parental Leave Table 105 GRI 202: Market management hired from
Presence 2016 .
the local community
GRI 402: Labor/ 402-1 Minimum notice periods = CBA, Relocation 107,112 401-3 Parental leave Parental Leave Table 105
Management regarding operational GRI 401:
Relations 2016 changes Employment 2016
404-1 Average hours of Learning and Development 103
training per year per 404-1 Average hours of Learning and Development 103
employee - Traini imi
GRI 404: Training . ploy . : 5 - ; GRI 404: Trc.unlnzg trclnllng per year per
and Education 2016 404- Programs for upgrading  Work conditions, 103,111, 218 and Education 2016 employee
employee skills and Strengthening Livelihood
transition assistance Programs, Learning and 405-1 Diversity of governance  DEI, Diversity and Inclusion ~ 98-100
program Development bodies and employees
414-1 New suppliers that were Information
. . . GRI 405: Diversity
screened using social Unavailable
GRI 414: Supplier criteria and Equal - -
Social Assessment Opportunity 2016 405-2 Ratio of basic salary Entry Level Wages 104
2016 414-2 Negative social impacts  Supply Chain Disruptions, 117 and remuneration of
in the supply chain and Vendor Accreditation Policy women to men
actions taken
Topic 14.18 Child labor 406-1 Incidents of Reporting on Breaches 122
GRI 3: Material 3-3 Management of Policies 121 GRI 406: Non- discrimination and
Topics 2021 material topics discrimination 2016 corrective actions taken
408-1 Operations and Highlights, CBA Table 102, 107

GRI 408: Child Labor
2016

suppliers at significant
risk for incidents of child
labor
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GR| STAMDARD /
OTHER SOURCE

Topic 14.22 Anti-cormuption
R 3 Material 33
Topics 2021
205-1
205-2
GRI 205 Anti-

corrupticn 2016

MSCLOSUIRE

Mlaragermant af
mabariol Togics
Operations ossessed for
risies reboted to
carruption
Cammunication ond
troining obaut anti-
carruption palicies and
pracedures

Canfirrmed incidents of
carruptian and octions
takan

Topis 14,23 Peyments to governments

FR| 3 Material 3-3
Topics 2021
201-1

&Rl 304 Economic
Performanos 3004 ey

FMaragerment of
moterial topics

Direct economic value
generoted and
dizkributed

Fmarcaal ossstonce
racalved fram
GoRINIITR L

Approach o bax

Tom gqovernance, cortrol,
and risk manogement
Stakehobder
engagement and
management af
conoerns reloted to tox
Cauntre-Bi-cauntry
raparting

KMonagement of
material topics

Palitical contributions

Topic 14.25 Canflict-offected and high-risk areas

207-1
207-2

(3R 207; Tax 2019 s
2005

Tapis 146,24 Public palicy

3R 3 Muoterial 33

Topics 2021

R 415: Public £15-1

Palicy 2014

R 3 Muaterial 33

Topics 2021

Faragerment af
muakerial topicy

Locotion.

Corperate Babapdarn, Jangs
Bribary
Zer Bribary

Corporate Behavior, Zero
Bribery

Corporata Babovaarn, Zaros

Bribary

Ferparyey

Rervprues

Matien Building through
Ecamarmic Growth

Corporate behovior

Engogeng with aur
Stokeholders

Falicies

Manicani Bally

Page Reozon for Omission

numbers

L3134

124

123-124

123124

23

25,227

applicabie

115

123

41-67

Phfippine Operations

Annex:

SASB Index
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METALS AND MINING

METALS AND MINING

Topic Accounting Metric Category Unit of Measure Location Page Numbers Topic Accounting Metric Category Unit of Measure Code Location Page Numbers
Emissions Labor Practices & Employee Relations
Gross global Scope 1 Quantitative  Metric tons (t) EM-MM-  Scope 1 76 Percentage of active Quantitative ~ Number, Days EM-MM- CBA 107
emissions, percentage CO,-e 110a.1 emissions workforce covered under 310a.1
covered under emissions- Percentage (%) collective bargaining
limiting regulations Lab agreements, broken down by
abor .
Greenhouse Discussion of long-term and  Discussion N/A EM-MM-  Short, 129,136 Relations U.S. and foreign employees
Gas short-term strategy or plan  and Analysis 110a.2 Medium and Number and duration of Quantitative ~ Percentage (%) EM-MM-  Strikes and 107
Emissions to manage Scope 1 Long Term, strikes and lockouts 310a.2 Lockouts
emissions, emissions Metric and Table
reduction targets, and an Targets — — —
analysis of performance (1) MSHA all-incidence rate, Quantitative Rate EM-MM-  Maintaininga  94-95
Y ° (2) fatality rate, 32001  Safeand
against those targets (3) near miss frequency rate Healthy
Air emissions of the Quantitative  Metrictons (t) EM-MM-  Air Emissions  78-79 Workforce (NMFR) and Workoplace
following pollutants: 120a.1 Health & (4) average hours of health, P
(1) Co, Safety safety, and emergency
(2) NOx (excluding N20), response training for
3) SOx (a) full-time employees and
3 .
Air Quality (4) particulate matter (b) contract employees
(PM10), Community Development
(5) mercury (Hg),
(6) lead (Pb), and Discussion of process to Discussion N/A EM-MM-  Risks and 42-47
7) volatile organic manage risks an and Analysis X pportunities
) g ge risks and d Analysi 210b.1 (@) iti
compounds (VOCs) opportunities associated
Waste Community with community rights and
Total weight of tailings Quantitative  Metric tons (t), EM-MM- Not applicable Relations interests
waste, percentage recycled Percentage (%) 150a.1 Number and duration of Quantitative ~ Number, Days EM-MM-  Grievances 112
Waste & Total weight of mineral Quantitative Metric tons (t), EM-MM- Mine waste 89 non-technical delays 210b.2 Table
aste
H d processing waste, Percentage (%) 150a.2
azardous percentage recycled Description of the Discussion N/A EM-MM-  Zero Bribery 124
Materials t systern f 4 Analysi 510a.1
Management Number of tailings Quantitative =~ Number EM-MM- Not applicable management system tor and Analysis a.
impoundments, broken 150a.3 prevention of corruption and
down by MSHA hazard Business bribery throughout the value
potential Ethics & chain
Labor Practices & Employee Relations Transparency Production in countries that  Quantitative Metric tons (t) EM-MM-  Mine waste This is not measured
— N have the 20 lowest rankings saleable 510a.2
Percentage of (1) proved Quantitative Percentage (%) EM-MM- Information inT
in Transparenc
and (2) probable reserves in 210a.1 Unavailable parency .
. International’'s Corruption
or near areas of conflict .
Perception Index
Security, Percentage of (1) proved Quantitative  Percentage (%) EM-MM- |IP Partnership 113
Human and (2) probable reserves in 210a.2
Rights & or near indigenous land W : ) .
. Activity Metric Category Unit of Measure Code Location Page Number
Rights of Discussion of engagement Discussion N/A EM-MM-  Community 112-113 . . -
Indi = . . Production of (1) metal ores and Quantitative Metric tons (t) EM-MM- Revenues, Total 25-27,226
ndigenous processes and due diligence  and Analysis 210a.3 Grievances, . .
) | K K X (2) finished metal products saleable 000.A Mineral
eoples practices with respect to Indigenous o
esources
human rights, indigenous Peoples
rights, and operation in Partnership Total number of employees, Quantitative Number, EM-MM- Employment by 99-100
areas of conflict percentage contractors Percentage (%) 000.B Contract,

Position, and
Gender
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RENEWABLE RESOURCES & ALTERNATIVE ENERGY SECTOR - SOLAR TECHNOLOGY & PROJECT DEVELOPERS RENEWABLE RESOURCES & ALTERNATIVE ENERGY SECTOR - SOLAR TECHNOLOGY & PROJECT DEVELOPERS

Topic Accounting Metric Category Unit of Code Location Page Numbers Topic Accounting Metric Category Unit of Measure Code Location Page Numbers
Measure Materials
Energy Percentage of products sold Quantitative Percentage (%) RR-ST- Information
Energy (1) Total energy consumed ~ Quantitative  Gigajoules (GJ) RR-ST- Energy 90-91 that are recyclable or 410b.1 Unavailable
Management  (2) percentage grid Percentage (%) 130a.1 Efficiency reusable
in electricity, Weight of end-of-life Quantitative ~ Metric tons (t), RR-ST- Information
Manufacturing (3) percentage renewable material recovered, Percentage (%) 410b.2 Unavailable
Description of risks Discussion N/A RR-ST-  Market- 42, 44,132 P;cl’_‘f’““ End-  Percentagerecycled
. oy . . . of life
Z?SSZT;'C::;\;;P}rl]:zeegxri::i'sg and Analysis 4100.1 rcelli::jileRlskS, Management Percentaie of prod.ucltEscl:)y Quantitative  Percentage (%) RR-ST- Inform.dtion
Management ~ €nergy .infrostructure and Change ;ez":;:;:clztgggmm 410b.3 Unavailable
of Energy discussion of efforts to Trane - b .
manage those risks ransition substances, arsenic
Infrastructure Risk compounds, antimony
:::Ei:;tlon & Descriptic.)r? of risks .cnd Discussion N/A RR-ST- Risks and 42-47 222225232’ or beryllium
. opportunities associated and Analysis 410a.2 Opportunities . , _
Regulations with energy policy and its Description of the Discussion N/A RR-ST- Waste and 46,90
impact on the integration management of risks and Analysis 4400.1 wastewater
of solar energy into existing associated with the use of management,
energy infrastructure critical materials Energy
Water Materials Efficiency
(1) Total fresh water Quantitative  Thousand cubic  RR-ST- Water 86-87 Sourcing Description of the Discussion N/A RR-ST- Not applicable
withdrawn, meters (m3) 140a.1 Management management of and Analysis 4400.2
(2) total fresh water Percentage (%) environmental risks
consumed, percentage of associated with the
Water each in regions with High polysilicon supply chain
Management  or Extremely High Baseline
in Woater Stress
Manufacturing  Description of water Discussion N/A RR-ST- Water 86-87 Activity Metric Category Unit of Measure Code Location Page Number
management risks and and Analysis 140a.2 Management Total capacity of photovoltaic Quantitative Megawatts (MW) RR-ST- Who We Are 6,7
discussion of strategies (PV) solar modules produced 000.A
and practices to mitigate Total capacity of completed solar ~ Quantitative ~ Megawatts (MW) RR-ST- Who We Are 6,7
those risks energy systems 000.B
Waste Total project development assets ~ Quantitative Reporting RR-ST- Who We Are 6,7
Amount of hazardous Quantitative Metric tons (t), RR-ST- Waste 88-89 currency 000.C
waste generated, Percentage (%) 150a.1 Management
Hazardous percentage recycled
Waste
Management Number and aggregate Quantitative  Number, RR-ST- Not applicable
quantity of reportable Kilograms (kg)  150a.2
spills, quantity recovered
Community Relations
Number and duration of Quantitative ~ Number, Days RR-ST- Community 112
project delays related to 160a.1 Grievances
Ecological ecological impacts
Impacts of Description of efforts in Discussion N/A RR-ST- Who We Are 6,7
Project solar energy system project and Analysis 160a.2

Development

development to address
community and ecological
impacts

28]
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Annex:
UNGC Index

Fundomental Besparsabilities Principles Locatian

FRCHKEL A5k DORPORATHIY

Annex:
[FRS Index

ISSB'S IFRS S1 Sustainability-related Disclosures Content Index

Page Mumiber

Frincipla 1: Businesses shauld suppart and  Human Rights 18 This content index is based on the International Sustainability Standards Board (ISSB)'s IFRS S1 General Requirements for
Fﬂip-ﬂ-::t the protaction of internationally Disclosure of Sustainability-related Financial Information. Relevant information can be found in NAC's integrated report.
Husran Rights prockrmed Purmaen Aghts
Principle I: Maoke sure thot they are not. Human Rights 1048
complicit in human rights abuses. Refarence Risclasyre Dascriptian Loceaticn Page Murnbar
Principle 3: Businesses shauld uphald the Freedom of Associoton 104
fraadom of ossaciotion and the effactes ard Callactve P —
recagrition of th hit o collacti Bargai
b " : e g Folfaete ainng The gavernance body(s) {which coninclude a board,
argomnrE IFRS 51- committes or equivalent body chaorged with governance) ar
Principhe 4: Thie slirminatian of all forms of CEA, Palcies 167, 121 2Fal individualis) responsible for owersight of sustainokbility-
Labaur farced and comgulsery labour; related risks and epportunities Govarmance 138
Principle 5 The effective abalition of child  CBA, Policies 107,121 IFRS 51- Manogement’s role in the governanoe procesdes, controls
[ T—— and procedurss used bo moniton, manage and gyersss
! 27k sustonobibty-related risks and coportunities
Principle & The elimination of Reparting on Breaches 12z e
discrimingtion in respect of emplopment o
and accupation. Susteinobility-refoted risks end apparturitiog
F'l"ﬂl:lFlh T Businessas shauld suppart a I:Ll'l'tlﬂg dovam on GHG, &850, F1-72, 135 IFRS 51- Sustainability-related risks and apportunites that could
precautionary epprooch to environmantal  Restoring Blodharsity, F0a) reasonably be expected to affect the eatity's prospects,
cholanges; Highighits, EPEP RS 51 Thez time harizons—short, medivm or long term—aver which
Spending, Climata- 3005 the effects of eoch of those sustonobikty-refated risks ond Short Term, Medium 179
refated Opportunities opportunities cowd reasonably be expected to ooour Term, Long Term
Principle B: Undertake imitiatives te Cutting dewn on GHG,  4%9-50, 71-72, 135 R 51 The definitions of ‘short term, ‘mediurn term’ and 'leng
Ervirenmant pramate greater ardranmental Restoring Bodiersity, 204} terrn’ ard how thess definitions are linked to the plonning
resparsibility: and Highfights, EFEF kearizans used by tha entity for strotegic decision-rmaking.
Spendineg, Climate- Buslaeas model and valiae chain
refabed Dpporbunities FRS 51 A, description of the current ard anticipated effects of
Frinciple %: Encourage the development Gereen Energy and 51 324) sustainabibty-refated risks and coportunities on the entity's
and diffusion of environmentally friendhy Technologies . business modal and vales chain.
technalogies. A description of where in the entity’s business model and ~ Risks and Opportunities 42-87
Principle 10 Busiresses should work Zera Bribery 134 IFRS 51- volue chain sustairability-reloted risks and opportunities
Anti-Corruption against carruption in all its forms, including INE) ore concentrated (for exomple, geogrophical areos,
etortion and bribery. focilities ard types of ossets).
Strotegy and declsian-making
IERS 51 Herws thae entity hos respended o, and plans te respand To,
sustainabifty-reated ricks and cppartunities in its strabegy
33o it
Ha) and decision-making. Riiks ard Dpportunities,
. . : . Strategy and Resource 42-53
FRS 51 The progress against plans the entity has disclosed in Allscation
338) previous regorting periods, including guantitative and

gualitaties informotion.
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Reference Disclosure Description
no.

Strategy and decision-making

Location

Page Number

Trade-offs between sustainability-related risks and
opportunities that the entity considered (for example, in
IFRS S1- making a decision on the location of new operations, an
33(c) entity might have considered the environmental impacts of
those operations and the employment opportunities they
would create in a community).

Risks and Opportunities,
Strategy and Resource
Allocation

42-53

Financial position, financial performance and cash flows

The effects of sustainability-related risks and opportunities

Risks and Opportunities,
Risk Categories

42-47,130-133

IFRS S1- on the entity's financial position, financial performance and

34(a) cash flows for the reporting period (current financial
effects).

Resilience

A qualitative and, if applicable, quantitative assessment of
the resilience of its strategy and business model in relation

IFRS S1-41 to its sustainability-related risks, including information Strategy Allocation 48-53
about how the assessment was carried out and its time
horizon.
Risk Management
IERS S1- The processes and related policies the entity uses to
4h(a) identify, assess, prioritise and monitor sustainability-
related risks.
IFRS S1- The processes the entity uses to identify, assess, prioritise
44(b) and monitor sustainability-related opportunities. Risks and Opportunities 42-47
The extent to which, and how, the processes for identifying,
IFRS S1- assessing, prioritising and monitoring sustainability-related
44(c) risks and opportunities are integrated into and inform the
entity's overall risk management process.
Metrics and Targets
Metrics required by an applicable IFRS Sustainability
IFRS S1- Disclosure Standard for each sustainability-related risk and ~ Strategy and Resource 48-53
46(a) opportunity that could reasonably be expected to affect Allocation
the entity's prospects.
Metrics the entity uses to measure and monitor that
sustainability-related risk or opportunity and its
IFRS S1- performance in relation to that sustainability-related risk Strategy and Resource 48-53
46(b) or opportunity, including progress towards any targets the Allocation
entity has set, and any targets it is required to meet by law
or regulation.
The metric used to set the target and to monitor progress Strategy and Resource
towards reaching the target. Allocation, Environment
IFRS S1- Highlights, Greenhouse
48-53,71,74,88
51(a) Gas and Non-
Greenhouse Gas, Waste
Management
The specific quantitative or qualitative target the entity Strategy and Resource
has set or is required to meet. Allocation, Environment
IFRS S1- Highlights, Greenhouse 48.53, 71, 74, 88
51(b) Gas and Non-

Greenhouse Gas, Waste
Management

e

Reference Disclosure Description

no.

Metrics and Targets

Location

HICKEL ASIA CORPORATEON

Page Number

The period over which the target applies.

Strategy and Resource
Allocation, Environment

IFRS S1- o
5100 Highlights, Greenhouse 48-53,71,74
c
Gas and Non-
Greenhouse Gas
The base period from which progress is measured. Strategy and Resource
Allocation, Environment
IFRS S1- s
Highlights, Greenhouse 48-53,74
51(d)
Gas and Non-
Greenhouse Gas
Any milestones and interim targets. Strategy and Resource
Allocation, Environment
IFRS S1- .
Highlights, Greenhouse 48-53, 74
51(e)

Gas and Non-
Greenhouse Gas

ISSB'S IFRS S2 Climate-related Disclosures Content Index

This content index is based on the International Sustainability Standards Board (ISSB)'s IFRS S2 General Requirements for

Disclosure of Climate-related Financial Information. Relevant information can be found in NAC's integrated report.

Reference Disclosure Description
no.

Governance

Location

Page Number

The governance body(s) (which can include a board,

committee or equivalent body charged with governance) or

individual(s) responsible for oversight of climate-related

risks and opportunities, including the information about:

(i) How responsibilities for climate-related risks and
opportunities are reflected in the terms of reference,
mandates, role descriptions and other related policies
applicable to that body(s) or individual(s).

(ii) How the body(s) or individual(s) determines whether

appropriate skills and competencies are available or will be

developed to oversee strategies designed to respond to
climate-related risks and opportunities.

(iii) How and how often the body(s) or individual(s) is
IFRS S2-6(a)  informed about climate-related risks and opportunities.

(iv) How the body(s) or individual(s) takes into account
climate-related risks and opportunities when overseeing
the entity's strategy, its decisions on major transactions
and its risk management processes and related policies,
including whether the body(s) or individual(s) has
considered trade-offs associated with those risks and
opportunities.

(v) How the body(s) or individual(s) oversees the setting of
targets related to climate-related risks and opportunities,

and monitors progress towards those targets, including

whether and how related performance metrics are included

in remuneration policies.

Governance
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Reference no.

Governance

Disclosure Description Location

Page Number

IFRS S2- 6(b)

Management's role in the governance processes, controls
and procedures used to monitor, manage and oversee
climate-related risks and opportunities, including
information about:

Governance
(i) Whether the role is delegated to a specific

management-level position or management-level
committee and how oversight is exercised over that
position or committee.

128
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Reference no. Disclosure Description Location Page Number

Strategy and decision-making

How the entity has responded to, and plans to respond to,

climate-related risks and opportunities in its strategy and

decision-making, including how the entity plans to achieve

any climate-related targets it has set and any targets it is

required to meet by law or regulation, including the

information about: Climate-related

IFRS S2-14(a)

134-135

Strategy

How the entity is resourcing, and plans to resource, the Opportunities

IFRS 52-14(b) activities disclosed in accordance with 14(a).

IFRS S2-9(a)

The climate-related risks and opportunities that could
reasonably be expected to affect the entity's prospects.

IFRS S2-9(b)

The current and anticipated effects of those climate-
related risks and opportunities on the entity's business
model and value chain.

IFRS S2-9(c)

The effects of those climate-related risks and
opportunities on the entity's strategy and decision-
making, including information about its climate-related
transition plan.

IFRS S2-9(d)

The effects of those climate-related risks and Climate-related

opportunities on the entity's financial position, financial Opportunities
performance and cash flows for the reporting period, and

their anticipated effects on the entity's financial position,

financial performance and cash flows over the short,

medium and long term, taking into consideration how

those climate-related risks and opportunities have been

factored into the entity's financial planning.

IFRS S2-9(e)

The climate resilience of the entity's strategy and its
business model to climate-related changes, developments
and uncertainties, taking into consideration the entity's
identified climate-related risks and opportunities.

134-135

Quantitative and qualitative information about the
IFRS S2-14(c) progress of plans disclosed in previous reporting periods in
accordance with paragraph 14(a).

Financial position, financial performance and cash flows

The effects of climate-related risks and opportunities on
the entity's financial position, financial performance and . .

IFRS S2-15(a) R R . K Risk Categories 130-133
cash flows for the reporting period (current financial

effects)

Climate Resilience

The entity's assessment of its climate resilience as at the

IFRS S2-22(a) ) Climate Risk
reporting date

Assessment and 130

How and when the climate-related scenario analysis was
IFRS $2-22(b) 4 Management

carried out

Risk Management

The processes and related policies the entity uses to
IFRS S2-25(a) identify, assess, prioritise and monitor climate-related
risks

Climate-related risks and opportunities

The processes the entity uses to identify, assess, prioritise
and monitor climate-related opportunities, including
IFRS S2-25(b) information about whether and how the entity uses . .
. . . . . Risk Categories 130-133
climate- related scenario analysis to inform its

identification of climate-related opportunities.

IFRS S2-10(a)

Climate-related risks and opportunities that could
reasonably be expected to affect the entity's prospects.

IFRS S2-10(b)

For each climate-related risk the entity has identified, Risk Categories
whether the entity considers the risk to be a climate-
related physical risk or climate-related transition risk.

130-133

The extent to which, and how, the processes for

identifying, assessing, prioritising and monitoring climate-

IFRS S2-25(c) ing o priortsing o "9
related risks and opportunities are integrated into and

inform the entity's overall risk management process.

Metrics and Targets

IFRS S2-10(c)

For each climate-related risk and opportunity the entity

has identified, over which time horizons—short, medium or

long term—the effects of each climate-related risk and

opportunity could reasonably be expected to occur. Short Term, Medium

IFRS S2-10(d)

How the entity defines ‘short term’, 'medium term’ and Term, Long Term
‘long term’ and how these definitions are linked to the

planning horizons used by the entity for strategic decision-

making.

129

Climate-related metrics

Information relevant to the cross-industry metric
IFRS S2-29(a) K
categories of greenhouse gases

(i) Absolute gross greenhouse gas emissions generated
during the reporting period, expressed as metric tonnes of
CO2 equivalent, classified as:

(1) Scope 1 greenhouse gas emissions. Metrics and Targets 136

Business model and value chain

IFRS S2-13(a)

A description of the current and anticipated effects of
climate-related risks and opportunities on the entity's
business model and value chain.

IFRS S2-13(b)

A description of where in the entity's business model and Risk Categories
value chain climate-related risks and opportunities are

concentrated (for example, geographical areas, facilities

and types of assets).

130-133

(2) Scope 2 greenhouse gas emissions.

(3) Scope 3 greenhouse gas emissions.

i
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Refarence no.

Clmate-relofed torgets

IFES 5 -

]Iy )]

IFRS 52-33(k)

IFRS 52

IFES 53 -
IFRS 52-

IFES 51-

IFR%S 52

IFRS 52-

IFES 52-

IFRE 52-

IFES 52

A3

AR
330

Lo
ALk

i)

k(e
LT}

EL ()]

Dclosure Description Location

The mstric used te set the tonget,

This abjective of the target (Far example, mitigation,

pdaopfation or conformance with science-based

initiotives).

The part of the entity to which the target spelies (far

axomple, whethar the torget opphes to tha entity in its

artirety or only o part of the entity, such as o specific

business unit or specific geogrophios! reguan).

The perisd ovar which the paerget appies

The Gase periad From which progress is megsured,

Whether the torget and the methodaology for setting the Wlakyica oo, Taegets
target has been validated by o third porty.

The entity’s processes for resiessing tha target.

The rmetrics uaed bo rranitar progress towards reaching
EF Toanget

Any revisions ta the torget ord an explonation for those
resisions,

Which greenhause gases are covered by the torget.
Winethar Scopa 1, Soope 2 or Scope 3 greenhouse gas
arntesions are coverad by the tanget.

Fage Murmber
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Corporate
Directory

ADDRESS

Head Office

28th Floor NAC Tower

32nd Street, Bonifacio Global City
Taguig City, Philippines 1634

T: +63 7798-7622

MINE SITES

Rio Tuba Mine
Barangay Rio Tuba, Bataraza, Palawan

Taganito Mine
Barangay Taganito, Claver, Surigao del Norte

Cagdianao Mine
Barangay Valencia, Cagdianao,
Dinagat Islands

Hinatuan Mine
Barangay Talavera, Tagana-an,
Surigao del Norte

Dinapigue Mine
Dimaluade, Dinapigue, Isabela

Manicani Mine
Manicani Island, Guivan , Eastern Samar

SOLAR POWER PLANT
Mt. Sta. Rita, Subic Bay Freeport Zone

CORPORATE WEBSITE

http://www.nickelasia.com

INDEPENDENT PUBLIC ACCOUNTANT
Sycip, Gorres Velayo & Co.

BANKS

Banco de Oro

Bank of the Philippine Islands
Chinabank

Citibank N.A.

HSBC

JP Morgan Private Bank

Landbank of the Philippines

Maybank Philippines, Inc.

Metropolitan Bank & Trust Co.

Morgan Stanley Private Wealth Management
Rizal Commercial Banking Corporation
Security Bank Corporation

UBS Group AG

Union Bank of the Philippines

STOCK AND TRANSFER AGENT

Stock Transfer Service, Inc.

34F, Unit D, Rufino Pacific Tower

6784 Ayala Avenue, Makati City, Philippines
T: +63 2 8403 2410/ +63 2 8403 2412

ATTORNEYS

Migallos & Luna
Zamora & Poblador
Factoran & Natividad
Nograles Law Offices
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